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Supporting Documents Metric No- 6.5.3  

 

6.5.3 Incremental improvements made for the preceding during the year with regard to quality 

 QlM   (in case of first cycle) 

 

Post accreditation quality initiatives (second and subsequent cycles) 

 

 

1. Academic Initiatives : –  

o Internal Academic Audit Reports (Odd-2021 & Even-2022). 

o Sample of Minutes of the meeting of Academic Council and BoS 

for launch of new programme- M. Tech (Defence Technology) & 

Specialization in the LLM Programme – “Child Rights and 

Protection”.   

 

o Sample of BoS for revision of courses – B. Sc Nursing, Ph. D 

Nursing & M. Sc. – Clinical Research. 

 

o Sample of mentor mentee meetings   

o SDG Ranking Documents 

o Research  & Innovation at AUH 

2. Administrative initiatives by IQAC  on Amizone 

3. Stakeholders Feed Back  & Action Taken Report 
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INTENAL QUALITY AND ASSURANCE CELL  
Visit of IQAC Members and ExpertsSchedule 

S.No  Institute  
IQAC Members and 

Experts   
Date Time  

1  
Amity School of Architecture 

and Planning  

Dr. Bhavana 

Adhikari &Dr.Kushagra 
06.08.2021 10:30 AM  

2  Amity School of Hospitality  Dr. Manish Verma  06.08.2021 2:30 PM  

3  Amity College of Commerce  Dr. Tanushri  09.08.2021 10:30 AM  

4  
Amity Institute of Design 

(ASFA &ASFDT)   
Dr. Tanushri  09.08.2021 2:30 PM  

5  Amity School of Liberal Arts  Dr. Manish Verma  10.08.2021 10:30 AM  

6 
Amity School of  Foreign 

Languages 
Dr. BhavanaAdhikari 10.08.2021 2:30 AM  

7  

Amity Institute of Behavioural 

and Allied Sciences & Amity 

Institute of Clinical 

Psychology  

Dr. Tanushri  11.08.2021 10:30 AM  

8  Amity Institute of Pharmacy  Dr.Seema Pathak 11.08.2021 2:30 PM  

9  
Amity School of Applied 

Sciences  

Dr. ShaliniBhaskar 

Bajaj  
12.08.2021 10:30 AM  

10  
Amity Institute of 

Biotechnology  

Dr. ShaliniBhaskar 

Bajaj 
13.08.2021 10:30 AM  

11  Amity Law School  Dr. BhavanaAdhikari  13.08.2021 2:30 PM  

12  
Amity School of Engineering 

and Technology  
Dr. A.K. Yadav  16.08.2021 10:30 AM  

13  Amity Medical School  
Dr. Sunita Sharma, 

Dr.Anil& OSD from 
17.08.2021 10:30 AM  



 

ProVC office 

Mr.R.K.Dhingra 

14  Amity College of Nursing  
Dr. Sunita 

Sharma &Dr.Anil 
17.08.2021 2:30 PM  

15  Amity Business School  Dr. S.K. Jha  18.08.2021 10:30AM  

16  
Amity School of Earth and 

Environment Science  

Dr.Sunita 

Sharma &Dr.Anil 
18.08.2021 2:30 PM  

17 
Amity School of 

Communication  
Dr. S.K. Jha  19.08.2021 10:30 PM  
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INTERNAL QUALITY ASSURANCE CELL 

Internal Academic Audit Reportd   
 

ODD  Semester-2021    

& 

Even Semester- 2022 

Sr. No (I) FACULTY OF MANAGEMENT STUDIES & BEHAVIOURAL SCIENCES 

1 ABS - AMITY BUSINESS SCHOOL 

2 ACC -AMITY COLLEGE OF COMMERCE 

3 ASH -AMITY SCHOOL OF HOSPITALITY 

4 AIBAS -AMITY INSTITUTE OF BEHAVIOURAL AND ALLIED SCIENCES 

5 AICP - AMITY INSTITUTE OF CLINICAL PSYCHOLOGY 

 
(II) FACULTY OF SCIENCE ENGINEERING AND TECHNOLOGY 

6 ASET - AMITY SCHOOL OF ENGNEERING AND TECHNOLOGY 

7 ASAS - AMITY SCHOOL OF APPLIED SCIENCES 

8 ASEES - AMITY SCHOOL OF EARTH & ENVIRONMENT SCIENCE 

9 AIB - AMITY INSTITUTE OF BIOTECHNOLOGY 

 
AIISH-AMITY INSTITUTE OF INTERGRATIVE SCIENCES & HEALTH 

 
(III) FACULTY OF ARTS 

10 ASCO- AMITY SCHOOL OF COMMUNICATION 

11 ASLA- AMITY SCHOOL OF LIBERAL ARTS & FOREIGN LANGUAGES 

12 AID - AMITY INSTITUTE OF DESIGN 

 
(IV) FACULTY OF LAW 

13 ALS - AMITY LAW SCHOOL 

 
(V) FACULTY OF HEALTH AND ALLIED SCIENCES 

14 AMS - AMITY MEDICAL SCHOOL 

15 ACON -AMITY  COLLEGE OF NURSING 

16 AIP - AMITY INSTITUTE OF PHARMACY 

 
(VI) FACULTY OF ARCHITECTURE AND PLANNING 

17 ASAP - AMITY SCHOOL OF ARCHITECTURE AND PLANNING 
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ACADEMIC AUDIT 2020-21 

 

Report on the Academic Audit 

 

Of 

Amity University Haryana 

 

 

 

Date: 

6 Aug 2021 to 19 Aug 2021 

 

 

 

 

 



1. Introduction 

Amity University Haryana (AUH) has been functioning as a private university in Haryana, 

since 2010. The University has been continuously upgrading the curricula and 

infrastructure in order to improve the quality of education. Through its distinctiveness as 

an academic institution over a long period of time, the university believes in continuous 

quality assessments and assurance. Therefore, the authorities in line with one of its mission 

“To foster academic innovations to create an environment of student centric learning” have 

voluntarily started the academic audit since 2014 with the establishment of the Internal 

Quality Assurance Cell at AUH, to look into its strengths and weakness and identify the 

scope for continual improvement. 

Under the Chairmanship of Prof. (Dr.) Padmakali Banerjee, Pro Vice Chancellor, Dean 

Academics and Head Quality and Accreditation, the Annual IQAC audit for the Academic 

session 2020-2021, was carried out from August 6-19, 2021. It was coordinated by 

Convener and Dy. Director, IQAC, Dr Sunita Sharma and Dr Anil Yadav.  

2. Objective of Audit 

The objective of the academic audit was an independent assessment of the institute/school 

by an internal peer team. 

A six members internal committee was constituted to conduct an Academic Audit of the 

Six Faculty of Studies at AUH. Accordingly, the audit team decided to review the 

prevailing academic and administrative processes at the institute. 

3. Scope of audit  

• The institute/ school were advised to prepare a power point presentation 

highlighting the distinctive characteristics of the institute/ school. 

• Students’ enrollment and academic status 

• Maintenance of course manuals along with programme structures. 

• Session plans uploaded by faculty members as per assigned faculty load and 

maintaining faculty registers.  

• Innovations in academic delivery. Pedagogy used in teaching and learning process 

for the different courses run by the Institutes/schools. 

• Academic and event calendar prepared by institutes/schools. 

• Faculty interaction – Achievements and Annual academic plan 2021-22. 

• Result analysis and internal evaluation system. 

• Students’ progression and outreach activities. 

• Events, webinars and FDPs organized by the institutes/ schools. 

• Checking the functionality of MoUs signed by institutes/schools. 

• Institutional Best Practices  

 

 

 

 



4. Methodology adopted for audit: 

To meet the objectives, a self-designed proforma was developed in line with the scope of 

audit to review and monitor the prevailing academic and administrative processes at the 

institutes/ schools. The audit team physically verified the documents of the institute. This 

comprised of physical inspection by IQAC members and internal peer team to review the 

relevant documentation, face-to-face interaction which was also done to receive the 

firsthand information from various stakeholders of the institute i.e HoD/ HoI/ faculty 

members and administrative staff. The interaction with the Head of the Institute (HoI) was 

done during power point presentation and interaction with each faculty member was based 

upon faculty form filled up with details of their achievements and academic plans for 

academic session 2021-22.  Lastly the physical verification of the documents was done 

along with checking of Amizone related parameters of the institute.  

5. Observations and suggestions  

Based on the information gathered from the available documents in the institutes and 

through faculty interactions, the audit committee made a sincere endeavor to put forward 

certain views, observations, and recommendations institute/school wise in the report with 

expectations that these recommendations, when implemented, will best serve the interest 

of the university as intended. 

FACULTY OF MANAGEMENT STUDIES  

This department was established in 2010 and comprises of five institutes i.e., Amity Business School 

(ABS), Amity College of Commerce (ACC) and Amity School of Hospitality (ASH). A total of 16 

undergraduate and post graduate programs, 3 at Ph. D level and 10 minor tracks are being offered in 

this department. 

 

Detail Report of Institute /School is followed with observations and recommendations: 

 

Amity Business School 

 

1. Power Point Presentation by Head of the Institute (HoI): 

 

Observations: The presentation was precise and covered all the relevant points of the 

school.              

• Amity Business School has been ranked at 37th overall position in a Survey by India 

Today, July 2021, amongst all government and private institutions for the BBA 

Programme.   

• The school has launched an industry-driven two year post graduate course at PG level 

i.e., ‘MBA in Sustainability Management’ for aspirants who aim to protect the 

environment with the help of innovative technology. 

• The school also offers 4 minor tracks viz. ‘Management, Economics, 

Entrepreneurship, Military Training Foundation’ which allows students to opt for 

course cutting across disciplines. The student has flexibility as he/she has a wide option 

of course to choose from. It gives the students the flexibility to design their own degree. 

 



 

Recommendations:  

 

• The school should conduct more industry integrated programs by establishing Centre 

of Excellence in partnership with industry for providing hands on training to faculty 

and students.   

• The school has immense potential to excel academically and should focus on strategies 

to foster effective domain specific skills in the students which will help them in 

implementing at the workplace.                      

• The presentation did not highlight on research publications made by students. 

 

2. Re-Registration Status on Amizone: 

Observations: 

  

 

Recommendations: 

• The school is advised to clarify the status of not registered students on Amizone. 

• It is suggested to maintain individual files of each student enrolled in Ph.D. thematically 

arranged with copies of its Admission/ Enrollment letter, RAC form, Synopsis 

approved in Departmental Research Committee, Course work mark sheet, Progress 

reports, and any other relevant document etc.  

 

 

 Total Students Registered Not Registered 

ABS 163 157 6 

Programme wise 

SEM 3 5 3 5 3 5 

BBA 49 32 47 32 2 - 

BBA-(B & F) 3 5 3 5 - - 

BBA-3C 1 2 1 2 - - 

MBA 32 - 29 - 
3 (2-

Withdrawal) 
- 

MBA-HHM 5 - 5 - - - 

MBA-(B&F) 4 - 4 - - - 

MBA-(EFT) 3 - 3 - - - 

MBA-(BA) 4 - 4 - - - 

BA-(H)-ECO 13 7 12 7 

1 

(Withdrawal

) 

- 

MA-ECO 3 - 3 - - - 
 Total Students Part Time Full Time Awarded 

Ph.D Prog 67 (ABS-64 +ASE-3) 
59 (ABS-57 

+ASE-2) 

8 (ABS-7 

+ASE-1) 
7 



 

3. Foreign Language allotted to students 

 

Observations: Foreign language was allotted to the students and faculty was also allocated as 

per the language opted by the students. 

 

4. Faculty load w.r.t courses assigned 

 

Observations: Faculty load was available for perusal. 

 

5. Session Plan Uploaded by faculty members as per credits 

 

Observations: Session plans were checked for each faculty and following are the 

observations: 

 

• Dr. Ashutosh Kumar in MBA (Mkt) 3rd Semester, subject- ‘Sales Management’ and 

‘Retail Management’ of 3 credits has not uploaded session plans.                           

• Dr.Rumki Bandyopadhyay in MBA (B&F) 3rd Semester, subject-‘Technology in 

Banking’ of 3 credits has not uploaded session plans. 

• Dr. Ajay Kumar Pandey in MBA (BA and IB) 3rd Semester, subjects-‘Financial 

Decision Analysis’, ‘International Financial Management & Foreign Exchange 

Management’, and ‘Foreign Trade Policy’ of 3 credits has not uploaded session plans.                                                                                                                               

•Dr. G Ramanaish in BBA (B&F) 5th Semester, subject-‘Retail Banking’ of 3 credits 

has not uploaded session plans.                                                                                              

• It was observed that the required number of sessions plans as per the credits were 

uploaded by faculty members.   

 

Recommendations: The faculty members were advised to upload session plans before the 

commencement of the session.  

6. Faculty registers 

Observations: Faculty registers were checked for all faculty members. 

 

Recommendations: It was suggested that:                                                                        

• Complete enrollment numbers should be written in the attendance registers.                                                                       

Faculty should not put A, P, X or dot anywhere. 

• Numbers should be used for marking attendance.                                                            

• Faculty members should maintain a hard copy of all the registers even if the 

classes were conducted on online mode. 

 

7. Course Manuals 

Observations: Course manuals have been prepared by all the faculty members for all the 

courses and were mapped with the course outcomes, programme outcomes, and programme 

specific outcomes. 

 

 



8. Academic/ Event Calendar 

 

Observations: 

• Academic calendar was available for perusal. 

• Event calendar for the odd semester 2020 was not placed in the file. 

Recommendations: It was suggested to revise the event calendar as per IQAC 

observations and update the file before the commencement of next semester.     

9. Innovations in Academic Delivery                                                                   

Observations:  

• The school had adopted various pedagogical strategies in teaching & learning 

process to impart global competency in the students, such as (a) case study method 

(b) lecture method (c) interactive & group learning method. Subsequently, to make 

the sessions more interactive management case studies and role plays were adopted 

to impart real life situational learning.                                                                                             

• Learning by case study method encouraged the students to put into practice the 

analytical, problem solving, presentation and communicative skills.   

• For classroom teaching online learning tools like Learning Management System, 

MS Teams, and Zoom were adopted.                                                                                                 

• Further, to supplement the classroom learning with practical exposure, virtual tours 

of reputed industries were conducted to familiarize students with the functionalities 

of different departments and the working environment in an industry.   

Recommendations:  

• The school was advised to identify industrial partners for setting up Centres of 

Excellence at Amity University Haryana. 

• The school can start certification courses for students in collaboration with industry.  

 

10. Interaction with Faculty members 

 

Observations: Faculty members in the school are highly experienced and involved in 

research and publications. During the academic year 86 publications have been made by 

the faculty members in journals of international and national repute with high impact factor. 

Faculty members have also made 6 conference paper presentations. 

Recommendations:                                                                                        

• As part of Innovations in Academic Delivery, 65% faculty were found to be 

ignorant of many ongoing pedagogical innovations in teaching and learning. Some 

were even ignorant of concepts like flipped classroom, collaborative learning, 

spaced learning, VAK learning, etc. The adopted methods by the majority of faculty 

were not student-centric, rather traditional one-way teaching.                                                        

• A great amount of motivation is required to some of the faculty (especially new 

joinees) as two of them went absolutely blank during faculty interaction.                                                  

• Faculty members in the department were advised to undertake consultancy projects.                                                      

• Faculty members were advised to go on beyond campus and participate as resource 

person/ expert on various forums like conference, seminar, judging events, 

symposium, etc. in other educational institutions of repute and indus 



11. Internal Assessments (Academic Session 2020-2021)  

 

Observations: The record of internal assessments including sessional, and assignments 

was maintained by faculty members. 

Recommendations:  It was advised to maintain a complete record of internal assessments 

in soft copy. 

12. Result Analysis (Academic Session 2020-2021). 

 

Observations: Result analysis was available for academic session 2020-2021. 

Recommendations: It was advised to prepare graphical representation of the results 

including on-going current semester. 

13. Extracurricular activities organized for students’ engagement 

 

Observations: Activities like Covidath on guest lectures, group discussions, etc. are being 

organized in the school for the students. 

Recommendations: The school can organize more extension and outreach programs for 

the students keeping in mind the guidelines of NAAC. 

 

14. Events, Webinars & FDPs organized 

Observations: 25 events have been conducted by the school and reports for the same was 

available in the file. 

Recommendations: The school should frequently organize FDPs and training programs as 

per the SoP of NAAC. 

15. Verification of Memorandum of Understanding (MoU) 

 

Observations: The school lacks adequate and appropriate MoUs with educational 

institutions/ industries of repute. 

Recommendations: The school should focus more on collaboration with educational 

institutions of repute and industry w. r. t. faculty and student exchange program, industry 

immersion, etc. 

 

16. Placements (Academic Session 2020-2021) 

Observations: 

• Total students passed out in session 2020-2021 are 106. In BBA out of 49 students 

9 students have been placed and in MBA out of 57 students, 24 have been placed.  

• The placement data for MA and BA Economics students was not available. 

• One student of BBA (B&F) batch 2018-21, received an internship of 8 weeks in 

“Schneider Electric” from Jan 4, 2021. 

• Another student of MBA (EFT) batch 2020-2022, received an internship of one 

month at “Larsen & Toubro Limited” in Finance and accounts department at 

Faridabad from Feb 15, 2021, till March 14, 2021.  



• Graphical analysis of students placed during the academic session 2020-2021 

requires modifications as per the suggestions given by IQAC. 

• The file containing offer letters of the students placed was not updated after the year 

2018. 

• Record of number of students opting for higher education was not available. 

Recommendations:  

• Complete record of students placed and opted for higher education should be 

maintained in the school apart from the record being maintained at Corporate 

Resource Centre (CRC).    

• More mock interviews should be practiced at the school level to make the students 

industry ready.                                                                               

• The school should aim for getting more live projects from the industry to get 

preplacement offers for the students. 

 

17. Best Practices Implemented  

 

Observations: 

• The school has been focusing on getting live projects from the industry.  

• The school in its presentation highlighted AUH best practices.  

• The school has its own library for the students. The library has newspapers, 

journals, and books as a ready reference for the students to prepare for various 

debate, quiz, and competitive examinations etc.   

Recommendations:  

• The school is advised to have its own best practices rather than that of AUH. 

• The school can have simulation courses such as Capstone Simulation to enhance 

the business management skills among the students. 

• The school can have tie ups with companies like KPMG, Smart Cube for 

certification and training programs in Data Analytics, Data Cleaning or any other 

relevant field which will help students in their professional growth.  
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Name of the Department: Faculty of Management Studies & Behavioural Sciences 

 

Name of the School: Amity Business School 

 

Date: - 26.08.2021 

 

Auditor Name: Dr. Sunita Sharma  

 

S. No Details IQAC Remarks ( Closure of Nonconformities) 

5. Session Plan 
The Session Plan is uploaded properly as per IQAC 

suggestions. 

6.  Faculty Registers  
Registers were completed by faculty members as per the 

suggestion of IQAC 

12. Result Analysis  Graphical representation of results was prepared. 
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1. Introduction 

Amity University Haryana (AUH) has been functioning as a private university in 

Haryana, since 2010. The University has been continuously upgrading the curricula and 

infrastructure in order to improve the quality of education. Through its distinctiveness as 

an academic institution over a long period of time, the university believes in continuous 

quality assessments and assurance. Therefore, the authorities in line with one of its 

mission “To foster academic innovations to create an environment of student centric 

learning” have voluntarily started the academic audit since 2014 with the establishment of 

the Internal Quality Assurance Cell at AUH, to look into its strengths and weakness and 

identify the scope for continual improvement. 

Under the Chairmanship of Prof.(Dr.) Padmakali Banerjee, Pro Vice Chancellor, Dean 

Academics and Head Quality and Accreditation the Annual IQAC audit for the Academic 

session 2020-2021, was carried out from August 6-19, 2021 (Annexure I) and was 

coordinated by Convener and Dy.Director, IQAC, Dr Sunita Sharma and Dr Anil Yadav.  

2. Objective of Audit 

The objective of the academic audit was an independent assessment of the institute/school 

by an internal peer team. 

Asix members internal committee was constituted to conduct an Academic Audit of the 

Six Faculty of Studies at AUH. Accordingly, the audit team decided to review the 

prevailing academic and administrative processes at the institute. 

3. Scope of audit  

 The institute/ school were advised to prepare a power point presentation 

highlighting the distinctivecharacteristics of the institute/ school. 

 Students’ enrollment and academic status 

 Maintenance of course manuals along with programme structures. 

 Session plans uploaded by faculty members as per assigned faculty load and 

maintaining faculty registers.  

 Innovations in academic delivery. Pedagogy used in teaching and learning process 

for the different courses run by the Institutes/schools. 

 Academic and event calendar prepared by institutes/schools. 

 Faculty interaction – Achievements and Annual academic plan 2021-22. 

 Result analysis and internal evaluation system. 

 Students’ progression and outreach activities. 

 Events, webinars and FDPs organized by the institutes/ schools. 

 Checking the functionality of MoUs signed by institutes/schools. 

 Institutional Best Practices  

 

 

 

 



4. Methodology adopted for audit: 

To meet the objectives, a self-designed proforma (Annexure II) was developed in line 

with the scope of audit to review and monitor the prevailing academic and administrative 

processes at the institute. The audit team physically verified the documents of the institute 

w.r.t internal audit comprised of physical inspection by IQAC members and internal peer 

team to review the relevant documentation,face-to-face interaction was also done to 

receive the first hand information with various stakeholders of the institute i.eHoD/ HoI/ 

faculty members and administrative staff. The interaction with the HoI was done during 

ppt, interaction with each faculty member based upon faculty form filled with respect to 

their achievements and academic plans for 2021-22 and lastly the physical verification of 

the documents and Amizone related parameters. of the institute 

5. Observations and suggestions  

Based on the information gathered from the available documents in the institutes and 

through faculty interactions, the audit committee made a sincere endeavor to put forward 

certain views, observations, and recommendations Institute/School wise in the report with 

expectations that these recommendations, when implemented, will best serve the interest 

of the University as intended. 

FACULTY OF MANAGEMENT STUDIES  

This department was established in 2010 and comprises of five institutes i.e., Amity Business 

School (ABS), Amity College of Commerce (ACC) and Amity School of Hospitality (ASH). A 

total of 16 undergraduate and post graduate programs, 3 at Ph. D level and 10 minor tracks are 

being offered in this department. 

 

Detail Report of Institute /School is followed with observation and recommendation: 

 

AMITY COLLEGE OF COMMERCE 

 

1. Power Point Presentation by Head of the Institute (HoI): 

Observations:  

 The PowerPoint presentation (PPT) of the college was remarkable and covered all 

the vital areas of IQAC audit. The PPT highlighted on experiential learning, 

enhance employability and entrepreneurial mindset for the students. To develop 

the attributes and skills required in the student the following recommendations 

have been suggested by IQAC. 

 The school also offers 1 minor track viz. ‘Accounting’ which allows students to 

opt for course cutting across disciplines. The student has flexibility as he/she has a 

wide option of course to choose from. It gives the students the flexibility to design 

their own degree.  

 

 



Recommendations:   

 In the PowerPoint presentation the college highlighted on the enhanced 

employability prospects of the budding professionals. The college should create 

an awareness amongst the students for various fields such as Chartered 

Accountancy (CA), Company Secretaryship (CS) etc. for career advancement.  

 Keeping in mind the student centric learning approach as a prime factor the 

college can conduct classes for advanced learners/students interested in becoming 

a CA/CS which will enhance their career prospects.  

 Students should be motivated to become a member of the international 

professional body Chartered Institute of Management Accountants (CIMA) and 

enroll themselves in the E-Cell of the University for Entrepreneurial Activities.  

 

2. Re-Registration Status on Amizone: 

Observation: 

Institute  Total Students Registered NotRegistered 

ACC 168 167 1 

Semester Wise 

Programme 3 5 3 5 3 5 

B.Com. 60 100 59 100 1 - 

M.Com. 8 - 8 - - - 

  Total Students Part Time  
Full 

Time  
Awarded  

Ph.D Prog 6 6 - - 

 

Recommendations: 

 The college is advised to clarify the status of the not registered student on 

Amizone. 

 It is suggested to maintain individual files of each student enrolled in Ph.D. 

thematically arranged with copies of its Admission/ Enrollment letter, RAC form, 

Synopsis approved in Departmental Research Committee, Course work mark 

sheet, Progress reports, and any other relevant document etc.  

 

3. Foreign Language allotted to students 

 

Observations: Foreign language was allotted to the students and faculty was also 

allocated as per the language opted by the students. 
 

4. Faculty load w.r.t courses assigned 

 

Observations: Faculty load was available, but total credits assigned to each course were 

not mentioned in the faculty load sheet. 

 

https://en.wikipedia.org/wiki/Chartered_Institute_of_Management_Accountants


Recommendations: It was suggested to update the faculty load sheet with the credits 

assigned against each course. 

5. Session Plan Uploaded by faculty members as per credits:  
 

Observations:Session plans were checked for each faculty.       

 

Recommendations: While checking the session plan in few cases the course code 

mentioned in the hard copy of the faculty load did not match with the course code 

mentioned on Amizone.It was suggested to update the same.  

6. Faculty registers 

 

Observations:Faculty registers were checked for each faculty and found to be well 

maintained except for few. 

 

Recommendations:  

 Dr. Ravi Ranjan Shrivastav, CA Kamakshi Mehta, and Dr.Vaibhav Kaushik were 

advised to write complete enrolment number of students in the attendance 

registers.                                                     

 It was suggested that faculty members should maintain a hard copy of all the 

registers even if the classes were conducted on online mode.  

 

7. Course Manuals 

Observations: Course manuals have been prepared by all the faculty members for all the 

courses and were mapped with the course outcomes, programme outcomes, and 

programme specific outcomes. 

8. Academic/ Event Calendar 

 

Observations:Academic and event calendar was available for perusal. 

9. Innovations in Academic Delivery                                                                   

Observations:  

 The college has adopted diverse methods in academic delivery to educate its 

students. The faculty at the school focuses on outcome-based learning. Interactive 

lectures are conducted on LMS, MS Teams, Zoom etc. on online platform. Apart 

from, regular lectures these students are also involved in case study 

analysis,group, experiential and project-based learning on a regular basis for better 

conceptual clarity. 

Recommendations:  

 To meet the challenging needs of corporate world environment and to meet the 

practical challenges in the current business scenario it is not just sufficient for a 

student of commerce to be sound theoretically but must also be exposed to the 

outer world in a dynamic way to face practical situation.  

 The college can establish a Commerce club to enrich, empower, expose, and 

encourage the students to become self-confident and develop a proactive approach 

towards business expertise and become industry ready. 



 

10. Interaction with Faculty members 

Observations:  

 Faculty members in the school are experienced and are actively involved in 

patenting and research publications. The publications made by the faculty 

members are 26 in journals of international and national repute. Faculty members 

have also contributed to the publication of 5 books and book chapters. Also, one 

patent was filed and granted by the Australian Government.                                  

 It was observed during audit that few faculty members of ACC have professional 

membership. 

 The faculties in the college are assistant professors. 

Recommendations:     

 All faculty members in the college were advised to have professional membership. 

 Faculty members should participate as resource person/ experts in various forums 

like conference, seminar, judging events, extend/deliver lectures in other 

educational institutions of repute and industry. 

 Thecollege should put forward requirement for associate professors and 

professors. 

 

11. Internal Assessments (Academic Session 2020-2021)  

 

Observations: The record of internal assessments including sessional, and assignments 

was maintained by faculty members. 

Recommendations: It was advised to maintain a complete record of internal assessments 

in soft copy.  

12. Result Analysis (Academic Session 2020-2021). 

 

Observations: Result analysis for the pass out batch and current on-going semester was 

available for perusal.       

13. Extracurricular activities organized for students’ engagement 

Observations: The following extracurricular activities are being organized for the 

students: guest lectures, mock interviews, subject-oriented quizzes, etc. These activities 

provide a platform for students to involve and to interact with each other thereby, 

inculcating collaborative learning and team spirit.  

Recommendations: The college can organize more extension and outreach programs for 

the students keeping in mind the guidelines of NAAC. 

14. Events, Webinars & FDPs organized 
 

Observations:Only one workshop have been conducted by the school and report of the 

same was available. 

Recommendations: The college lacks in conducting events i.e., seminars, webinars, 

guest lectures, conferences, FDPs etc. It is suggested to rigorously plan and conduct 

events for students and faculty members as per the SoP of NAAC. 



 

15. Verification of Memorandum of Understanding (MoU) 

 

Observations: The school has signed only one MoU till date with Miles Publication Pvt 

Ltd.  

Recommendations:  

 IQAC had advised the college to activate the signed MoU.  

 The college should collaboratewith institutions of repute in education and industry 

to sign more MoUs. 

 

16. Placements (Academic Session 2020-2021) 

Observations:Placement records were checked and following are the observations:    

 The total number of students in the college are 95 out of which 40 have opted for 

placements. Till date 4 students have been placed and for remaining 36 student’s 

placement process is ongoing.                                                                                                                               

 23 students have opted to pursue higher education and 22 have not decided for any 

future planw.r.t.higher studies or placement. 

Recommendations:  

 Complete record of students placed and opted for higher education should be 

maintained in the school apart from the record being maintained at Corporate 

Resource Centre (CRC).    

 The college should conduct career awareness sessions and encourage students to 

enroll for professional courses for their career advancement. 

 The college should conduct dedicated career guidance and counseling sessions 

which will further focus on developing competencies in the students i.e., self-

knowledge, educational and occupational exploration, and career planning. 

 

17. Best Practices Implemented  
 

Observations: 

 Amity College of Commerce had undertaken bridge courses for students of the 

first year to bridge the gap between commerce and non-commerce students. 

 Mentor-Mentee Program is judiciously being practiced at Amity School of 

Commerce, wherein the mentor seeks to offer support, guidance, encouragement, 

and assistance to mentees while they endeavor to navigate through difficulties, 

face challenges, and tackle problems, and as a result desired attributes are 

developed in the mentees. 

 Every Friday the college conducts PDA sessions for holistic development of the 

students. 

Recommendations:  

 The college should implement best practices as per industry requirements. 



 The college can explore possibilities of collaborating with national and 

international organizations of repute for faculty and student exchange programs.  

 

 

 

 

 

 

 

 

 



 
(Accredited with Grade ‘A’ by NAAC) 

 
 
Name of the Department: Faculty of Management Studies & Behavioural Sciences 

 

Name of the School: Amity College of Commerce  

 

Date: - 26.08.2021 

 

Auditor Name: Dr. Sunita Sharma  

 

S. No Details IQAC Remarks ( Closure of Nonconformities) 

5. Session Plan  
The Session Plan was updated on Amizone as per the 

course code mentioned in registers. 

6.  Faculty Registers  
Registers were completed by faculty members as per the 

suggestion of IQAC 

10 Faculty members  
The college has initiated the process of recruiting senior 

faculty members.  
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1. Introduction 

Amity University Haryana (AUH) has been functioning as a private university in 

Haryana, since 2010. The University has been continuously upgrading the curricula and 

infrastructure in order to improve the quality of education. Through its distinctiveness as 

an academic institution over a long period of time, the university believes in continuous 

quality assessments and assurance. Therefore, the authorities in line with one of its 

mission “To foster academic innovations to create an environment of student centric 

learning” have voluntarily started the academic audit since 2014 with the establishment of 

the Internal Quality Assurance Cell at AUH, to look into its strengths and weakness and 

identify the scope for continual improvement. 

Under the Chairmanship of Prof.(Dr.) Padmakali Banerjee, Pro Vice Chancellor, Dean 

Academics and Head Quality and Accreditation the Annual IQAC audit for the Academic 

session 2020-2021, was carried out from August 6-19, 2021 (Annexure I) and was 

coordinated by Convener and Dy.Director, IQAC, Dr Sunita Sharma and Dr Anil Yadav.  

2. Objective of Audit 

The objective of the academic audit was an independent assessment of the institute/school 

by an internal peer team. 

Asix members internal committee was constituted to conduct an Academic Audit of the 

Six Faculty of Studies at AUH. Accordingly, the audit team decided to review the 

prevailing academic and administrative processes at the institute. 

3. Scope of audit  

 The institute/ school were advised to prepare a power point presentation 

highlighting the distinctivecharacteristics of the institute/ school. 

 Students’ enrollment and academic status 

 Maintenance of course manuals along with programme structures. 

 Session plans uploaded by faculty members as per assigned faculty load and 

maintaining faculty registers.  

 Innovations in academic delivery. Pedagogy used in teaching and learning process 

for the different courses run by the Institutes/schools. 

 Academic and event calendar prepared by institutes/schools. 

 Faculty interaction – Achievements and Annual academic plan 2021-22. 

 Result analysis and internal evaluation system. 

 Students’ progression and outreach activities. 

 Events, webinars and FDPs organized by the institutes/ schools. 

 Checking the functionality of MoUs signed by institutes/schools. 

 Institutional Best Practices  

 

 

 

 



4. Methodology adopted for audit: 

To meet the objectives, a self-designed proforma (Annexure II) was developed in line 

with the scope of audit to review and monitor the prevailing academic and administrative 

processes at the institute. The audit team physically verified the documents of the institute 

w.r.t internal audit comprised of physical inspection by IQAC members and internal peer 

team to review the relevant documentation,face-to-face interaction was also done to 

receive the first hand information with various stakeholders of the institute i.eHoD/ HoI/ 

faculty members and administrative staff. The interaction with the HoI was done during 

ppt, interaction with each faculty member based upon faculty form filled with respect to 

their achievements and academic plans for 2021-22 and lastly the physical verification of 

the documents and Amizone related parameters. of the institute 

5. Observations and suggestions  

Based on the information gathered from the available documents in the institutes and 

through faculty interactions, the audit committee made a sincere endeavor to put forward 

certain views, observations, and recommendations Institute/School wise in the report with 

expectations that these recommendations, when implemented, will best serve the interest 

of the University as intended. 

FACULTY OF MANAGEMENT STUDIES  

This department was established in 2010 and comprises of five institutes i.e., Amity Business 

School (ABS), Amity College of Commerce (ACC) and Amity School of Hospitality (ASH). A 

total of 16 undergraduate and post graduate programs, 3 at Ph. D level and 10 minor tracks are 

being offered in this department. 

 

Detail Report of Institute /School is followed with observation and recommendation: 

 

AMITY SCHOOL OF HOSPITALITY  

 

1. Power Point Presentation by Head of the Institute (HoI): 

Observations:  

 The presentation given by the HoI projected an overview of the school.  

 The school also offers 5 minor tracks viz. ‘Food & Beverage Service, Food Production 

Techniques, Front Office Operation, Housekeeping Functions & Tourism 

Operation’  which allows students to opt for course cutting across disciplines. The 

student has flexibility as he/she has a wide option of course to choose from. It gives 

the students the flexibility to design their own degree.  

Recommendations:   

 In the power point presentation, the school should highlight the best practices 

followed in the school. 

 The school should collaborate with sector specific industry for establishing centres 

of excellence at AUH to impart hands on training to faculty and students.  



2. Re-Registration Status on Amizone: 

Observation: 

   

Recommendations:The school is advised to clarify the status of students not registered on 

Amizone. 

 

3. Foreign Language allotted to students 

 

Observations: Foreign language was allotted to the students and faculty was also allocated  

as per the language opted by the students. 
 

 

4. Faculty load w.r.t courses assigned 

 

Observations:Faculty load was available for perusal. 
 

5. Session Plan Uploaded by faculty members as per credits 

 

Observations: Session plans were checked randomly and found to be uploaded as per the 

credits of the course assigned to the faculty members. 
 

6. Faculty registers 

Observations:  

 Faculty registers were available and well maintained except for few.     

 

Recommendations: 

 Mr.Subrata Pal, Mr.Abhishek Roy and Mr.Subir Kumar Malakarwere advised to 

write complete enrolment number of students in the attendance registers.                                                                                                                                                                        

It was suggested to maintain handwritten registers and maintain only one 

attendance register where the strength of the student is low to avoid wastage of 

resources.  

 It was advised to the faculty members to maintain a hard copy of all the registers 

even if the classes were conducted on online mode.  

 

7. Course Manuals 

Observations: Course manuals have been prepared by all the faculty members for all the 

courses and were mapped with the course outcomes, programme outcomes, and 

programme specific outcomes in the manual. 

 

  Total Students Registered NotRegistered 

ASH 107 46 61 

Semester wise 

Programme 3 5 7 3 5 7 3 5 7 

BHM  21 26 24 10 11 13 11 15 11 

BTTM 12 8 16 4 4 4 8 4 12 



8. Academic/ Event Calendar 
 

Observations: 

 Academic calendar of the current ongoing semester was available but previous 

years academic calendar were not placed in the file.  

 Event calendar of current ongoing semester was not available. 

Recommendations: IQAC advised the school to update the academic calendar file and 

create the event calendar of the current ongoing semester. 

9. Innovations in Academic Delivery                                                                   

Observations:  

 Learning by Doing- An approach to pedagogy in food sector.                                                                                                                                                                                                                                        

Student in groups maketrial menu and prepare the dishes which is evaluated by 

the faculty members. Suggestions for further improvement is instantaneously 

given to the group.  

 Karaoke cooking of culinary dishes is taught and simultaneously students also 

practice cooking at home. 

 The students from BTTM are writing blogs, which includes travel writing, stories. 

Apart from writing these students are also promoting the school and their work on 

the social media. 

 The students of 7th and 8th semester are divided into groups. Students prepare a 

blueprint of the food items to be sold in fest or any other event organized at the 

university. The blueprint comprises of the idea, its operations, its implementation 

and selling of the final food item/dish. The cash accumulated after the selling of 

the items is tallied each day and at the end students take away both their 

investment and profit. This learning prepares them for entrepreneurial activity in 

their field of study. 

Recommendations:  

 The school should explore more practical based learning pedagogy for online 

teaching.  

 Software’s related to simulation teaching in hospitality sector can be identified to 

give conceptual clarity to the students in their course.   
 

10. Interaction with Faculty members 

Observations:  

 Total faculty in the school are 11. There are 2 doctorates in the school and 4 of 

them have enrolled in Ph.D.                                                                                         

 Following are the coordinators in the school: 

Mr.Subir Kumar Malakar - Examination & 24*7  

Ms.Shivani Thakur - IQAC, 

Mr.Abhishek Roy - LMS, 

Mr.Kunal Seth – Placement 

Mr.Subarata Pal - Amizone 

Mr.Vinod Kumar Chauhan - Placement & Library. 



 14 research papers and 14 book chapters have been published by the faculty 

members in journals of international and national repute with a high impact factor. 

Faculty members have filed one patent and have edited one book. 

 During the interaction with IQAC team faculty informed that the gas line was not 

working in the kitchen. 

Recommendations:    

 It was explained to faculty members to encourage students to use the student 

services online form available in the HOI account. 

 Faculty members should also focus on consultancy projects in their domain/ field. 

 Faculty members are advised to develop study material for teaching and for 

conducting practical to promote blended learning approaches. 

 More videos can be developed for conducting practical classes involving students 

which can be promoted on social media platform.  

 

11. Internal Assessments (Academic Session 2020-2021)  

 

Observations: Internal assessment was checked randomly for Ms. RuchikaKulshrestha, 

Mr.Vinod Kumar and Dr.Kunal Seth on MS Teams and was available.  

Recommendations: During the audit all the faculty members of the institute were 

advised to maintain a complete record of internal assessments in soft copy. 

12. Result Analysis (Academic Session 2020-2021). 

 

Observations:Result analysis was not available for academic session 2020-2021.  

Recommendations: It was advised to prepare result analysis for the on-going current 

semesters.  

13. Extracurricular activities organized for students’ engagement 

Observations: Extracurricular activities like industry visits, menu planning etc. are 

organized for student engagement. 

Recommendations: More industry-based experiential learning activities should be 

organized for students so that they can apply concepts and achieve meaningful learning. 

14. Events, Webinars & FDPs organized 

Observations:10 reports i.e., 9 Webinars and 1 FDP have been conducted by the school 

and reports for the same was available in the file. 

15. Verification of MoUs 

Observations: The school lacks adequate and appropriate MoUs with educational 

institutions/ industries of repute. 

Recommendations: 

 The school should focus more on collaborating with the organization in hospitality 

and tourism sector.  



 Educational institutions of repute can also be identified for faculty and student 

exchange program. 

 

16. Placements (Academic Session 2020-2021) 

Observations:The total number of students passed out in session 2020-2021 were 39.  In 

BHM out of 31 students, 5 have been placed and 2 Students of BHM have opted for 

higher education as per the records produced during audit. There are 2 placements in 

BTTM out of 8 students. The process for placement of students is still on-going.  

Recommendations:  

 Complete record of students placed and opted for higher education should be 

maintained in the school apart from the record being maintained at Corporate 

Resource Centre (CRC).    

 

 The service industryrequires the right human resource with right talent to manage the 

day-to-day affairs. Any compromise on the human resource front could result in the 

total collapse of the service delivery system, which is ultimately the hallmark of a 

hospitality business. Therefore, the school should prepare and groom their students 

with the right talent and attitude so that they are hired by the big brands and perform 

best as per the industry requirements. 

 

17. Best Practices Implemented  

 

Observations: 

 Computer labs and other labs of hospitality are established in the department and 

are equipped with the latest software’s, tools, and equipment for conducting 

practical sessions.   

 HoI of Amity School of Hospitality conducts a common informal meeting every 

Friday with faculty members to discuss the weeks work and the agenda for next 

week. 

 Videos of the workshops/gourmet dishes prepared by faculty / students were 

recorded and uploaded on Facebook. 

 

Recommendations: 

 The school can sign MOU’s and tie – ups with Culinary Institutes for exchange 

programs both in India and abroad which will help the students to gain experience 

and hone their skills.  

 Collaborations with the leaders in Hospitality industry such as Oberoi Group, Taj 

group can be initiated so that the students can gain certifications and be trained by 

industry professionals. 

 The guest rooms in the university can be managed by the hospitality students 

under the supervision of the university staff. 

 



 
(Accredited with Grade ‘A’ by NAAC) 

 
 
Name of the Department: Faculty of Management Studies & Behavioural Sciences 

 

Name of the School: Amity School of Hospitality   

 

Date: - 26.08.2021 

 

Auditor Name: Dr. Sunita Sharma  

 

S. No Details IQAC Remarks ( Closure of Nonconformities) 

5. Session Plan The Session Plan was uploaded  as per IQAC suggestion. 

6.  Faculty Registers  
Registers were completed by faculty members as per the 

suggestion of IQAC 

8 
Academic/ Event 

calendar  

Event calendar was prepared by the school.  

12.  Result Analysis  
The Result Analysis is updated & maintained properly as 

per IQAC suggestions. 
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1. Introduction 

Amity University Haryana (AUH) has been functioning as a private university in 

Haryana, since 2010. The University has been continuously upgrading the curricula and 

infrastructure in order to improve the quality of education. Through its distinctiveness as 

an academic institution over a long period of time, the university believes in continuous 

quality assessments and assurance. Therefore, the authorities in line with one of its 

mission “To foster academic innovations to create an environment of student centric 

learning” have voluntarily started the academic audit since 2014 with the establishment of 

the Internal Quality Assurance Cell at AUH, to look into its strengths and weakness and 

identify the scope for continual improvement. 

Under the Chairmanship of Prof.(Dr.) Padmakali Banerjee, Pro Vice Chancellor, Dean 

Academics and Head Quality and Accreditation the Annual IQAC audit for the Academic 

session 2020-2021, was carried out from August 6-19, 2021 (Annexure I) and was 

coordinated by Convener and Dy.Director, IQAC, Dr Sunita Sharma and Dr Anil Yadav.  

2. Objective of Audit 

The objective of the academic audit was an independent assessment of the institute/school 

by an internal peer team. 

Asix members internal committee was constituted to conduct an Academic Audit of the 

Six Faculty of Studies at AUH. Accordingly, the audit team decided to review the 

prevailing academic and administrative processes at the institute. 

3. Scope of audit  

 The institute/ school were advised to prepare a power point presentation 

highlighting the distinctivecharacteristics of the institute/ school. 

 Students’ enrollment and academic status 

 Maintenance of course manuals along with programme structures. 

 Session plans uploaded by faculty members as per assigned faculty load and 

maintaining faculty registers.  

 Innovations in academic delivery. Pedagogy used in teaching and learning process 

for the different courses run by the Institutes/schools. 

 Academic and event calendar prepared by institutes/schools. 

 Faculty interaction – Achievements and Annual academic plan 2021-22. 

 Result analysis and internal evaluation system. 

 Students’ progression and outreach activities. 

 Events, webinars and FDPs organized by the institutes/ schools. 

 Checking the functionality of MoUs signed by institutes/schools. 

 Institutional Best Practices  

 

 

 

 



4. Methodology adopted for audit: 

To meet the objectives, a self-designed proforma (Annexure II) was developed in line 

with the scope of audit to review and monitor the prevailing academic and administrative 

processes at the institute. The audit team physically verified the documents of the institute 

w.r.t internal audit comprised of physical inspection by IQAC members and internal peer 

team to review the relevant documentation,face-to-face interaction was also done to 

receive the first hand information with various stakeholders of the institute i.eHoD/ HoI/ 

faculty members and administrative staff. The interaction with the HoI was done during 

ppt, interaction with each faculty member based upon faculty form filled with respect to 

their achievements and academic plans for 2021-22 and lastly the physical verification of 

the documents and Amizone related parameters. of the institute 

5. Observations and suggestions  

Based on the information gathered from the available documents in the institutes and 

through faculty interactions, the audit committee made a sincere endeavor to put forward 

certain views, observations, and recommendations Institute/School wise in the report with 

expectations that these recommendations, when implemented, will best serve the interest 

of the University as intended. 

FACULTY OF SCIENCE, ENGINEERING & TECHNOLOGY 

 

This department comprises of four institutes i.e Amity School of Engineering & Technology, 

Amity School of Applied Sciences, Amity Institute of Biotechnology, and Amity School of 

Earth & Environmental Science. The department offers 38 undergraduate and 

postgraduate,14 Ph. D and 17 minor tracks programs which are running in different domain-

specific specialized programs to fulfill the needs of skilled professionals as per the global 

demand.  

 

The faculties in the department are from premier institutions that bring a wealth of knowledge 

and expertise to the classroom& research lab. Their vast industry and teaching experience 

coupled with their research expertise, and skill-based training by industry experts allow the 

students to not only receive professional learning but also the opportunity to work alongside 

their faculties on research areas of their interest. State-of-the-art research labs are available in 

the department to carry out interdisciplinary and collaborative research at AUH.  

  

Amity School of Engineering and Technology 

 

1. Power Point Presentation by Head of the Institute (HoI) 

Observations: The presentations given by HoI’s in the school covered all the distinctive 

features of theschool. 

 

 The school has started an industry driven program at PG level i.e., M. Tech in 

Defence Technology in association with Defense Research and Development 

Organization (DRDO), AICTE to generate a “talent pool of human resource required 

in Defence Sector”. The programmewill focus on six subjects of specializations –



combat vehicle engineering, aerospace technology, communication systems and 

sensors, high energy materials technology, naval technology, and directed energy 

technology with an option of singular specialization. 

 The school has several departments in major disciplines of engineering. 

 The school believes in imparting experiential learning to students. During this 

academic session students with the help of faculty have developed their own software 

i.e. image processing tutor. 

 The school also offers 11 minor tracks viz. ‘Aerospace Engineering’ Artificial 

Intelligence, Biomedical, Cloud Computing, Embedded System, Geotechnical 

Engineering’ which allows students to opt for course cutting across disciplines. The 

student has flexibility as he/she has a wide option of course to choose from. It gives 

the students the flexibility to design their own degree.  

   

Recommendations:  

 The presentation did not talk about research publications by faculty members and 

students. 

 The school should proactively focus on getting consultancy and funded projects from    

government and non-government organizations / industry. 

 The ABET is an international accreditation which recognize the equivalence of the 

programs or the degree and facilitates the mobility of engineering graduates and 

professional at international level. 

 

2. Re-Registration Status on Amizone: 

Observation  

Institute   Total Students Registered NotRegistered 

ASET 466 401 65 

Semester wise 

Program 3 5 7 9 3 5 7 9 3 5 7 9 

B.Tech-

(ECE) 
2 1 7 - 2 1 7 - - - - - 

B.Tech-(EEE) - 1 4 - - 1 4 - - - - - 

B.Sc.-(IT) 12 8 - - 11 7 - - 1 1 - 
- 

 

B.Tech-(AE) 3 1 7 - 3 1 7 - - - - 
- 

 

B.Tech-

(BME) 
2 7 4 - 2 7 4 - - - - - 

B.Tech-

(CIVIL) 
3 2 4 - 3 2 - -   4 - - 

B.Tech-(CSE) 97 84 106 - 69 73 95 - 28 11 11 - 

B.Tech-(ME) 4 2 15 - 4 2 12 - - - 3 - 

BCA+MCA - - 3 2 - - 3 2 - - - - 

BCA 21 29 - - 19 28 - - 2 1 - - 

M.Sc.-(RE) 1 - - - 1 - - - - - - - 

M.Tech-(DS) 6 - - - 5 - - - 1 - - - 



M.Tech-

(AML) 
6 - - - 6 - - - - - - - 

M.Tech-

(NCS) 
3 - - - 2 - - - 1 - - - 

M.Tech-

(Civil) 
2 - - - 2 - - - - - - - 

M.Tech-(ME) 1 - - - 1 - - - - - - - 

MCA 16 - - - 15 - - - 1 - - - 

 Total Students Part Time Full Time Awarded 

Ph.D. Prog. 61 53 7 8 

 

Recommendations: 

 The school is advised to clarify the status of students not registered on Amizone. 

 It is suggested to maintain individual files of each student enrolled in Ph. D 

thematically arranged with copies of its Admission/ Enrollment letter, RAC form, 

Synopsis approved in Departmental Research Committee, Course work mark sheet, 

Progress reports, and any other relevant document etc.  

 

3. Foreign Language allotted to students 

 

Observations: Foreign language was allotted to the students and faculty was also 

allocated as per the language opted by the students. 

 

4. Faculty load w.r.t courses assigned 

 

Observations: Faculty load was available for perusal. 

 

Recommendations: During the audit, it was found that the course code mentioned in the 

hard copy of the faculty load did not match with the course code mentioned on Amizone. 

It was suggested to update the same. 

  

5. Session Plan Uploaded by faculty members as per credits 

 

Observations: Session plans were checked for each faculty and found to be uploaded on 

Amizone. 

 

Recommendations: The faculty members were advised to upload the session plan with 

demarcation in session plan type i.e., theory, practical and tutorial. 

6. Faculty registers 

Observations: Faculty registers were checked randomly and were found to be 

maintained.        

 

7. Course Manuals 

Observations: Course manuals have been prepared by all the faculty members for all the 

courses and were mapped with the course outcomes, programme outcomes, and 

programme specific outcomes. 



8. Academic/ Event Calendar 

 

Observations:Academic calendar for the odd semester 2021 was not placed in the file. 

 

Recommendations: It was suggested to update the file before the commencement of next 

semester.     

 

9. Innovations in Academic Delivery                                                                   

Observations:  

 During the pandemic, the school has played an active role in imparting the best 

teaching to its students in both theory and practicum. Multiple digital platforms 

were used to impart learning sessions like MS Teams, Learning Management 

System, etc. Learning by case study method encouraged the students to put into 

practice the analytical, problem solving, presentation and communicative skills.   

 The schools have majorly used flipped classroom methodology to deliver the 

lectures. 

 Virtual lab sessions and stimulation techniques were used by the school to 

demonstrate and conduct practical classes. 

Recommendations:  

 The school can initiate to impart certification program on Big Data, Cloud 

Technology, IOT, Software Testing, Machine Learning, Artificial Intelligence and 

other new age technologies to make students career-ready in this fast-growing 

industry. 

 In the school the number of students qualifying for national-level competitive 

examinations like JRF, GATE etc., is low. Steps may be taken to provide special 

coaching etc. to the students.   

 

10. Interaction with Faculty members 

 

Observations:  

 Total number of faculty members in the school are 68 out of which 35 are 

doctorates and 32 of them are pursuing Ph. D wherein 1 faculty has not enrolled 

for PhD. 

 Faculty members of ASET are actively involved in creation of knowledge. They 

have published 117 research papers, 4 books and 9 book chapters in reputed 

journals.                                                         

 Further, 20 patents have also been filed by the faculty members of ASET out of 

which 13 have been published. 

 Though the number of research papers published are good, faculty members are 

suggested to target mainly Scopus/WOS indexed journals for publishing their 

research. 

 

 



 

Recommendations:                                                                                        

 The faculty members are advised and encouraged to proactively identify more 

collaborative initiatives in research and teaching with educational institutions of 

eminence and industry.   

 Faculty members in the department were advised to undertake consultancy 

projects.  

 Faculty members are encouraged to submit Research Project proposals to give a 

major push for funded research.                                                     

 The faculty is advised to enroll for Ph. D program at the earliest.  

 More impetus should be given to patents w.r.t commercialization of the product. 

 

11. Internal Assessments (Academic Session 2020-2021)  

 

Observations: The record of internal assessments including sessional, and assignments 

was maintained by faculty members. 

Recommendations:   

 It was advised to maintain a complete record of internal assessments in soft copy. 

 Most of the faculty members have maintained a proper record of Internal 

Assessments. Some of them have been advised to follow a structured approach in this 

regard. 

 

12. Result Analysis (Academic Session 2020-2021). 

 

Observations: Result analysis was available for academic session 2020-2021. 

Recommendations: It was advised to prepare graphical representation of the results 

including the on-going current semesterprogram wise. 

13. Extracurricular activities organized for students’ engagement 

 

Observations: The school encourages the students to participate in a plethora of 

extracurricular activities such as research-based presentations by PG students, alumni 

interaction, cultural events, quizzes, inter departmental competitions for holistic 

development of the students.  

14.  Events, Webinars & FDPs organized 

 

Observations: 14 events have been conducted by the school and reports for the same 

were placed in the file. 

Recommendations: The school should frequently organize FDPs, conferences, training 

programs etc. as per the SoP and guidelines of NAAC. 

15. Verification of Memorandum of Understanding (MoU) 

Observations:  



The school has 5 MoUs signed with 

(a) Fortis Health Care for internship of Biomedical engineering students 

(b) Global Health Pvt. Ltdfor summer internship of Biomedical engineering students. 

(c) Louisiana State University, Louisiana was signed with a noble vision to impart the 

requisite knowledge and skills to the student community for bridging gap between 

Industry & Academia and thereby enhancing their employability.  

(d) Teikyo University, Japan – This MoU focused on student and faculty exchange 

program for mutual benefit of both the institutions. A science competition was 

organized byTeikyo University, Japan in which one faculty and 25 students from 

Amity University visited the country, and it was fully sponsored by the host 

university. 

(e) Shibaura Institute of Technology, Japan, was signed for faculty and student 

exchange program. 

Recommendations:  

 The school should focus to sign more MoUs for other streams i.e., for computer 

sciences, electronics and communications, mechanical and aerospace engineering for 

students to broaden their knowledge and learning on latest technological 

development. 

 

16. Placements (Academic Session 2020-2021) 

 

Observations: 

 The total number of students in the school are 209 out of which 149 have opted 

for placements. Till date 110 students have been placed and for remaining 39 

students the placement process is ongoing. 

 60 students have opted for higher education. 

 Placement records were checked, and it was observed that the file containing offer 

letters of the students placed was not available with the school.  

Recommendations:  

 Complete record of students placed and opted for higher education should be 

maintained in the school apart from the record being maintained at Corporate 

Resource Centre (CRC). 

 

17. Best Practices Implemented  

 

Observations: 

 The institute regularly encourages the students to compete in external competitions  



like tech fests, paper presentations and idea and innovation contests, etc. 

 Faculty members extensively uses e-learning recourses for imparting sessions. 

 Students' Grooming Program is conducted frequently to make them industry ready. 

 

 College to Corporate Sessions: A “College to Corporate” sessions are organized 

for final year students to prepare them for industries and create awareness in them 

for corporate culture. This includes: -  

o Time Management, Planning and Prioritization - Attitude, Verbal and 

Nonverbal Skills  

o Effective Communication Skills - Group Discussion and Team Building 

Skills  

o  Etiquette and Interview Skills.  

 Aptitude test: Aptitude test for final year students is conducted in the beginning of 

the 7th semester. After assessment diagnosis is prepared for various sections like 

logical reasoning, mathematics, and linguistics. This provides the idea about how 

to crack the non-technical tests in recruitment process. 

 The school promotes creation of working models by students which are displayed in 

the innovation gallery.                                                                              

Recommendations:  

 The school should lay emphasis on celebrating the Engineers Day on 15
th 

September. 

 The school can identify domain specific certification courses for grooming the 

students to face the industrial challenges in the fast-developing technological society.  

 Centre of excellence can be established in the school in collaboration with domain-

specific industrial partners with an aim to build a world-class integrated skill 

infrastructure which will equip students with expertise in engineering and 

manufacturing sectors. 

 

 



 
(Accredited with Grade ‘A’ by NAAC) 

 
 
Name of the Department: Faculty of Science Engineering and Technology 

 

Name of the School: Amity School of Engineering and Technology  

 

Date: - 25.08.2021 

 

Auditor Name: Dr. Sunita Sharma  

 

S. No Details IQAC Remarks ( Closure of Nonconformities) 

5. Session Plan  
The Session Plan was updated on Amizone as per the 

course code mentioned in registers. 

8. 
Academic /Event 

Calendar  

The Academic /Event Calendar file was updated as per  

IQAC suggestions. 

12 Result Analysis  Graphical representation of results was prepared. 
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1. Introduction 

Amity University Haryana (AUH) has been functioning as a private university in Haryana, 

since 2010. The University has been continuously upgrading the curricula and 

infrastructure in order to improve the quality of education. Through its distinctiveness as 

an academic institution over a long period of time, the university believes in continuous 

quality assessments and assurance. Therefore, the authorities in line with one of its mission 

“To foster academic innovations to create an environment of student centric learning” have 

voluntarily started the academic audit since 2014 with the establishment of the Internal 

Quality Assurance Cell at AUH, to look into its strengths and weakness and identify the 

scope for continual improvement. 

Under the Chairmanship of Prof.(Dr.) Padmakali Banerjee, Pro Vice Chancellor, Dean 

Academics and Head Quality and Accreditation the Annual IQAC audit for the Academic 

session 2020-2021, was carried out from August 6-19, 2021 (Annexure I) and was 

coordinated by Convener and Dy.Director, IQAC, Dr Sunita Sharma and Dr Anil Yadav.  

2. Objective of Audit 

The objective of the academic audit was an independent assessment of the institute/school 

by an internal peer team. 

A six members internal committee was constituted to conduct an Academic Audit of the 

Six Faculty of Studies at AUH. Accordingly, the audit team decided to review the 

prevailing academic and administrative processes at the institute. 

3. Scope of audit  

• The institute/ school were advised to prepare a power point presentation 

highlighting the distinctive characteristics of the institute/ school. 

• Students’ enrollment and academic status 

• Maintenance of course manuals along with programme structures. 

• Session plans uploaded by faculty members as per assigned faculty load and 

maintaining faculty registers.  

• Innovations in academic delivery. Pedagogy used in teaching and learning process 

for the different courses run by the Institutes/schools. 

• Academic and event calendar prepared by institutes/schools. 

• Faculty interaction – Achievements and Annual academic plan 2021-22. 

• Result analysis and internal evaluation system. 

• Students’ progression and outreach activities. 

• Events, webinars and FDPs organized by the institutes/ schools. 

• Checking the functionality of MoUs signed by institutes/schools. 

• Institutional Best Practices  

 

 

 

 



4. Methodology adopted for audit: 

To meet the objectives, a self-designed proforma was developed in line with the scope of 

audit to review and monitor the prevailing academic and administrative processes at the 

institutes/ schools. The audit team physically verified the documents of the institute. This 

comprised of physical inspection by IQAC members and internal peer team to review the 

relevant documentation, face-to-face interaction which was also done to receive the 

firsthand information from various stakeholders of the institute i.e HoD/ HoI/ faculty 

members and administrative staff. The interaction with the Head of the Institute (HoI) was 

done during power point presentation and interaction with each faculty member was based 

upon faculty form filled up with details of their achievements and academic plans for 

academic session 2021-22.  Lastly the physical verification of the documents was done 

along with checking of Amizone related parameters of the institute.  

5. Observations and suggestions  

Based on the information gathered from the available documents in the institutes and 

through faculty interactions, the audit committee made a sincere endeavor to put forward 

certain views, observations, and recommendations Institute/School wise in the report with 

expectations that these recommendations, when implemented, will best serve the interest 

of the University as intended. 

FACULTY OF SCIENCE, ENGINEERING & TECHNOLOGY 

 

This department comprises of four institutes i.e Amity School of Engineering & Technology, 

Amity School of Applied Sciences, Amity Institute of Biotechnology, and Amity School of 

Earth & Environmental Science. The department offers 38 undergraduate and 

postgraduate,14 Ph. D and 17 minor tracks programs which are running in different domain-

specific specialized programs to fulfill the needs of skilled professionals as per the global 

demand.  

 

The faculties in the department are from premier institutions that bring a wealth of knowledge 

and expertise to the classroom & research lab. Their vast industry and teaching experience 

coupled with their research expertise, and skill-based training by industry experts allow the 

students to not only receive professional learning but also the opportunity to work alongside 

their faculties on research areas of their interest. State-of-the-art research labs are available in 

the department to carry out interdisciplinary and collaborative research at AUH.  

  

Detail Report of Institute /School is followed with observations and recommendations: 

 

Amity Institute of Biotechnology 

 

1. Power Point Presentation by Head of the Institute (HoI): 

Observations: The PowerPoint presentation given by the institute was excellent and 

highlighted on all the distinguishing features of the institute. 



• The institute is offering a spectrum of academic programs and some skilling programs 

sponsored by external agencies. 

• To keep up with the growing trends of niche skills across industries, the institute had 

introduced a bouquet of new programs for the academic year 2020-21. Namely, 

DIRECT BENEFIT TRANSFER (DBT) PG Program (M.Sc. Biotechnology) by    

GAT-B 

• DBT Skill Vigyan Programme under State Partnership in Life Science and 

Biotechnology, DBT (BUILDER) 

• PG Diploma in Quality Control Analysis and Instrumentation.  

• The institute had published a handbook on “Institutional Biosafety Committee" 

approved by ICMR. 

 

Recommendations:  

• The Institute should focus on improving students’ enrollments in programs 

offered. 

• The institute should conduct more industry integrated programs to enhance 

students’ knowledge skill, aptitude, and employability quotient.  

• The institute can aim for more faculty and student exchange programs in 

collaboration with international / national universities.  

 

2. Re-Registration Status on Amizone: 

Observations: 

 Institute   
Total 

Students 
Registered NotRegistered 

AIB 106 101 5 

Semester wise 

Program 3 5 7 9 3 5 7 9 3 5 7 9 

B.sc (BS) 6 5 - - 6 5 - - - - - - 

B.sc (BT) 13 12 - - 12 12 - - 
1 

(Withdrawal) 
- - - 

B.Tech (BT) 8 6 11 - 8 5 11 - - 
1 

(transfer) 
- - 

B.Tech+M.Tech - - - 2 - - - 2 - - - - 

M.Sc-(BT) 

GATB  
9 - - - 9 - - - - - - - 

M.Sc(BT) 10 - - - 10 - - - - - - - 

M.Tech (BT) 3 - - - 3 - - - - - - - 

M.Sc (Data 

Scie.) 
21 - - - 18 - - - 3 - - - 

 Total Students Part Time Full Time Awarded 

Ph.D Prog 73 30 43 14 



Recommendations: 

• The institute is advised to clarify the status of students not registered on Amizone. 

• It is suggested to maintain individual files of each student enrolled in Ph. D thematically 

arranged with copies of its Admission/ Enrollment letter, RAC form, Synopsis 

approved in Departmental Research Committee, Course work mark sheet, Progress 

reports, and any other relevant document etc.  

 

3. Foreign Language allotted to students 

 

Observations: Foreign language was allotted to the students and faculty was also allocated 

as per the language opted by the students. 

 

4.  Faculty load w.r.t courses assigned 

 

Observations: Faculty load was available for perusal. 

 

5.  Session Plan Uploaded by faculty members as per credits 

 

Observations: Session plans were checked for each faculty and found to be uploaded on 

Amizone expect for few. 

 

• Dr. Gargi Bagchi in B.Sc (Bio Sci)) 7th Semester, subject- ‘Cell Biology’ of 4 

credits had  uploaded only 12 session plans out of 48 session plans. 

• Dr. Ravi D Sharma in M.Sc (Biotech), 3rd Semester, subject- ‘Bioinformatics and 

Computational Biology’ of 4 credits had not uploaded session plans. 

• M.Sc (DS),3rd Semester, subject- ‘Deep Learning and Neural Networks’ of 5 

credits had not uploaded session plans. 

• Dr. Deepa Suhag in  M.Sc (Biotech), 3rd Semester, subject- ‘Animal 

Biotechnology’of  4 credit had not uploaded session plans. 

• M.Sc (Biotech), 3rd Semester, subject- ‘Biophysics & Structural Biology’ of 1 

credit has not uploaded session plans. 

• Dr. Kumar Gaurav in M.Sc (Biotech), 3rd Semester, subject- ‘Downstream 

Processing & Fermentation Biotechnolgy’of  3 credits had not uploaded session 

plans. 

• Dr.Munindra in M.Tech (Biotech), 3rd Semester, subject- ‘Geonomics 

&Proteomics’of  3 credits had not uploaded session plans.                                                            

• Dr.Machiavelli in B.Tech +M.Tech (Biotech), 9th Semester, subject- ‘Bioprocess 

Plant Design’of  4 credits had not uploaded session plans.     

 

Recommendations: The above faculty members were advised to upload the session plans.  

6. Faculty registers 

Observations: Faculty registers were checked for all the faculty members and found to be 

well maintained.        

 



Recommendations: Faculty members should maintain a hard copy of all the registers even 

if the classes were conducted on online mode. 

 

7. Course Manuals 

Observations: Course manuals had been prepared by all the faculty members for all the 

courses and were mapped with the course outcomes, programme outcomes, and programme 

specific outcomes. 

8. Academic/ Event Calendar 

 

Observations: 

 

• Academic calendar was available for perusal.                                                                          

• Event calendar for the current academic session was not placed in the file. It was 

suggested to do the same. 

 

Recommendations: IQAC had suggested to update the file before the commencement of 

next semester.     

 

9. Innovations in Academic Delivery                                                                   

Observations:  

• The institute had applied modern effective pedagogical interventions for teaching 

& learning to enhance the competency level of the students. Learning Management 

System, MS Teams, Zoom etc. platforms were used in the teaching and learning 

processes.  

• AIB had adopted the following strategies (a) active learning pedagogy (b) 

developing and implementing hands-on learning tools in class (c) team teaching, 

and (d) flipped classroom (e) Learning Catalytic for curriculum delivery to make 

students understand concepts of the course.  

• Further, virtual labs were used by the institute to conduct the practical classes. 

• Subsequently, to make the sessions more interactive environmental case studies, 

presentations, and online real-time problem-solving techniques were adopted to 

improve higher order thinking and conceptual skills in the students. These steps 

focused to enhance the creativity, imaginative, and problem-solving skills of the 

students. 

 

Recommendations:  

• In the institute the number of students qualifying for national-level competitive 

examinations like JRF, GATE etc., is low. Steps may be taken to provide special 

coaching etc. to the students.   

• The institute should engage students in more projects/ assignments which should be  

based on higher order thinking / critical thinking skills to enhance their applicative 

knowledge in specific domain of study.  



 

10. Interaction with Faculty members 

Observations: Faculty members in the institute are highly experienced and are pro-actively 

involved in research and publication. 102 publications have been made by the faculty 

members of AIB in Scopus, Web of science and journals of international repute having 

very high impact factor and they have also contributed to publication of 13 books/book 

chapters. A total of 17 patents have been filed by the faculty members and the institute has 

received 13 funded research projects too.   

Recommendations:                                                                                        

• The faculty members are advised and encouraged to proactively identify more 

collaboration in research and teaching with educational institutions of eminence and 

industry.   

• More impetus to be given to patents w.r.t commercialization of the product.  

• The faculty members can identify avenues where consultancy projects can be 

initiated. 

 

11. Internal Assessments (Academic Session 2020-2021)  

 

Observations: The record of internal assessments including sessional, and assignments 

was maintained by faculty members. 

Recommendations: Some faculty members were suggested to keep/maintain proper record 

of Internal assessments for last one year in a structured format, preferably in soft-copy in 

excel, and also on platforms like LMS, MS-TEAM or Amizone. 

12. Result Analysis (Academic Session 2020-2021). 

 

Observations: Result analysis was not available for academic session 2020-2021.  

Recommendations: It was advised to prepare a graphical result analysis of the on-going 

current semester.  

13. Extracurricular activities organized for students’ engagement 

 

Observations: Activities like alumni interaction, cultural events, quizzes, poster 

competition should be organized  to boost up the confidence level of the students. Mock 

interviews should be conducted for developing the requisite skills in the students for 

placement.  

Recommendations: The institute can organize more extension and outreach programs for 

the students keeping in mind the guidelines of NAAC. 

14. Events, Webinars & FDPs organized 

Observations: 42 events had been conducted by the institute which included 5 Workshops, 

35 guest lectures and 2 FDPs and reports for the same were available in the file. 



Recommendations: The institute should organize FDPs and training programs as per the 

SoP of NAAC preferably not less than 5 days. 

15. Verification of Memorandum of Understanding (MoU) 

Observations: AIB has 5 MoUs out of which 2 are active and 3 needs to be renewed.  

Recommendations: Biotechnology is the most promising research area in the present 

scenario. The institute should focus on signing more MoUs with premier universities so 

that students will get a chance to interact with other researchers and take up collaborative 

projects for developing research acumen. 

 

16. Placements (Academic Session 2020-2021) 

Observations: Placement were found to be satisfactory in the institute.  

Recommendations: Complete record of students placed and opted for higher education 

should be maintained in the institute apart from Corporate Resource Centre (CRC).    

17. Best Practices Implemented  

 

Observations: 

• The Institute has a vibrant research culture with tremendous focus on sponsored 

research. They have excellent research output in terms of papers, projects, and patents. 

Each faculty member is actively engaged in research and research guidance. 

• The institute has implemented numerous best practices to do the transition in the 

institute i.e., quantity to quality and to deliver the judicious blend of concepts and 

practices namely 

✓ continuous evaluation throughout the semester 

✓ preparation of outcomes of webinars attended by students 

✓ students are given chance to solve the real-time problem after the 

completion of each course topic.                                                          

 

Recommendations: The institute offers certification programs in collaboration with 

industry. Hence, the institute can also identify an industrial partner for establishing Centre 

of Excellence to train and equip faculty and students with desirable skill sets for industry-

based research which will help in career progression of the students. 

 



 
(Accredited with Grade ‘A’ by NAAC) 

 
 
Name of the Department: Faculty of Science Engineering and Technology 

 

Name of the School: Amity Institute of Biotechnology  

 

Date: - 26.08.2021 

 

Auditor Name: Dr. Sunita Sharma  

 

S. No Details IQAC Remarks ( Closure of Nonconformities) 

5. Session Plan 
The Session Plan is uploaded properly as per IQAC 

suggestions. 

8 
Academic/ Event 

calendar  Event calendar was prepared by the school. 

12 Result Analysis  Graphical representation of results was prepared. 

17 Best Practices  
The institute has a started a DBT builder certification 

programme . 
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1. Introduction 

Amity University Haryana (AUH) has been functioning as a private university in Haryana, 

since 2010. The University has been continuously upgrading the curricula and 

infrastructure in order to improve the quality of education. Through its distinctiveness as 

an academic institution over a long period of time, the university believes in continuous 

quality assessments and assurance. Therefore, the authorities in line with one of its mission 

“To foster academic innovations to create an environment of student centric learning” have 

voluntarily started the academic audit since 2014 with the establishment of the Internal 

Quality Assurance Cell at AUH, to look into its strengths and weakness and identify the 

scope for continual improvement. 

Under the Chairmanship of Prof.(Dr.) Padmakali Banerjee, Pro Vice Chancellor, Dean 

Academics and Head Quality and Accreditation the Annual IQAC audit for the Academic 

session 2020-2021, was carried out from August 6-19, 2021 (Annexure I) and was 

coordinated by Convener and Dy.Director, IQAC, Dr Sunita Sharma and Dr Anil Yadav.  

2. Objective of Audit 

The objective of the academic audit was an independent assessment of the institute/school 

by an internal peer team. 

A six members internal committee was constituted to conduct an Academic Audit of the 

Six Faculty of Studies at AUH. Accordingly, the audit team decided to review the 

prevailing academic and administrative processes at the institute. 

3. Scope of audit  

• The institute/ school were advised to prepare a power point presentation 

highlighting the distinctive characteristics of the institute/ school. 

• Students’ enrollment and academic status 

• Maintenance of course manuals along with programme structures. 

• Session plans uploaded by faculty members as per assigned faculty load and 

maintaining faculty registers.  

• Innovations in academic delivery. Pedagogy used in teaching and learning process 

for the different courses run by the Institutes/schools. 

• Academic and event calendar prepared by institutes/schools. 

• Faculty interaction – Achievements and Annual academic plan 2021-22. 

• Result analysis and internal evaluation system. 

• Students’ progression and outreach activities. 

• Events, webinars and FDPs organized by the institutes/ schools. 

• Checking the functionality of MoUs signed by institutes/schools. 

• Institutional Best Practices  

 

 

 

 



4. Methodology adopted for audit: 

To meet the objectives, a self-designed proforma was developed in line with the scope of 

audit to review and monitor the prevailing academic and administrative processes at the 

institutes/ schools. The audit team physically verified the documents of the institute. This 

comprised of physical inspection by IQAC members and internal peer team to review the 

relevant documentation, face-to-face interaction which was also done to receive the 

firsthand information from various stakeholders of the institute i.e HoD/ HoI/ faculty 

members and administrative staff. The interaction with the Head of the Institute (HoI) was 

done during power point presentation and interaction with each faculty member was based 

upon faculty form filled up with details of their achievements and academic plans for 

academic session 2021-22.  Lastly the physical verification of the documents was done 

along with checking of Amizone related parameters of the institute.  

5. Observations and suggestions  

Based on the information gathered from the available documents in the institutes and 

through faculty interactions, the audit committee made a sincere endeavor to put forward 

certain views, observations, and recommendations Institute/School wise in the report with 

expectations that these recommendations, when implemented, will best serve the interest 

of the University as intended. 

FACULTY OF SCIENCE, ENGINEERING & TECHNOLOGY 

 

This department comprises of four institutes i.e Amity School of Engineering & Technology, 

Amity School of Applied Sciences, Amity Institute of Biotechnology, and Amity School of 

Earth & Environmental Science. The department offers 38 undergraduate and 

postgraduate,14 Ph. D and 17 minor tracks programs which are running in different domain-

specific specialized programs to fulfill the needs of skilled professionals as per the global 

demand.  

 

The faculties in the department are from premier institutions that bring a wealth of knowledge 

and expertise to the classroom & research lab. Their vast industry and teaching experience 

coupled with their research expertise, and skill-based training by industry experts allow the 

students to not only receive professional learning but also the opportunity to work alongside 

their faculties on research areas of their interest. State-of-the-art research labs are available in 

the department to carry out interdisciplinary and collaborative research at AUH.  

 

Detail Report of Institute /School is followed with observations and recommendations: 

 

  

Amity School of Applied Sciences 

 
1. Power Point Presentation by Head of the Institute (HoI): 

 

Observations: The presentation was concise; an overview of the school was presented 

covering all aspects of the school. 

  



• The school has Fund for Improvement of Science and Technology (FIST) 

infrastructure project funded by DST worth Rs 84 lacs for students to augment 

research acumen. 

•  Recently, the school had also applied for a funded project.  

• The school gives emphasis on experimental laboratories and promotes research at 

the postgraduate level.  

• The school has a DST sponsored program on Good Lab Practices. 

• The school also offers 5 minor tracks viz. ‘Computer Forensics & Cyber 

Security, Data Analytics, Materials Science & Technology, Pharmaceuticals, 

Polymer Technology’ which allows students to opt for course cutting across 

disciplines. The student has flexibility as he/she has a wide option of course to 

choose from. It gives the students the flexibility to design their own degree. 

Recommendations: 

• The school should conduct more industry integrated programs to enhance 

students’ knowledge skill, aptitude, and employability quotient.  

• The school can expand its scope to have more collaborative projects and cluster, 

interdisciplinary, multidisciplinary research work within the university. 

• The school should aim for faculty and student exchange programs in collaboration 

with international universities. 

 

2. Re-Registration Status on Amizone: 

Observation: 

Institute  Total Students Registered Not Registered 

ASAS 228 221 7 

Semester-wise   

Programme 3 5 3 5 3 5 

B.Sc.(Chem.) 10 24 10 22 - 
2 (Fee 

Issue) 

B.Sc.(F.S) 19 25 19 24 - 1 

B.Sc.(Maths) 7 16 7 16 - - 

B.Sc.(Phy.) 12 19 11 19 1 - 

M.Sc. (AC) 29 - 28 - 1 - 

M.Sc. (AM) 12 - 12 - - - 

M.Sc. (AP) 29 - 29 - - - 

M.Sc. (Bio 

Chem) 
7 - 7 - - - 

M.Sc. (FS) 19 - 17 - 2 -  

 Total Students 

 

Part Time 

 

Full Time Awarded 

Ph.D. Prog. 69 23 46 15 

 



Recommendations: 

• The college was advised to clarify the status of the students  not registered on 

Amizone. 

• It was suggested to maintain individual files of each student enrolled in Ph. D 

thematically arranged with copies of its Admission/ Enrollment letter, RAC form, 

Synopsis approved in Departmental Research Committee, Course work mark sheet, 

Progress reports, and any other relevant document etc.   

 

3. Foreign Language allotted to students 

 

Observations: Foreign language was allotted to the students and faculty was also allocated 

as per the language opted by the students. 

 

4. Faculty load w.r.t courses assigned 

 

Observations: Faculty load was available. However, it was suggested to update the same 

as per the observations given by IQAC. 
 

5. Session Plan Uploaded by faculty members as per credits 

 

Observations: Session plans were checked for each faculty and found to be uploaded on 

Amizone except for the first semester.  

 

Recommendations: 

• The faculty members were advised to upload the session plans of first semester 

courses before the commencement of the academic session. 

• The faculty members should upload the session plans on Amizone as per type of 

session plan i.e. theory, practical, and tutorial. 

 

6. Faculty registers 

Observations: Faculty registers were checked randomly and were found to be maintained 

except for Dr. Chandra Mohan. 

 

Recommendations: 

• Dr. Chandra Mohan was advised to write full enrollment numbers in the attendance 

register. 

• It was suggested that faculty members should maintain a hard copy of all the 

registers even if the classes were conducted on online mode.  

 

7. Course Manuals 

Observations: Course manuals had been prepared by all the faculty members for all the 

courses and were mapped with the course outcomes, programme outcomes, and programme 

specific outcomes.  



8. Academic/ Event Calendar 
 

Observations: Academic and event calendar was available for the current academic 

session 2021-2022.  

9. Innovations in Academic Delivery  

 

Observations: 

• During the pandemic, the school had played an active role to deliver the best 

teaching to the students in both theory and practical classes. Multiple digital 

platforms were used to impart learning sessions like MS Teams, Learning 

Management System, etc.      

• Open-source resources were used by the school to demonstrate and conduct 

experiments virtually for students. The virtual labs comprised of self-assessment 

tools and assignments given by faculty. The demonstration of experiments to 

students was also done using live videos from the MHRD website, YouTube, and 

MIT open classes.  

• Due to the non-availability of labs, the project work was conducted by the students 

at home by using items commonly available at home. 

• To keep the students engaged online quizzes were conducted on LMS. Also, 

activities like recreating the experiment from the interpretation of result data i.e., 

students were provided with a set of results and asked to interpret the result. On that 

basis, they were asked to rewrite the experiment. 

• The students were encouraged to use Amity e-library resources extensively. 

     Recommendations: 

• The school should engage students in more projects/ assignments which should be  

based on higher order thinking skills/ critical thinking skills to enhance their 

applicative knowledge in the domain of study. 

 

10. Interaction with Faculty members 

 

Observations: Interaction was done with all the faculty members. Following were the 

observations:                                                                                             

• Research and Innovation is the hallmark of this school which is reflected in their 

work. The Scopus publications in 2020 were 81 and till 12th August 2021, it was 

50 in number. 

• 43 patents were filed by the school and 13 had been published by the school. 

• Total faculty in the school were 34 in number and all were doctorates. 

• Dr.G.K.Rao had the highest impact factor ratio of 22.35 in one of his publication. 

One of his articles was selected for artwork and published on the cover page of the 

journal.  



• Faculty members were not aware of the Program Management and Student services 

form in HOI account.                         

Recommendations:  

• The faculty members were advised to prepare question bank on MCQ as a ready 

reference for students. 

• The faculty members can collaborate for consultancy projects with premier 

educational institutes and industry of repute.  

 

11. Internal Assessments (Academic Session 2020-2021)  

 

Observations: The record of internal assessments including sessional, and assignments 

was maintained by faculty members. 

Recommendations: It was advised to maintain a complete record of internal assessments 

in soft copy.  

12. Result Analysis (Academic Session 2020-2021). 

 

Observations: The result analysis was available for perusal. It was carried out for all the 

courses of Physics, Chemistry, Forensic Science & Math’s. 

13. Extracurricular activities organized for students’ engagement 

 

Observations: 2 activities were conducted in the academic session 2020-2021 for the 

students and reports of the same were placed in the file. 

Recommendations: More extracurricular activities should be organized in the school. 

14.  Events, Webinars & FDPs organized 

Observations: 18 events were conducted in the academic session 2020-2021 and reports 

of the same were placed in the file. 

15. Verification of Memorandum of Understanding (MoUs) 

 

Observations: The school has 2 MoUs signed with (a) Institute of Medical Science & 

Technology National SUNYAY-SEN University (Taiwan) (b) Faculty of Mathematics and 

Natural Sciences, Universitas of Indonesia. These MoUs were signed for skill development 

and learning benefits of the students. 

Recommendations: The school should conduct activities undersigned MoUs , for  

promoting cooperation/collaboration in education and dissemination for mutual benefits of 

cultural and scholarly interaction between the two organizations. 

16. Placements (Academic Session 2020-2021) 

Observations: 

• Students who had opted for placements were satisfactorily placed in reputed 

organizations. 

• Most of the students had opted to pursue higher education. 



Recommendations: Complete record of students placed and opted for higher education 

should be maintained in the school apart from the record being maintained at Corporate 

Resource Centre (CRC).   

 

17. Best Practices Implemented  

 

Observations: 

• A continuous, need based remedial classes had been conducted by the faculty 

members for students who were weak in courses. 

• Regular mentor-mentee sessions were being conducted for the students by the 

faculty members. 

• An interesting program named summer school was started by the school which 

aimed to acquaint students with software like latex, MATLAB which would  help 

them to write documents/articles/research papers/books etc.  

• To hone the research skills of the students the school had made it mandatory for 

final year students of UG and PG programs to publish their work in reputed 

journals.  

• The school encourages its students and faculty to participate in seminars, 

conferences, and faculty development programs organized in-house or by other 

institutions.  

 

Recommendations: 

• The school gives emphasis on experimental laboratories and promotes research at 

the postgraduate level. The school can explore avenues of partnering with an 

industry to establish a centre of excellence for imparting industry specific skill sets 

to the students and faculty. 

• Collaboration with DST or other Scientific and Allied organizations can be initiated 

for skill-based certification/ training programs to make the students industry ready.  
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5. Session Plan 
The Session Plan was uploaded properly as per IQAC 

suggestions. 

6. Faculty registers 
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members.  

16. Placements The school is maintaining student progression and placed  record 
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1. Introduction 

Amity University Haryana (AUH) has been functioning as a private university in Haryana, 

since 2010. The University has been continuously upgrading the curricula and 

infrastructure in order to improve the quality of education. Through its distinctiveness as 

an academic institution over a long period of time, the university believes in continuous 

quality assessments and assurance. Therefore, the authorities in line with one of its mission 

“To foster academic innovations to create an environment of student centric learning” have 

voluntarily started the academic audit since 2014 with the establishment of the Internal 

Quality Assurance Cell at AUH, to look into its strengths and weakness and identify the 

scope for continual improvement. 

Under the Chairmanship of Prof.(Dr.) Padmakali Banerjee, Pro Vice Chancellor, Dean 

Academics and Head Quality and Accreditation the Annual IQAC audit for the Academic 

session 2020-2021, was carried out from August 6-19, 2021 (Annexure I) and was 

coordinated by Convener and Dy.Director, IQAC, Dr Sunita Sharma and Dr Anil Yadav.  

2. Objective of Audit 

The objective of the academic audit was an independent assessment of the institute/school 

by an internal peer team. 

A six members internal committee was constituted to conduct an Academic Audit of the 

Six Faculty of Studies at AUH. Accordingly, the audit team decided to review the 

prevailing academic and administrative processes at the institute. 

3. Scope of audit  

• The institute/ school were advised to prepare a power point presentation 

highlighting the distinctive characteristics of the institute/ school. 

• Students’ enrollment and academic status 

• Maintenance of course manuals along with programme structures. 

• Session plans uploaded by faculty members as per assigned faculty load and 

maintaining faculty registers.  

• Innovations in academic delivery. Pedagogy used in teaching and learning process 

for the different courses run by the Institutes/schools. 

• Academic and event calendar prepared by institutes/schools. 

• Faculty interaction – Achievements and Annual academic plan 2021-22. 

• Result analysis and internal evaluation system. 

• Students’ progression and outreach activities. 

• Events, webinars and FDPs organized by the institutes/ schools. 

• Checking the functionality of MoUs signed by institutes/schools. 

• Institutional Best Practices  

 

 

 

 



4. Methodology adopted for audit: 

To meet the objectives, a self-designed proforma was developed in line with the scope of 

audit to review and monitor the prevailing academic and administrative processes at the 

institutes/ schools. The audit team physically verified the documents of the institute. This 

comprised of physical inspection by IQAC members and internal peer team to review the 

relevant documentation, face-to-face interaction which was also done to receive the 

firsthand information from various stakeholders of the institute i.e HoD/ HoI/ faculty 

members and administrative staff. The interaction with the Head of the Institute (HoI) was 

done during power point presentation and interaction with each faculty member was based 

upon faculty form filled up with details of their achievements and academic plans for 

academic session 2021-22.  Lastly the physical verification of the documents was done 

along with checking of Amizone related parameters of the institute.  

5. Observations and suggestions  

Based on the information gathered from the available documents in the institutes and 

through faculty interactions, the audit committee made a sincere endeavor to put forward 

certain views, observations, and recommendations Institute/School wise in the report with 

expectations that these recommendations, when implemented, will best serve the interest 

of the University as intended. 

FACULTY OF SCIENCE, ENGINEERING & TECHNOLOGY 

 

This department comprises of four institutes i.e Amity School of Engineering & Technology, 

Amity School of Applied Sciences, Amity Institute of Biotechnology, and Amity School of 

Earth & Environmental Science. The department offers 38 undergraduate and 

postgraduate,14 Ph. D and 17 minor tracks programs which are running in different domain-

specific specialized programs to fulfill the needs of skilled professionals as per the global 

demand.  

The faculties in the department are from premier institutions that bring a wealth of knowledge 

and expertise to the classroom & research lab. Their vast industry and teaching experience 

coupled with their research expertise, and skill-based training by industry experts allow the 

students to not only receive professional learning but also the opportunity to work alongside 

their faculties on research areas of their interest. State-of-the-art research labs are available in 

the department to carry out interdisciplinary and collaborative research at AUH.  

 

Detail Report of Institute /School is followed with observations and recommendations: 

 

Amity School of Earth & Environment Science 

 
1. Power Point Presentation by Head of the Institute (HoI): 

Observation: 

The presentation was good and covered all the unique features of the school. The following 

were the observations:  



• AUH logo was not used in the power point presentation.  

• The best practices followed in the school had not been mentioned in the power point 

presentation. 

• The school also offers 2 minor tracks viz. ‘Climate Science, Environmental 

Management’ which allows students to opt for course cutting across disciplines. 

The student has flexibility as he/she has a wide option of course to choose from. It 

gives the students the flexibility to design their own degree. 

• As a mandate from UGC the school offers EVS course to all the undergraduate 

students of the university in the first and second year depending on the credits.  

Recommendations: 

• It was advised to use the AUH logo and incorporate the best practices of the 

school in the power point presentation. 

• The school was advised to aim for increase in student’s enrollment in Earth Sciences 

program. 

 

2. Re-Registration Status on Amizone: 

Observation  

Institute  Total Students Registered NotRegistered 

ASEES 6 5 1 

Semester-wise   

Programme 3 3 3 

B.Sc.-(H) 

Earth 

Science 

2 2 0 

M.Sc.-(Envl 

Science & 

Management 

4 3 
1 (International 

Student) 

 Total Students 

 

Part Time 

 

Full Time Awarded 

Ph.D. Prog. 21 12 9 - 

 

        Recommendations: 

• The school was advised to register the student on Amizone at the earliest. 

• It was suggested to maintain individual files of each student enrolled in Ph.D 

thematically arranged with copies of its Admission/ Enrollment letter, RAC form, 

Synopsis approved in Departmental Research Committee, Course work mark sheet, 

Progress reports, and any other relevant document etc.  

3. Foreign Language allotted to students 

 

Observations: Foreign language was allotted to the students and faculty was also allocated 

as per the language opted 
 



4. Faculty load w.r.t courses assigned 

 

Observations: Faculty load was available for perusal. 
5. Session Plan Uploaded by faculty members as per credits 

 

Observations: Session plans were checked for each faculty and found to be uploaded by 

all the faculty members as per credits. 

 

6. Faculty registers 

Observations: Faculty registers were checked randomly and were found to be maintained.   

 

Recommendations: Faculty members were advised to maintain a hard copy of all the 

registers even if the classes were conducted on online mode. 

7. Course Manuals 

Observations: Course manuals had been prepared by all the faculty members for all the 

courses and were mapped with the course outcomes, programme outcomes, and programme 

specific outcomes. 

8. Academic/ Event Calendar 
 

Observations: Both academic and event calendar were available for perusal.  

Recommendations: 

• It was advised to do the flagging in the file to segregate year wise data.  

• The school was advised to revise the event calendar as per the suggestions of IQAC 

in the desired format.  

.      

9. Innovations in Academic Delivery  

 

Observations: 

 

• To make the curriculum in tune with the industry the school focuses on national and 

international collaboration with the other institutions. The school had undertaken 

an international collaboration with National Agency for New Technologies, Energy 

and Sustainable Economic Development (ENEA) research Centre to enhance 

research work.  

• E-learning, massive open online courses, and other open educational resources were 

introduced to the students, and they were encouraged to use them. 

• Innovative pedagogic models, like app-based quizzes and real-time assessments to 

improve creative and thinking skills were introduced to the students. These methods 

will also enhance the creativity, imaginative, and problem-solving skills of the 

students.   

           Recommendations: 

• More hands-on learning methods can be used in the teaching -learning process 

because Environmental education can be imparted including engagement activities 

which are beyond classrooms. This will also make the students feel active, energetic 

and lively. 



• The interdisciplinary learning can be integrated by the faculty members in 

curriculum. This will enhance academic learning of the students, develop their 

interest in science, and improve their communication and problem-solving skills.  

 

10. Interaction with Faculty members 

Observations: Faculty members in the institute are highly experienced and are actively 

involved in patenting, research publications and submitting funded research proposals/ 

projects for the institute. 42 research publications made by the faculty members were in 

journals of international and national repute having high impact factor. Faculty members 

had also contributed to publication of one book and 24 book chapters. 

Recommendations: 

• The school can expand its scope to have more collaborative projects and cluster, 

interdisciplinary, multidisciplinary research work within the university. 

• The school should aim for faculty and student exchange programs in collaboration 

with international universities. 

 

11. Internal Assessments (Academic Session 2020-2021)  

 

Observations: The record of internal assessments including sessional, and assignments 

was maintained by faculty members. 

Recommendations: It was advised to maintain a complete record of internal assessments 

in soft copy. 

12. Result Analysis (Academic Session 2020-2021). 

 

Observations: Result analysis file was available. 

Recommendations: It was suggested to carry out result analysis with graphical 

representation for the Academic Session 2020-2021. 

13. Extracurricular activities organized for students’ engagement 

 

Observations: The school had organized various activities in which they have motivated 

students to participate. For example, in one of the event one student was made a panelist to 

moderate the event" Environmental Co-benefits of Corona Lockdown and Learning Issues" 

Recommendations:  

• To trigger pro-environmental attitude personality among students, the school should 

organize more field visits to natural parks/ sanctuaries such as National Parks and 

Wildlife Sanctuaries and environmental problem sites where poor land-use 

planning, degradation of the ecosystem due to pollution, can be seen as a first-hand 

information for real time learning. 

• More community strengthening activities can be organized by the students and 

faculty members of the school. 

 

14.  Events, Webinars & FDPs organized 



Observations: 4 reports were placed in the file which included 3 symposium and 1 

plantation drive conducted by the school. 

Recommendations: The school lacks on conducting sessions from the industry/corporate 

experts. It was suggested to conduct domain specific guest lectures for the students. 

15. Verification of Memorandum of Understanding (MoUs) 

 

Observations: The school lacks adequate and appropriate MoUs with educational 

institutions/ industries of repute. 

Recommendations: The school should focus more on collaboration with educational 

institutions of repute for faculty and student exchange program. 

16. Placements (Academic Session 2020-2021) 

Observations: 

• The total number of students in the school were 5 out of which 4 had opted for 

placements. Till date 2 students have been placed and for remaining 2 students 

placement process was ongoing. 

• 1 student had opted to pursue higher education                                                       

Recommendations:  

• Complete record of students placed and opted for higher education should be 

maintained in the school apart from the record being maintained at Corporate Resource 

Centre (CRC).    

• It was suggested to do year wise flagging in the placement record file.    

• Career counselling sessions can be organized in the school to build career choices 

awareness amongst the students. 

• The school should aim for getting more live projects from the industry to get 

preplacement offers for the students. 

 

17. Best Practices Implemented  

 

Observations: 

• The school focuses on conducting student exchange programs at inter and intra 

institutional level. 

• ASEES curriculum is in tune with the industry. The school focuses on national and 

international collaboration with the other institutions. The school has also 

undertaken an international collaboration with National Agency for New 

Technologies, Energy and Sustainable Economic Development (ENEA) research 

centre to enhance research work. 
• ‘Bio lamp illumination’ inauguration was done in the school through the utilization 

of the energy produced by biogas plant planted in the university as an initiative 

towards a sustainable and green campus.     
 

• Recommendations: The school is advised to work on environment-

friendly practices like waste management towards environmental sustainability 
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1. Introduction 

Amity University Haryana (AUH) has been functioning as a private university in Haryana, 

since 2010. The University has been continuously upgrading the curricula and 

infrastructure in order to improve the quality of education. Through its distinctiveness as 

an academic institution over a long period of time, the university believes in continuous 

quality assessments and assurance. Therefore, the authorities in line with one of its mission 

“To foster academic innovations to create an environment of student centric learning” have 

voluntarily started the academic audit since 2014 with the establishment of the Internal 

Quality Assurance Cell at AUH, to look into its strengths and weakness and identify the 

scope for continual improvement. 

Under the Chairmanship of Prof. (Dr.) Padmakali Banerjee, Pro Vice Chancellor, Dean 

Academics and Head Quality and Accreditation, the Annual IQAC audit for the Academic 

session 2020-2021, was carried out from August 6-19, 2021. It was coordinated by 

Convener and Dy. Director, IQAC, Dr Sunita Sharma and Dr Anil Yadav.  

2. Objective of Audit 

The objective of the academic audit was an independent assessment of the institute/school 

by an internal peer team. 

A six members internal committee was constituted to conduct an Academic Audit of the 

Six Faculty of Studies at AUH. Accordingly, the audit team decided to review the 

prevailing academic and administrative processes at the institute. 

3. Scope of audit  

• The institute/ school were advised to prepare a power point presentation 

highlighting the distinctive characteristics of the institute/ school. 

• Students’ enrollment and academic status 

• Maintenance of course manuals along with programme structures. 

• Session plans uploaded by faculty members as per assigned faculty load and 

maintaining faculty registers.  

• Innovations in academic delivery. Pedagogy used in teaching and learning process 

for the different courses run by the Institutes/schools. 

• Academic and event calendar prepared by institutes/schools. 

• Faculty interaction – Achievements and Annual academic plan 2021-22. 

• Result analysis and internal evaluation system. 

• Students’ progression and outreach activities. 

• Events, webinars and FDPs organized by the institutes/ schools. 

• Checking the functionality of MoUs signed by institutes/schools. 

• Institutional Best Practices  

 

 

 

 



4. Methodology adopted for audit: 

To meet the objectives, a self-designed proforma was developed in line with the scope of 

audit to review and monitor the prevailing academic and administrative processes at the 

institutes/ schools. The audit team physically verified the documents of the institute. This 

comprised of physical inspection by IQAC members and internal peer team to review the 

relevant documentation, face-to-face interaction which was also done to receive the 

firsthand information from various stakeholders of the institute i.e HoD/ HoI/ faculty 

members and administrative staff. The interaction with the Head of the Institute (HoI) was 

done during power point presentation and interaction with each faculty member was based 

upon faculty form filled up with details of their achievements and academic plans for 

academic session 2021-22.  Lastly the physical verification of the documents was done 

along with checking of Amizone related parameters of the institute.  

5. Observations and suggestions  

Based on the information gathered from the available documents in the institutes and 

through faculty interactions, the audit committee made a sincere endeavor to put forward 

certain views, observations, and recommendations institute/school wise in the report with 

expectations that these recommendations, when implemented, will best serve the interest 

of the university as intended. 

FACULTY OF LAW 

The Amity Law School offers 5 programs at undergraduate, postgraduate and PhD level. i.e. 

Bachelor of Arts and Bachelor of Laws (BA LL. B), Bachelor of Business Administration and 

Bachelor of Laws (BBA LL. B), Bachelor of Commerce and Bachelor of Laws (B Com. LL. 

B). Master of Laws (LL. M) and Ph. D in Law. All the programs are crafted specifically to 

enrich academic excellence in professional services. The department follows all the statutory 

regulations laid down by Bar Council of India (BCI). The school also offers 2 minor tracks viz. 

‘Human Rights’ and’ Intellectual Property Rights’ which allows students to opt for course 

cutting across disciplines.  

 

Detail Report of Institute /School is followed with observations and recommendations: 

 

Amity Law School 

1. Power Point Presentation (PPT) by Head of the Institute (HoI): 

Observation:   

• The power point presentation given by the HoI was concise but, AUH 

template was not used in the presentation. 

• Overview of the school was not mentioned in the PPT.        

• The school has proposed to start 3 new programs at UG level i.e. B. Tech LLB, 

B.Sc. LLB, and LL. B three years programme. 

• The biggest strength of the school is success in Judiciary exams by students. 



• The school is recognized by Bar Council of India (BCI) with an intake of 120 

students.  

• The institute has all the resources required as per the norms and regulations of 

BCI. 

• The strength of students is very low in few courses offered by the school such 

as B. Com LLB and BBA LLB.  

• The school lacks in funded projects from government and non-government 

organizations.  

• The school also offers 2 minor tracks viz. ‘Human Right, Intellectual 

Property Rights’ which allows students to opt for course cutting across 

disciplines. The student has flexibility as he/she has a wide option of course to 

choose from. It gives the students the flexibility to design their own degree.  

      Recommendations:  

• The institute was recommended to give a new power point presentation with 

an overview of the institute w.r.t faculty and student strength.  

• The school should identify measures to improve strength of the students in    

B. Com LLB and BBA LLB courses. 

 

2. Re-Registration Status on Amizone: 

Observation: 

 Institut

e  
Total Students Registered Not Registered 

ALS 350 348 2 

Semester Wise  

Programme 3 5 7 9 3 5 7 9 3 5 7 9 

B.A LLB  
6

3 

6

4 

6

1 

5

2 

6

2 

6

3 

6

1 

5

2 

1(withdrawl

) 

1(withdrawl

) 
- - 

B.Com LLB  7 1 5 5 7 1 5 5 - - - - 

BBA LLB  
2

8 

2

5 

2

2 

1

7 

2

8 

2

5 

2

2 

1

7 
- - - - 

 Total Students 

 

Part Time 

 

Full Time Awarded 

Ph.D. Prog. 25 7 18 21 

 

Recommendations: 

It is suggested to maintain individual files of each student enrolled in Ph. D thematically 

arranged with copies of its Admission/ Enrollment letter, RAC form, Synopsis 

approved in Departmental Research Committee, Course work mark sheet, Progress 

reports, and any other relevant document etc.  

3. Foreign Language allotted to students 

Observations: Foreign language was allotted to the students and faculty was also 

allocated as per the language opted by the student 
 
 



4. Faculty load w.r.t courses assigned 

 

Observations: Faculty load was available for perusal. 
 

5. Session Plan Uploaded by faculty members as per credits 

 

Observations: Session plans were checked for each faculty and found to be uploaded 

by all the faculty members as per credits assigned. 

 

6. Faculty registers 

Observations: Faculty registers were checked randomly and were found to be well 

maintained.   

 

Recommendations: Faculty members were advised to maintain a hard copy of all the 

registers even if the classes were conducted on online mode. 

7. Course Manuals 

Observations: Course manuals had been prepared by all the faculty members for all 

the courses and were mapped with the course outcomes, programme outcomes, and 

programme specific outcomes. 

8. Academic/ Event Calendar 
 

Observations: 

• Academic calendar was available, but not placed in the file.  

• Event calendar was available, but it was observed that few events conducted in 

the institute were not listed in the calendar. 

 

Recommendations:  

 

• It was advised to place the academic calendar of the current ongoing semester 

in the file.  

• It was suggested to update the event calendar too. 

 

9. Innovations in Academic Delivery  

 

Observations: 

• Teaching methods like marker and board, flipped classroom, power point 

presentation, audio-visual aids, case study of supreme court decisions/ group 

discussion and collaborative learning etc. were used to impart learning to the 

students.  

• Virtual platforms like Learning Management System and MS Teams were used 

to deliver sessions.  

• The students were actively involved in assignments and quizzes after 

completion of each topic of study. 

 

 



Recommendations:  

• Certificate courses may be introduced towards making the students more 

employable. 

• Research facilities in the school can be improved. 

• The faculty members can upload audio visual aids and videos on U-Tube to 

enhance students’ learning experience. 

• Role play of different cases can be enacted by students to provide simulated 

learning experience.  

• Analytical approach to case studies for stimulating the assimilation and 

understanding skill of the student. 

 

10. Interaction with Faculty members 

Observations:  

• During the academic year 30 publications had been made by the faculty 

members in law journals having high impact factor. Faculty members had also 

written 3 books and 5 book chapters. 

• The faculty members are also meticulously handling the roles and 

responsibilities of examination subcommittee, placement committee, 

departmental research committee apart from regular teaching.  

• The number of Ph. D faculty in the school is 7 out of 19 faculty members. 

• Two faculty members were not involved in any activity practiced in the school.  

Recommendations: 

• A number of faculty members were registered in Ph.D program. The enrolled 

faculty should aim at completing the Ph.D within the stipulated time period to 

promote research in the school.  

• A few faculty members were advised to actively get involved and coordinate all 

activities of the school.  

• The school can formulate a consultancy policy as per AUH norms and 

encourage its faculties to collaborate in consultancy projects. 

 

11. Internal Assessments (Academic Session 2020-2021)  

 

Observations: Internal assessments were randomly checked for each faculty and was 

found to be marked on Amizone. 

Recommendations: The school should organize more extracurricular activities for the 

students keeping in mind the SoPs of NAAC. 

 

12. Result Analysis (Academic Session 2020-2021). 

 

Observations: Result analysis file was available. It was suggested to do the following:    

• Result analysis to be carried out for current year. 



• Graphical representation of the result to be prepared for all programs semester 

wise.  

Recommendations: The school should organize more FDPs and training programs as 

per the guidelines of NAAC. 

13. Extracurricular activities organized for students engagement 

 

Observations: Amity Law School endeavors to enhance the capability level in each 

student so that they can become effective leaders in their field of interest. For this the 

school organizes a plethora of activities to prepare students to face the challenges of the 

corporate world such as: 

• Confidence building  

• Communication skills 

• Positive attitude.  

• Moot Court competition 

• Visit to Parliament & District court 

• Debate 

• Coffee with expert 

• Participation in cultural programmes 

• Legal Aid Cell which teaches students to help the poor and needy by providing 

legal aid free of cost. Above that it also helps the students to master their 

theoretical knowledge and apply it to real life situation. 

• The students in the school also participate in various inter university and intra 

university tournaments and have won accolades for the school. 

Recommendations:  

• Judgment writing competitions can also be organized for students to inculcate 

and nurture presenting skills and, systematic arrangement of concepts and 

arguments. 

• Community and outreach activity may be enriched in the school. 
  

14. Events, Webinars & FDPs organized 

Observations: 34 reports i.e.,32 Events and 2 FDPs had been conducted by the school 

and reports for the same were available in the file.  

Recommendations:  

15. Verification of Memorandum of Understanding (MoUs) 

 

Observations: The school had signed 3 MoUs till date out of which 2 MoUs were 

active and one was inactive or expired. The active 2 MoUs were signed with ‘Legal 

Bites’ and ‘We the People’. 

Recommendations: The school should focus more on collaboration with domain / 

discipline specific organizations / institutions of repute for faculty and student 

exchange program. 

 



16. Placements (Academic Session 2020-2021) 

Observations: Placements were satisfactory in the school. 

Recommendations: Complete record of students placed and opted for higher education 

should be maintained in the school apart from record available at CRC.    

17. Best Practices Implemented  

 

Observations: 

• The school has focused on academia-industry collaboration as a result a new 

program has been proposed in the Academic Council for the current academic 

session 2021-2022.   

• The school is also conducting classes for various competitive examinations i.e. 

Civil Services, Judicial Services, JAG, APO, and other Union and State service 

examinations. 

• Students give presentations based on decided cases from various courts dealing 

with the issues at hand. Visit to the District court is organized for the first-year 

students. 

• The school has its own library enriched with E- resources and latest law books 

as per the norms of BCI. 

• The school has launched its new journal ALSG – LAW and a newsletter         

Ami - Lawyer 

  

Recommendations:  

• The school can establish Centre of Excellence in Gender Studies / Moot Court 

Society/ Competition Law Cell etc. 

• The school should explore possibilities for funded research from government 

and non-government organizations.  

 

 

 

 



 
(Accredited with Grade ‘A’ by NAAC) 

 
 
Name of the Department: Faculty of Law 

 

Name of the School: Amity Law School  

 

Date: - 26.08.2021 

 

Auditor Name: Dr. Sunita Sharma  

 

S. No Details IQAC Remarks ( Closure of Nonconformities) 

1. 
Power point 

presentation  

Revised presentation was given by the school to the IQAC 

team. 

8. 
Academic /Event 

Calendar  

The Academic /Event Calendar file was updated & 

maintained properly as per IQAC suggestions. 

12 Result Analysis  Graphical representation of results was prepared. 

17 Best Practices 

The school is organizing various activities on gender 

equality. 

The school is conducting activities by inviting resource 

person for competitive examinations preparation.   
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1. Introduction 

Amity University Haryana (AUH) has been functioning as a private university in Haryana, 

since 2010. The University has been continuously upgrading the curricula and 

infrastructure in order to improve the quality of education. Through its distinctiveness as 

an academic institution over a long period of time, the university believes in continuous 

quality assessments and assurance. Therefore, the authorities in line with one of its mission 

“To foster academic innovations to create an environment of student centric learning” have 

voluntarily started the academic audit since 2014 with the establishment of the Internal 

Quality Assurance Cell at AUH, to look into its strengths and weakness and identify the 

scope for continual improvement. 

Under the Chairmanship of Prof. (Dr.) Padmakali Banerjee, Pro Vice Chancellor, Dean 

Academics and Head Quality and Accreditation, the Annual IQAC audit for the Academic 

session 2020-2021, was carried out from August 6-19, 2021. It was coordinated by 

Convener and Dy. Director, IQAC, Dr Sunita Sharma and Dr Anil Yadav.  

2. Objective of Audit 

The objective of the academic audit was an independent assessment of the institute/school 

by an internal peer team. 

A six members internal committee was constituted to conduct an Academic Audit of the 

Six Faculty of Studies at AUH. Accordingly, the audit team decided to review the 

prevailing academic and administrative processes at the institute. 

3. Scope of audit  

• The institute/ school were advised to prepare a power point presentation 

highlighting the distinctive characteristics of the institute/ school. 

• Students’ enrollment and academic status 

• Maintenance of course manuals along with programme structures. 

• Session plans uploaded by faculty members as per assigned faculty load and 

maintaining faculty registers.  

• Innovations in academic delivery. Pedagogy used in teaching and learning process 

for the different courses run by the Institutes/schools. 

• Academic and event calendar prepared by institutes/schools. 

• Faculty interaction – Achievements and Annual academic plan 2021-22. 

• Result analysis and internal evaluation system. 

• Students’ progression and outreach activities. 

• Events, webinars and FDPs organized by the institutes/ schools. 

• Checking the functionality of MoUs signed by institutes/schools. 

• Institutional Best Practices  

 

 

 

 



4. Methodology adopted for audit: 

To meet the objectives, a self-designed proforma was developed in line with the scope of 

audit to review and monitor the prevailing academic and administrative processes at the 

institutes/ schools. The audit team physically verified the documents of the institute. This 

comprised of physical inspection by IQAC members and internal peer team to review the 

relevant documentation, face-to-face interaction which was also done to receive the 

firsthand information from various stakeholders of the institute i.e HoD/ HoI/ faculty 

members and administrative staff. The interaction with the Head of the Institute (HoI) was 

done during power point presentation and interaction with each faculty member was based 

upon faculty form filled up with details of their achievements and academic plans for 

academic session 2021-22.  Lastly the physical verification of the documents was done 

along with checking of Amizone related parameters of the institute.  

5. Observations and suggestions  

Based on the information gathered from the available documents in the institutes and 

through faculty interactions, the audit committee made a sincere endeavor to put forward 

certain views, observations, and recommendations institute/school wise in the report with 

expectations that these recommendations, when implemented, will best serve the interest 

of the university as intended. 

FACULTY OF ARTS 

The department was established in 2010 and consists of three institutes i.e., Amity School of 

Liberal Arts and Foreign Languages, Amity School of Communication and Amity Institute of 

Design. The department has 14 under-graduate (UG) and post-graduate (PG) programmes. It 

also offers 5 doctorate programmes (Ph.D.). The department offers various language 

programmes which are value added course mandatory for UG & PG students such as 

Communication Skills workshop. The focus of the department is on academics, research and 

extension activities. Academic innovations practiced by the institute/school of the department 

plays an integral role in enhancing the skill sets in the students and making them industry ready. 

The school also offers 12 minor tracks viz. ‘English Literature, History, Political Studies, 

Physical Education and Sports Management, Performing Arts, French Studies, German 

Studies, Korean Studies, Quebec Studies, Spanish Studies, Sanskrit, Tagore Studies’ which 

allows students to opt for course cutting across disciplines. The student has flexibility as he/she 

has a wide option of course to choose from. It gives the students the flexibility to design their 

own degree.  

Detail Report of Institute /School is followed with observations and recommendations: 

 

Amity School of Communication 

1. Power Point Presentation by the Head of the Institute (HoI): 

Observation: The HoI of the school gave a brief power point presentation which focused 

on all the relevant points and was in line with the scope of audit. The following were the 

observations:                                                                                                                                                                                                       



• The power point presentation did not cover an overview of the school w.r.t students 

and faculty. 

• The presentation did not mention or showcase any teaching learning approach to 

enhance student centric research. 

• The school also offers 2 minor tracks viz. ‘Animation, Journalism’ which allows 

students to opt for course cutting across disciplines. The student has flexibility as 

he/she has a wide option of course to choose from. It gives the students the 

flexibility to design their own degree. 

• The Amity TV is a platform wherein students explore and practice hands on 

essential skill sets required for the media industry. 

Recommendations:  

• The school should focus in involving more students in covering events held in the 

university for hands on training. 

• The students can make short documentary films in small groups wherein each 

student can be given an assigned role as per his/her aptitude so that the student will 

get an opportunity to master skills in rotation. In this way each student will be 

practicing all the relevant skills required to make a documentary film. 

 

2. Re-Registration Status on Amizone: 

Observation: 

Institute  Total Students Registered Not Registered 

ASCO 110 105 5 

Semester Wise 

Programme 3 5 3 5 3 5 

B. Sc A&VG 40 30 38 29 2 1 

BA J&MC 10 25 10 23 - 2 

MA J&MC 5 - 5 - - - 

 Total Students Part Time Full Time Awarded 

Ph.D. Prog. 25 7 18 21 

 

Recommendations:   

• The school was advised to clarify the status of students not registered on Amizone. 

• It was suggested to maintain individual files of each student enrolled in Ph. D 

thematically arranged with copies of its Admission/ Enrollment letter, RAC form, 

Synopsis approved in Departmental Research Committee, Course work mark sheet, 

Progress reports, and any other relevant document etc. 

 

  



3. Foreign Language allotted to students 

Observations: Foreign language was allotted to the students and faculty was also allocated 

as per the language opted by the students. 
 

 

4. Faculty load w.r.t courses assigned 

 

Observations: Faculty load was available for perusal.  
 

5. Session Plan Uploaded by faculty members as per credits 

 

Observations: Session plans were checked for each faculty and found to be uploaded by 

all the faculty members as per credits.  

6. Faculty registers 

Observations: Faculty registers were checked randomly and were found to be well 

maintained.   

 

Recommendations:  

• The faculty members were advised to maintain one attendance register in courses 

where the strength of the students was low to avoid wastage of resources. 

• Faculty members were advised to maintain a hard copy of all the registers even if 

the classes were conducted on online mode. 

 

7. Course Manuals 

Observations: Course manuals had been prepared by all the faculty members for all the 

courses and were mapped with the course outcomes, programme outcomes, and programme 

specific outcomes. 

8. Academic/ Event Calendar 
 

Observations: Academic calendar and event calendar were available for perusal. 

9. Innovations in Academic Delivery  

 

Observations:  

 

• The teaching and learning methodology adopted by the school was interactive in 

nature with a student-centric approach. For classroom teaching online learning tools 

like Learning Management System, MS Teams, and Zoom were used.  

• The school had also used E-Learning portals like SWAYAM, MOOCs, etc. Apart 

from regular classroom teaching methods, role play, presentation, practical 

assignments, field visits, media internships, etc. were also advocated during 

classroom learning. It helped in capturing the student’s interest and enhanced the 

teaching-learning process to its optimum level. 

 

 



Recommendations: 

• The faculty members should engage the students in frequent news writing, 

reporting, film making, documentary, photography, editing of videos etc. to 

enhance their writing and application skills. 

• The school can establish a Media club to enrich, empower, expose, and encourage 

the students to become self-confident and develop a proactive approach towards 

media enterprises and become industry ready. 

 

10. Interaction with Faculty members 

Observations:  

• Four research papers and two book chapters had been published by the faculty 

members in reputed journals. 

• The faculty members in the school were also handling administrative roles and 

responsibilities of examination subcommittee, placement committee, departmental 

research committee etc. apart from regular teaching.  

Recommendations:  

• The faculty members should explore avenues for consultancy projects.  

• The school can identify reputed educational institutions/ industry for faculty and 

student exchange programs. 

11. Internal Assessments (Academic Session 2020-2021)  

 

Observations: Internal assessments were randomly checked for each faculty and was 

found to be marked on Amizone. 

Recommendations: The school should organize more extracurricular activities for the 

students keeping in mind the SoPs of NAAC. 

12. Result Analysis (Academic Session 2020-2021). 

 

Observations: Result analysis was available for academic session 2020-2021. 

Recommendations: It was advised to prepare graphical representation of the results 

including on-going current semester. 

13. Extracurricular activities organized for students’ engagement 

 

Observations: The school had provided multiple avenues for the holistic development of 

the students which included: movie screening, poster making competition, guest lectures, 

industry visits, alumni interaction, debate, subject-oriented quizzes, outreach activities with 

the community, etc. 

Recommendations: The school can organize more extracurricular activities like guest 

lectures by media professionals, field trips, attending journalism conferences, and social 

events for the students keeping in mind the guidelines of NAAC. 

 



14. Events, Webinars & FDPs organized 

Observations: 7 reports of events organized were shown during audit which included 4 

webinars,1 symposium and 2 alumni interaction for faculty and students.  

Recommendations: The school should frequently organize FDPs and training programs as 

per the SoP of NAAC. 

15. Verification of Memorandum of Understanding (MoUs) 

 

Observations: The school lacks adequate and appropriate MoUs with educational 

institutions/ industries of repute. 

Recommendations:  

• The school should focus more on collaborating with media industry, news channel, 

event management companies etc. so that, students gain, hands on experience. 

 

16. Placements (Academic Session 2020-2021) 

      Observations: Placements were satisfactory in the school. 

Recommendations:  

• Complete record of students placed and opted for higher education should be 

maintained in the school apart from the record being maintained at Corporate 

Resource Centre (CRC).    

• The school should conduct dedicated career guidance and counseling sessions 

which will further focus on developing competencies in the students i.e., self-

knowledge, educational and occupational exploration, and career planning. 

 

17. Best Practices Implemented  

 

Observations: 

• The school also focuses on academia-industry collaboration as a result gaming as a 

course had been introduced and minor revisions in the curriculum of Digital Media had 

been done for the current academic session 2021-2022. 

• In the slide dedicated to Best Practices, only one point: Alumni Interaction was relevant. 

It was recommended that the concerned slide should discuss at least five student-centric 

and five school-centric best practices. 

 

Recommendations: 

• Journalism and Communication students can be given an exposure and opportunity to 

enhance their skill sets by covering events held in the campus. 

• The school should identify media houses where collaborative activities can be 

organized for imparting experiential learning to the students. 



 
(Accredited with Grade ‘A’ by NAAC) 

 
 
Name of the Department: Faculty of Arts  

 

Name of the School: Amity School of Communication  

 

Date: - 27.08.2021 

 

Auditor Name: Dr. Sunita Sharma  

 

S. No Details IQAC Remarks (Closure of Nonconformities) 

12 Result Analysis  Graphical representation of results was prepared. 

13. 
Extracurricular 

activities  

The school has increased the number of extracurricular 

activities for students  

17. Best practices  
The school has introduced Gaming as a course as per 

industry demands for students. 
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1. Introduction 

Amity University Haryana (AUH) has been functioning as a private university in Haryana, 

since 2010. The University has been continuously upgrading the curricula and 

infrastructure in order to improve the quality of education. Through its distinctiveness as 

an academic institution over a long period of time, the university believes in continuous 

quality assessments and assurance. Therefore, the authorities in line with one of its mission 

“To foster academic innovations to create an environment of student centric learning” have 

voluntarily started the academic audit since 2014 with the establishment of the Internal 

Quality Assurance Cell at AUH, to look into its strengths and weakness and identify the 

scope for continual improvement. 

Under the Chairmanship of Prof. (Dr.) Padmakali Banerjee, Pro Vice Chancellor, Dean 

Academics and Head Quality and Accreditation, the Annual IQAC audit for the Academic 

session 2020-2021, was carried out from August 6-19, 2021. It was coordinated by 

Convener and Dy. Director, IQAC, Dr Sunita Sharma and Dr Anil Yadav.  

2. Objective of Audit 

The objective of the academic audit was an independent assessment of the institute/school 

by an internal peer team. 

A six members internal committee was constituted to conduct an Academic Audit of the 

Six Faculty of Studies at AUH. Accordingly, the audit team decided to review the 

prevailing academic and administrative processes at the institute. 

3. Scope of audit  

• The institute/ school were advised to prepare a power point presentation 

highlighting the distinctive characteristics of the institute/ school. 

• Students’ enrollment and academic status 

• Maintenance of course manuals along with programme structures. 

• Session plans uploaded by faculty members as per assigned faculty load and 

maintaining faculty registers.  

• Innovations in academic delivery. Pedagogy used in teaching and learning process 

for the different courses run by the Institutes/schools. 

• Academic and event calendar prepared by institutes/schools. 

• Faculty interaction – Achievements and Annual academic plan 2021-22. 

• Result analysis and internal evaluation system. 

• Students’ progression and outreach activities. 

• Events, webinars and FDPs organized by the institutes/ schools. 

• Checking the functionality of MoUs signed by institutes/schools. 

• Institutional Best Practices  

 

 

 

 



4. Methodology adopted for audit: 

To meet the objectives, a self-designed proforma was developed in line with the scope of 

audit to review and monitor the prevailing academic and administrative processes at the 

institutes/ schools. The audit team physically verified the documents of the institute. This 

comprised of physical inspection by IQAC members and internal peer team to review the 

relevant documentation, face-to-face interaction which was also done to receive the 

firsthand information from various stakeholders of the institute i.e HoD/ HoI/ faculty 

members and administrative staff. The interaction with the Head of the Institute (HoI) was 

done during power point presentation and interaction with each faculty member was based 

upon faculty form filled up with details of their achievements and academic plans for 

academic session 2021-22.  Lastly the physical verification of the documents was done 

along with checking of Amizone related parameters of the institute.  

5. Observations and suggestions  

Based on the information gathered from the available documents in the institutes and 

through faculty interactions, the audit committee made a sincere endeavor to put forward 

certain views, observations, and recommendations institute/school wise in the report with 

expectations that these recommendations, when implemented, will best serve the interest 

of the university as intended. 

FACULTY OF ARTS 

The department was established in 2010 and consists of three institutes i.e., Amity School of 

Liberal Arts and Foreign Languages, Amity School of Communication and Amity Institute of 

Design. The department has 14 under-graduate (UG) and post-graduate (PG) programmes. It 

also offers 5 doctorate programmes (Ph.D.). The department offers various language 

programmes which are value added course mandatory for UG & PG students such as 

Communication Skills workshop. The focus of the department is on academics, research and 

extension activities. Academic innovations practiced by the institute/school of the department 

plays an integral role in enhancing the skill sets in the students and making them industry ready. 

The school also offers 12 minor tracks viz. ‘English Literature, History, Political Studies, 

Physical Education and Sports Management, Performing Arts, French Studies, German 

Studies, Korean Studies, Quebec Studies, Spanish Studies, Sanskrit, Tagore Studies’ which 

allows students to opt for course cutting across disciplines. The student has flexibility as he/she 

has a wide option of course to choose from. It gives the students the flexibility to design their 

own degree.  

 

Detail Report of Institute /School is followed with observations and recommendations: 

 

Amity School of Liberal Arts and Foreign Languages 

 
1. Power Point Presentation by Head of the Institute (HoI): 

 

 



Observations: 

 

• The power point presentation was concise and included all the distinctive features 

of the school. 

• Amity School of Languages (ASL) had introduced new courses at UG and PG level 

i.e., BA- Korean and MA in French, German and Spanish and one open elective 

course in Chinese studies had also been introduced in the academic session 2020-

2021. 

• The school had witnessed an exponential growth in students’ enrolment in various 

programs offered by the school. 

• The school in foreign languages had collaborated with many international 

organizations. 

• The school also offers 12 minor tracks viz. ‘English Literature, History, Political 

Studies, Physical Education and Sports Management, Performing Arts , 

French Studies, German Studies, Korean Studies, Quebec Studies, Spanish 

Studies, Sanskrit , Tagore Studies  ’ which allows students to opt for course 

cutting across disciplines. The student has flexibility as he/she has a wide option of 

course to choose from. It gives the students the flexibility to design their own 

degree.  

Recommendations: 

• The presentation highlighted on too many teaching methods practiced in academic 

delivery. It was advised to substantiate the practices with examples for better 

understanding of its implication in the teaching learning process. 

• The presentation did not give an overview of the school w.r. t. its faculty and student 

strength. 

• Project based learning can be adopted in the History programme. 

• Educational and field trips can be organized for History and Political Science 

students. 

• The school can focus on four competencies to accentuate student learning from the 

community: reflective listening, seeking feedback, acuity in observation, and 

mindfulness in thinking. 

 

2. Re-Registration Status on Amizone: 

Observation: 

Institute  
Total 

Students 
Registered Not Registered 

ASLA 290 150 140 

Semester-wise   

Programme 3 5 3 5 3 5 

B.A (Eng) 83 92 52 18 31 74 

B.A (Pol. 

Science)  
27 23 16 18 11 5 



B.A (His.)  12 8 6 5 6 3 

M.A (Eng)  15   7  - 8 -  

B.A (French) 4 10 4 9 0 1 

B.A (German) 7 3 6 3 1 0 

B.A (Spanish) - 6 - 6 - - 

 
Total 

Students 

 

Part Time 

 

Full 

Time 
Awarded 

Ph.D. Prog. 34 14 20 - 

 

Recommendations: 

• The college was advised to clarify the status of students not registered on Amizone. 

• It was suggested to maintain individual files of each student enrolled in Ph.D 

thematically arranged with copies of its Admission/ Enrollment letter, RAC form, 

Synopsis approved in Departmental Research Committee, Course work mark sheet, 

Progress reports, and any other relevant document etc.   

 

3. Foreign Language allotted to students 

 

Observations: Foreign language was allotted to the students and faculty was also allocated 

as per the language opted by the students 
 

4. Faculty load w.r.t courses assigned 

 

Observations: Faculty load was available. However, it was suggested to update the same 

as per observations given by IQAC. 
 

5. Session Plan Uploaded by faculty members as per credits 

 

Observations: Session plans were checked for each faculty and found to be uploaded on 

Amizone except for Mr. Krishan Kumar in BA (H) French 3rd Semester, subject- 

‘Understanding French Text-I’ of 6 credits. 

 

Recommendations: 

• Mr. Krishan Kumar was advised to upload the session plan on Amizone. 

• While checking the session plan in few cases the course code mentioned in the hard 

copy of the faculty load did not match with the course code mentioned on Amizone. 

It was suggested to update the same. 

6. Faculty registers 

Observations: Faculty registers were checked randomly and were found to be maintained 

except for Dr. Sapna Sharma, Dr. Sunil K. Mishra, Dr. Abhilasha Singh, and Dr. Vinod 

Kumar. 

 

 



Recommendations: 

• Dr. Sapna Sharma, Dr. Sunil K. Mishra, Dr. Abhilasha Singh, and Dr. Vinod Kumar 

were advised to write full enrollment numbers in their attendance registers. 

• It was suggested that faculty members should maintain a hard copy of all the 

registers even if the classes were conducted on online mode. 

 

7. Course Manuals 

Observations: Course manuals had been prepared by all the faculty members for all the 

courses and were mapped with the course outcomes, programme outcomes, and programme 

specific outcomes.   

8. Academic/ Event Calendar 
 

Observations: Academic and event calendar was available for the current academic 

session 2021-2022.  

9. Innovations in Academic Delivery  

Observations: 

• The student’s quest for knowledge and understanding of the concepts was enhanced 

in classroom sessions through various methods i.e. (a) Interactive sessions (b) group 

discussions (c) team learning through projects and assignments (d) self-learning 

through library resources (e) internships (f) guest lectures and (g) workshops.  

• Virtual platforms like LMS, MS Teams, etc. were used for delivering classroom 

sessions.  

• The faculty in the school invent innovative techniques of imparting communication 

skill classes to all the undergrad students at the university.  

Recommendations: 

• Faculty members of ASL should provide more opportunities to students to speak 

the target language by adopting role play, extempore etc. methodology.  

• Students can be provided with a picture and asked to interpret and write a 

paragraph on it. This will enhance the writing skills of the students.  

• The school should frequently organize debate and poetry competitions for the 

students.  

 

10. Interaction with Faculty members 
 

Observations:  

• During the academic year 18 publications have been made by the faculty members 

in journals of international and national repute having high impact factor. 

• Faculty members had also published 4 books and 3 book chapters 

 



Recommendations: 

• The faculty members should explore and identify funded research proposals/ 

projects from government and non-government organizations.  

• The number of publications in Scopus indexed journals should be increased. 

• The faculty members can explore avenues of getting involved in translation 

consultancy work.  

11. Internal Assessments (Academic Session 2020-2021)  

 

Observations: The record of internal assessments including sessional, and assignments 

was maintained by faculty members. 

Recommendations: It was advised to maintain a complete record of internal assessments 

in soft copy.  

12. Result Analysis (Academic Session 2020-2021). 

 

Observations: Result analysis was available for the academic session 2019-2020. 

Recommendations: It was suggested to prepare graphical result analysis for the pass out 

students and for the ongoing academic session 2020-2021. 

13. Extracurricular activities organized for students’ engagement 

 

Observations: 2 activities were conducted in the academic session 2020-2021 for the 

students and reports for the same were placed in the file. 

Recommendations:  

• To promote speaking skills in the students’ activities like storytelling & writing, 

simulation exercise, role play, picture narrating etc. should be initiated .  

• The school should organize more extracurricular activities for the students as per 

the SoP's of NAAC. 

• The school should provide platform to the students for engaging with the society 

and finding solutions for societal problems.  

 

14. Events, Webinars & FDPs organized 

Observations: 12 events were conducted in the academic session 2020-2021 and reports 

for the same were placed in the file. 

Recommendations:  

• The reports should be flagged year wise for easy accessibility. 

• The school should organize more FDPs and training program keeping in mind the 

guidelines of NAAC. 

15. Verification of Memorandum of Understanding (MoUs) 

 

Observations: The school lacks adequate and appropriate MoUs with educational 

institutions/ industries of repute. 



Recommendations: The school should focus more on collaborating with organizations 

and educational institutions of repute for faculty and student exchange program. 

 

16. Placements (Academic Session 2020-2021) 

Observations: 

• Students who had opted for placements were satisfactorily placed in reputed 

organizations. 

• Most of the students had opted for higher education. 

Recommendations: Complete record of students placed and opted for higher education 

should be maintained in the school apart from the record being maintained by the Corporate 

Resource Centre (CRC).  

17. Best Practices Implemented  

 

Observations: 

• The school had been conducting classes for various competitive examinations.  

• ASLA facilitates the implementation of 24*7 activity programme across all institutes 

in the university. Each school houses one activity for keeping the students engaged 

meaningfully in the evening post university closure for the day. In this program, various 

cultural events had been organized like fashion shows, chess competition, dance 

performances, DJ nights and many more. 

• The school organized corporate connects programs for the students which gave them 

innumerable benefits such as - industry insight, career paths, students also got to know 

about the practical applications of theoretical concepts., etc in real life situations.                                                                                                 

• The school also focused on interdisciplinary approach to learning by engaging students 

in sessions like positive thinking, social responsibility activities thereby helping them 

not only to develop knowledge, insights, problem-solving skills, self-confidence, and 

self-efficacy but also to become good citizens. 

 

Recommendations: 

  

• The core strength of faculty members can be enhanced by offering consultancy services. 

• The school can focus on opening clubs featuring translation activities in foreign 

languages to nurture students and make them industry ready as translators. 

• Creative writing clubs for students can be created to better learn creative writing 

techniques. 

• At the beginning of every new academic year, the school can introduce "Walk to 

Library" program to inculcate reading habits amongst the students and to expose them 

to the vast resources available in the Central Library of the University 

 



 
(Accredited with Grade ‘A’ by NAAC) 

 
 
Name of the Department: Faculty of Arts  

 

Name of the School: Amity School of Liberal Arts & Foreign Language    

 

Date: - 27.08.2021 

 

Auditor Name: Dr. Sunita Sharma  

 

S. No Details IQAC Remarks (Closure of Nonconformities) 

4. Faculty Load  The faculty load was updated as per IQAC suggestion. 

5. Session Plan The Session Plan was uploaded as per IQAC suggestion. 

6.  Faculty Registers  
Registers were completed by faculty members as per the 

suggestion of IQAC. 
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1. Introduction 

Amity University Haryana (AUH) has been functioning as a private university in Haryana, 

since 2010. The University has been continuously upgrading the curricula and 

infrastructure in order to improve the quality of education. Through its distinctiveness as 

an academic institution over a long period of time, the university believes in continuous 

quality assessments and assurance. Therefore, the authorities in line with one of its mission 

“To foster academic innovations to create an environment of student centric learning” have 

voluntarily started the academic audit since 2014 with the establishment of the Internal 

Quality Assurance Cell at AUH, to look into its strengths and weakness and identify the 

scope for continual improvement. 

Under the Chairmanship of Prof. (Dr.) Padmakali Banerjee, Pro Vice Chancellor, Dean 

Academics and Head Quality and Accreditation, the Annual IQAC audit for the Academic 

session 2020-2021, was carried out from August 6-19, 2021. It was coordinated by 

Convener and Dy. Director, IQAC, Dr Sunita Sharma and Dr Anil Yadav.  

2. Objective of Audit 

The objective of the academic audit was an independent assessment of the institute/school 

by an internal peer team. 

A six members internal committee was constituted to conduct an Academic Audit of the 

Six Faculty of Studies at AUH. Accordingly, the audit team decided to review the 

prevailing academic and administrative processes at the institute. 

3. Scope of audit  

• The institute/ school were advised to prepare a power point presentation 

highlighting the distinctive characteristics of the institute/ school. 

• Students’ enrollment and academic status 

• Maintenance of course manuals along with programme structures. 

• Session plans uploaded by faculty members as per assigned faculty load and 

maintaining faculty registers.  

• Innovations in academic delivery. Pedagogy used in teaching and learning process 

for the different courses run by the Institutes/schools. 

• Academic and event calendar prepared by institutes/schools. 

• Faculty interaction – Achievements and Annual academic plan 2021-22. 

• Result analysis and internal evaluation system. 

• Students’ progression and outreach activities. 

• Events, webinars and FDPs organized by the institutes/ schools. 

• Checking the functionality of MoUs signed by institutes/schools. 

• Institutional Best Practices  

 

 

 

 



4. Methodology adopted for audit: 

To meet the objectives, a self-designed proforma was developed in line with the scope of 

audit to review and monitor the prevailing academic and administrative processes at the 

institutes/ schools. The audit team physically verified the documents of the institute. This 

comprised of physical inspection by IQAC members and internal peer team to review the 

relevant documentation, face-to-face interaction which was also done to receive the 

firsthand information from various stakeholders of the institute i.e HoD/ HoI/ faculty 

members and administrative staff. The interaction with the Head of the Institute (HoI) was 

done during power point presentation and interaction with each faculty member was based 

upon faculty form filled up with details of their achievements and academic plans for 

academic session 2021-22.  Lastly the physical verification of the documents was done 

along with checking of Amizone related parameters of the institute.  

5. Observations and suggestions  

Based on the information gathered from the available documents in the institutes and 

through faculty interactions, the audit committee made a sincere endeavor to put forward 

certain views, observations, and recommendations institute/school wise in the report with 

expectations that these recommendations, when implemented, will best serve the interest 

of the university as intended. 

FACULTY OF ARTS 

The department was established in 2010 and consists of three institutes i.e., Amity School of 

Liberal Arts and Foreign Languages, Amity School of Communication and Amity Institute of 

Design. The department has 14 under-graduate (UG) and post-graduate (PG) programmes. It 

also offers 5 doctorate programmes (Ph.D.). The department offers various language 

programmes which are value added course mandatory for UG & PG students such as 

Communication Skills workshop. The focus of the department is on academics, research and 

extension activities. Academic innovations practiced by the institute/school of the department 

plays an integral role in enhancing the skill sets in the students and making them industry ready. 

The school also offers 12 minor tracks viz. ‘English Literature, History, Political Studies, 

Physical Education and Sports Management, Performing Arts, French Studies, German 

Studies, Korean Studies, Quebec Studies, Spanish Studies, Sanskrit, Tagore Studies’ which 

allows students to opt for course cutting across disciplines. The student has flexibility as he/she 

has a wide option of course to choose from. It gives the students the flexibility to design their 

own degree.  

 

Detail Report of Institute /School is followed with observations and recommendations: 

 

Amity Institute of Design  

(Amity School of Fashion and Design Technology) 

1. Power Point Presentation by Head of the Institute (HoI): 

Observations:  



• The power point presentation was good and covered all the salient features of the 

school.  

• The school had launched its own annual graduate design collection “Fashion 

Trendz”. 

• The school also offers 3 minor tracks viz. ‘Apparel Merchandising, Fashion 

Design, Fashion Management’ which allows students to opt for course cutting 

across disciplines. The student has flexibility as he/she has a wide option of course 

to choose from. It gives the students the flexibility to design their own degree. 

Recommendations:  

• IQAC had advised the school to include brief overview of the school w.r.t student 

and faculty in the presentation.  

• Short term certification courses in collaboration with industry can be introduced 

for the students.  

• The creativity of the students can be promoted on the social media.   

 

2. Re-Registration Status on Amizone: 

Observations: 

  Total Students Registered Not Registered 

ASFDT 95 93 2 

Semester wise 

Programme 3 5 7 3 5 7 3 5 7 

B. Des. 11 30 16 11 28 16 - 2  - 

BID 16  13 9  16 13  9  -   - -  

  Total Students Part Time Full Time Awarded 

Ph.D. Prog. - -  -  - 

 

Recommendations:   

The school was advised to register the students on Amizone at the earliest. 

3. Foreign Language allotted to students 

 

Observations: Foreign language was allotted to the students and faculty was also allocated 

as per the language opted by the students. 
 
 

4. Faculty load w.r.t courses assigned 

 

Observations: Faculty load was available for perusal.  
 

5. Session Plan Uploaded by faculty members as per credits 

 

Observations: Session plans were checked for each faculty and found to be uploaded by 

all the faculty members as per credits.  

 

 



6. Faculty registers 

Observations: Faculty registers were checked for all faculty members and were found to 

be well maintained.  

 

Recommendations:  

• The faculty members were advised to maintain one attendance register in courses 

where the strength of the students was low to avoid wastage of resources. 

• Faculty members were advised to maintain a hard copy of all the registers even if 

the classes were conducted on online mode. 

 

7. Course Manuals 

Observations: Course manuals had been prepared by all the faculty members for all the 

courses and were mapped with the course outcomes, programme outcomes, and programme 

specific outcomes. 

8. Academic/ Event Calendar 
 

Observations: Academic calendar and event calendar was available for perusal. 

9. Innovations in Academic Delivery  

Observations: 

• The school organizes annual exhibition ‘Amiblend’ to showcase the works of 

students in the university which is visited by parents and industry representatives.   

• For classroom teaching online learning tools like Learning Management System, 

MS Teams, and Zoom were adopted.  

• The school conducted practical classes on virtual mode. Simulation technique was 

used to impart training to the students. 

• Best out of waste activity was conducted for students to create new products with 

resources available at home.  

Recommendations:   

• The school can collaborate with international universities for faculty and student 

exchange program. 

• The school should explore industry where internship / preplacement offers can be 

provided to the students. 

 

10. Interaction with Faculty members 

Observations:  

• The institute had adopted MS Teams, Learning Management System, Zoom etc.  as 

digital platforms to impart learning sessions. 

• Virtual lab sessions were extensively used to demonstrate and conduct practical classes. 



• Further, to make the sessions more interactive group projects and presentations from 

students were exhibited as learning techniques. 

Recommendations:   

• The faculty members were advised to encourage students to participate in national and 

international art exhibitions and workshops to gain contemporary knowledge. 

• The faculty and the students can extend consultancy services by using their core 

strengths. 

 

11. Internal Assessments (Academic Session 2020-2021)  

 

Observations: Internal assessments were randomly checked for each faculty and was 

found to be marked on Amzione. 

Recommendations: It was advised to maintain a complete record of internal assessments 

in soft copy. 

 

12. Result Analysis (Academic Session 2020-2021). 

 

Observations: Result analysis was available for academic session 2020-2021. 

13. Extracurricular activities organized for students engagement 

 

Observations: Extracurricular activities like garment designing, virtual fashion show, 

poster making competition etc. were organized by the school.  

Recommendations:  

• Fashion designing education is one of the most exciting and challenging field. Thus, 

activities pertaining to designing, textiles, planning and production, merchandising 

and marketing, fashion buying, styling, media and communication can be 

organized.  

• The school can organize more activities for the students keeping in mind the 

guidelines of NAAC. 

 

14. Events, Webinars & FDPs organized 

 

Observations: 20 events had been conducted by the school and reports for the same were 

placed in the file.  

Recommendations: The school should frequently organize FDPs and training programs as 

per the SoP of NAAC. 

15. Verification of Memorandum of Understanding (MoUs) 

 

Observations: The school lacks adequate and appropriate MoUs with educational 

institutions/ industries of repute. 



Recommendations: The school should focus more on collaboration with the organization 

in their sector. Educational institutions of repute can also be identified for faculty and 

student exchange program. 

16. Placements (Academic Session 2020-2021) 

Observations: Placements were satisfactory in the school. 

Recommendations:  

• The school should conduct dedicated career guidance and counseling sessions 

which will further focus on developing competencies in the students i.e., self-

knowledge, educational and occupational exploration, and career planning. 

• Complete record of students placed and opted for higher education should be 

maintained in the school apart from the record being maintained at Corporate 

Resource Centre (CRC).    

 

17. Best Practices Implemented  

 

Observations: 

• One of the best practices of the school is that faculty and students are provided with 

various platforms to showcase their work in events organized in-house or by other 

institutions. 

• Bi- annual fashion show/exhibition is  organized by the school so that, students get an 

opportunity to exhibit their work. 

• The exhibits are designed and constructed in house under the supervision of faculty 

members to impart experiential learning to the students.  

Recommendations:  

• Opportunity to be provided to students to interact and collaborate with renowned 

designers and emerging entrepreneurs which will motivate students to excel in their 

field of study.   

• There is scope for the school to commercialize the creations of the students. 

• More exposure should be provided to students to showcase their talent and exhibit their 

products nationally and internationally.  
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1. Introduction 

Amity University Haryana (AUH) has been functioning as a private university in Haryana, 

since 2010. The University has been continuously upgrading the curricula and 

infrastructure in order to improve the quality of education. Through its distinctiveness as 

an academic institution over a long period of time, the university believes in continuous 

quality assessments and assurance. Therefore, the authorities in line with one of its mission 

“To foster academic innovations to create an environment of student centric learning” have 

voluntarily started the academic audit since 2014 with the establishment of the Internal 

Quality Assurance Cell at AUH, to look into its strengths and weakness and identify the 

scope for continual improvement. 

Under the Chairmanship of Prof. (Dr.) Padmakali Banerjee, Pro Vice Chancellor, Dean 

Academics and Head Quality and Accreditation, the Annual IQAC audit for the Academic 

session 2020-2021, was carried out from August 6-19, 2021. It was coordinated by 

Convener and Dy. Director, IQAC, Dr Sunita Sharma and Dr Anil Yadav.  

2. Objective of Audit 

The objective of the academic audit was an independent assessment of the institute/school 

by an internal peer team. 

A six members internal committee was constituted to conduct an Academic Audit of the 

Six Faculty of Studies at AUH. Accordingly, the audit team decided to review the 

prevailing academic and administrative processes at the institute. 

3. Scope of audit  

• The institute/ school were advised to prepare a power point presentation 

highlighting the distinctive characteristics of the institute/ school. 

• Students’ enrollment and academic status 

• Maintenance of course manuals along with programme structures. 

• Session plans uploaded by faculty members as per assigned faculty load and 

maintaining faculty registers.  

• Innovations in academic delivery. Pedagogy used in teaching and learning process 

for the different courses run by the Institutes/schools. 

• Academic and event calendar prepared by institutes/schools. 

• Faculty interaction – Achievements and Annual academic plan 2021-22. 

• Result analysis and internal evaluation system. 

• Students’ progression and outreach activities. 

• Events, webinars and FDPs organized by the institutes/ schools. 

• Checking the functionality of MoUs signed by institutes/schools. 

• Institutional Best Practices  

 

 

 

 



4. Methodology adopted for audit: 

To meet the objectives, a self-designed proforma was developed in line with the scope of 

audit to review and monitor the prevailing academic and administrative processes at the 

institutes/ schools. The audit team physically verified the documents of the institute. This 

comprised of physical inspection by IQAC members and internal peer team to review the 

relevant documentation, face-to-face interaction which was also done to receive the 

firsthand information from various stakeholders of the institute i.e HoD/ HoI/ faculty 

members and administrative staff. The interaction with the Head of the Institute (HoI) was 

done during power point presentation and interaction with each faculty member was based 

upon faculty form filled up with details of their achievements and academic plans for 

academic session 2021-22.  Lastly the physical verification of the documents was done 

along with checking of Amizone related parameters of the institute.  

5. Observations and suggestions  

Based on the information gathered from the available documents in the institutes and 

through faculty interactions, the audit committee made a sincere endeavor to put forward 

certain views, observations, and recommendations institute/school wise in the report with 

expectations that these recommendations, when implemented, will best serve the interest 

of the university as intended. 

FACULTY OF ARTS 

The department was established in 2010 and consists of three institutes i.e., Amity School of 

Liberal Arts and Foreign Languages, Amity School of Communication and Amity Institute of 

Design. The department has 14 under-graduate (UG) and post-graduate (PG) programmes. It 

also offers 5 doctorate programmes (Ph.D.). The department offers various language 

programmes which are value added course mandatory for UG & PG students such as 

Communication Skills workshop. The focus of the department is on academics, research and 

extension activities. Academic innovations practiced by the institute/school of the department 

plays an integral role in enhancing the skill sets in the students and making them industry ready. 

The school also offers 12 minor tracks viz. ‘English Literature, History, Political Studies, 

Physical Education and Sports Management, Performing Arts, French Studies, German 

Studies, Korean Studies, Quebec Studies, Spanish Studies, Sanskrit, Tagore Studies’ which 

allows students to opt for course cutting across disciplines. The student has flexibility as he/she 

has a wide option of course to choose from. It gives the students the flexibility to design their 

own degree.  

 

Detail Report of Institute /School is followed with observations and recommendations: 

 

Amity Institute of Design  

(Amity School of Fine Arts) 

1.  Power Point Presentation by Head of the Institute (HoI): 

Observations:  



• The presentation was good and covered all the salient features of the school.  

• Faculty members in the school have received more than 30 awards in their feild for 

their outstanding performance and showcasing distinctive artwork on various 

platforms. 

• The school also offers 1 minor track viz. ‘Painting Arts’ which allows students to 

opt for course cutting across disciplines. The student has flexibility as he/she has a 

wide option of course to choose from. It gives the students the flexibility to design 

their own degree. 

• The school exhibits art works of students and faculty in the Innovation art gallery 

of the campus.  

Recommendations:   

• The students should be provided ample opportunities to display their art work 

on various platforms.  

• The creative talent of the students can be promoted on the social media. 

 

2. Re-Registration Status on Amizone: 

Observations: 

  Total Students Registered Not Registered 

ASFA 78 76 2 

Semester wise 

Programme 3 5 7 3 5 7 3 5 7 

BFA 26 30 18 24 30 18 2 -   - 

MFA 4  - -  4 -  -  -   - -  

  Total Students Part Time Full Time Awarded 

Ph.D. Prog. 5 5  -  - 

 

Recommendations: 

• The school was advised to register the students on Amizone at the earliest. 

• It is suggested to maintain individual files of each student enrolled in Ph. D thematically 

arranged with copies of its Admission/ Enrollment letter, RAC form, Synopsis 

approved in Departmental Research Committee, Course work mark sheet, Progress 

reports, and any other relevant document etc. 

 

3. Foreign Language allotted to students 

Observations: Foreign language was allotted to the students and faculty was also allocated 

as per the language opted by the students. 
 

 

4. Faculty load w.r.t courses assigned 

 

Observations: Faculty load was available for perusal. 



 

5. Session Plan Uploaded by faculty members as per credits 

 

Observations: Session plans were checked for each faculty and found to be uploaded by 

all the faculty members as per credits.  

 

6. Faculty registers 

Observations: Faculty registers were checked for all faculty members and were found to 

be well maintained.   

 

Recommendations:  

• The faculty members were advised to maintain one attendance register in courses 

where the strength of student was low to avoid wastage of resources. 

• Faculty members were advised to maintain a hard copy of all the registers even if 

the classes were conducted on online mode. 

 

7. Course Manuals 

Observations: Course manuals had been prepared by all the faculty members for all the 

courses and were mapped with the course outcomes, programme outcomes, and programme 

specific outcomes. 

8. Academic/ Event Calendar 
 

Observations:  

• Academic calendar for the odd semester 2020 was not placed in the file. 

• Event calendar was available for perusal. 

Recommendations: IQAC had advised to update the academic calendar file. 

9. Innovations in Academic Delivery  

 

Observations:  

• For classroom teaching online learning tools like Learning Management System, 

MS Teams, and Zoom were adopted.  

• Practice session videos were developed by faculty members for students to practice 

on online platform. 

• Practical classes were conducted by simulation technique especially in painting and 

sculpture for students to use available material at home and work creatively in 

making new things. 

 

10. Interaction with Faculty members 

Observations:  

• 19 research papers had been published by the faculty members in reputed journals 

having high impact factor. 



• During this academic session 20 online exhibitions had been conducted by the 

school. 

Recommendations:   

• The faculty members were advised to encourage students to participate in national and 

international art exhibitions and workshops to gain contemporary knowledge. 

• The faculty of the school may extend consultancy services as per their core strengths in 

area of specialization.  

11. Internal Assessments (Academic Session 2020-2021)  

 

Observations: Internal assessments were checked randomly for each faculty and was 

found to be marked on Amizone. 

Recommendations: It was advised to maintain a complete record of internal assessments 

in soft copy 

 

12. Result Analysis (Academic Session 2020-2021). 

 

Observations: Result analysis was available for the academic session 2020-2021. 

13. Extracurricular activities organized for students engagement 

 

Observations: The school had provided multiple avenues for the holistic development of 

the students. 

Recommendations: The school can organize more extracurricular activities that allow 

practicing painting, sculpture, and graphic designing skills.  

14. Events, Webinars & FDPs organized 

 

Observations: 7 event reports were shown during audit out of which 4 webinars,1 

symposium and 2 alumni interaction were organized, and the reports were placed in the 

file. 

Recommendations: The school should frequently organize FDPs and training programs as 

per the SoP of NAAC. 

15. Verification of Memorandum of Understanding (MoUs) 

 

Observations: The school lacks adequate and appropriate MoUs with educational 

institutions/ industries of repute. 

Recommendations: The school should focus more on collaboration with the organization 

in their sector. Educational institutions of repute can also be identified for faculty and 

student exchange program. 

16. Placements (Academic Session 2020-2021) 

Observations: Placements were satisfactory in the school. 



Recommendations:  

• Complete record of students placed and opted for higher education should be 

maintained in the school apart from the record being maintained at Corporate 

Resource Centre (CRC).    

• The school should conduct dedicated career guidance and counseling sessions 

which will further focus on developing competencies in the students i.e., self-

knowledge, educational and occupational exploration, and career planning. 

 

17. Best Practices Implemented  

 

Observations: 

• One of the best practices of the school is that faculty and students are provided with 

various platforms to showcase their work in events organized in-house or by other 

institutions. 

• New products were created by students with the best available resources at home.  

Recommendations:  

• Annual show/exhibition can be organized by the school so that, students get an 

opportunity to showcase their artwork and interact with eminent and contemporary 

artists, sculptures, and emerging entrepreneurs. 

• There is scope for the school to commercialize the creations of the students. 

• The school can organize art residencies for a fixed duration in the campus.  

• The school can explore avenues for exhibiting faculty and student’s artwork at 

national and international levels. 
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1. Introduction 

Amity University Haryana (AUH) has been functioning as a private university in Haryana, 

since 2010. The University has been continuously upgrading the curricula and 

infrastructure in order to improve the quality of education. Through its distinctiveness as 

an academic institution over a long period of time, the university believes in continuous 

quality assessments and assurance. Therefore, the authorities in line with one of its mission 

“To foster academic innovations to create an environment of student centric learning” have 

voluntarily started the academic audit since 2014 with the establishment of the Internal 

Quality Assurance Cell at AUH, to look into its strengths and weakness and identify the 

scope for continual improvement. 

Under the Chairmanship of Prof. (Dr.) Padmakali Banerjee, Pro Vice Chancellor, Dean 

Academics and Head Quality and Accreditation, the Annual IQAC audit for the Academic 

session 2020-2021, was carried out from August 6-19, 2021. It was coordinated by 

Convener and Dy. Director, IQAC, Dr Sunita Sharma and Dr Anil Yadav.  

2. Objective of Audit 

The objective of the academic audit was an independent assessment of the institute/school 

by an internal peer team. 

A six members internal committee was constituted to conduct an Academic Audit of the 

Six Faculty of Studies at AUH. Accordingly, the audit team decided to review the 

prevailing academic and administrative processes at the institute. 

3. Scope of audit  

• The institute/ school were advised to prepare a power point presentation 

highlighting the distinctive characteristics of the institute/ school. 

• Students’ enrollment and academic status 

• Maintenance of course manuals along with programme structures. 

• Session plans uploaded by faculty members as per assigned faculty load and 

maintaining faculty registers.  

• Innovations in academic delivery. Pedagogy used in teaching and learning process 

for the different courses run by the Institutes/schools. 

• Academic and event calendar prepared by institutes/schools. 

• Faculty interaction – Achievements and Annual academic plan 2021-22. 

• Result analysis and internal evaluation system. 

• Students’ progression and outreach activities. 

• Events, webinars and FDPs organized by the institutes/ schools. 

• Checking the functionality of MoUs signed by institutes/schools. 

• Institutional Best Practices  

 

 

 

 



4. Methodology adopted for audit: 

To meet the objectives, a self-designed proforma was developed in line with the scope of 

audit to review and monitor the prevailing academic and administrative processes at the 

institutes/ schools. The audit team physically verified the documents of the institute. This 

comprised of physical inspection by IQAC members and internal peer team to review the 

relevant documentation, face-to-face interaction which was also done to receive the 

firsthand information from various stakeholders of the institute i.e HoD/ HoI/ faculty 

members and administrative staff. The interaction with the Head of the Institute (HoI) was 

done during power point presentation and interaction with each faculty member was based 

upon faculty form filled up with details of their achievements and academic plans for 

academic session 2021-22.  Lastly the physical verification of the documents was done 

along with checking of Amizone related parameters of the institute.  

5. Observations and suggestions  

Based on the information gathered from the available documents in the institutes and 

through faculty interactions, the audit committee made a sincere endeavor to put forward 

certain views, observations, and recommendations institute/school wise in the report with 

expectations that these recommendations, when implemented, will best serve the interest 

of the university as intended. 

 

FACULTY OF HEALTH & ALLIED SCIENCES 

This department was established in 2011 and comprises of five institutes namely Amity 

Medical School (AMS), Amity College of Nursing (ACON) and Amity Institute of 

Pharmacy (AIP), Amity Institute of Behavioral and Applied Sciences (AIBAS) 

and Amity Institute of Clinical Psychology (AICP). A total of 27 undergraduate and post 

graduate programs, 6 at Ph. D level and 4 minor tracks are being offered in this 

department. 

Detail Report of Institute /School is followed with observations and recommendations: 

 

Amity Medical School 

 

1. Power Point Presentation by Head of the Institute (HoI): 

Observations:  

 

• The power point presentation did not cover an overview of the college w.r.t faculty 

and student strength. 

• The power point presentation given by the school did not highlight on the various 

events, webinars, FDPs organized in the school. 



• The school lacks in funded projects from government and non-government 

organizations 

• The state-of-the-art laboratories were well equipped with all desirable equipment’s 

and chemicals necessary for conducting practical sessions for the students. 

• The school also offers 2 minor tracks viz. ‘Dietetics & Nutrition, Stem cell 

Technology’ which allows students to opt for course cutting across disciplines. The 

student has flexibility as he/she has a wide option of course to choose from. It gives 

the students the flexibility to design their own degree. 

 

Recommendations: 

 

• It was suggested to prepare a new power point presentation encompassing all the 

desired parameters for giving an overview of the school.  

• The school can explore opportunities to collaborate with more government hospitals 

for providing ample hands-on training to all students. This will help the students in 

becoming suitably trained to deal with problematic and high-risk cases. 

• The institute has ample opportunities for developing more Intellectual Property 

Rights in Stem Cell, Medical lab Technology, Dietetics & Nutrition and Optometry 

program. 

• The institute need to work on industry - academia collaboration and explore avenues 

for establishing a Centre of Excellence with a reputed pathological lab, Wellness 

centres etc. which will be beneficial for developing the required skill sets of an 

industry in the students.  

• Faculty members need to be encouraged to submit Research Project proposals to 

give a major push for funded research especially in the field of Stem Cell 

Technology.  

• The Stem Cell department can proactively explore avenues for collaborating with 

hospitals / educational institutions / industry of repute internationally and nationally 

for student and faculty exchange programs.  

2. Re-Registration Status on Amizone: 

Observations: 

Institute Total Students Registered Not Registered 

AMS 251 242 9 

Semester wise 

Programme 3 5 7 3 5 7 3 5 7 

B.Sc. DAN 14 12 - 14 12 - - - - 

M.Sc.-CR 5 - - 5 - - - - - 

B. Optom 14 13 26 13 13 24 1(withdrawal) - 2 

M. Optom 29 - - 29 - - - - - 



M. Optom. 

Practice 
8 - - 8 - - - - - 

B.Sc. MLT 12 12 - 11 12 - 1(withdrawal) - - 

M.Sc. MLT 4 - - 4 - - - - - 

BASLP 23 24 24 21 24 22 2 - 2 

MHA-(EWP) - 1 - - - - - 1 - 

MPH 7 - - 7 - - - - - 

MHA 3 - - 3 - - - - - 

B.Sc. (MM& 

SCT) 
- 1 - - 1 - - - - 

M.Sc. -DAN 16 - - 16 - - - - - 

M.Sc. -(MM& 

SCT) 
3 - - 3 - - - - - 

  Total Students Part Time 
Full 

Time  
Awarded 

Ph.D. Prog. 20 18 2 2 

 

Recommendations: 

• The school was advised to clarify the status of students not registered on Amizone. 

• It was suggested to maintain individual files of each student enrolled in Ph.D. 

thematically arranged with copies of its Admission/ Enrollment letter, RAC form, 

Synopsis approved in Departmental Research Committee, Course work mark sheet, 

Progress reports, and any other relevant document etc. 

  

3. Foreign Language allotted to students 

Observations: Foreign language was allotted to the students and faculty was also allocated 

as per the language opted by the students. 
 

 

 

4.  Faculty load w.r.t courses assigned 

 

Observations: Faculty load was available for perusal.  
 

5. Session Plan Uploaded by faculty members as per credits 

 

Observations: Session plans were checked for each faculty and found to be uploaded by 

all the faculty members as per credits.     

 

6. Faculty registers 

Observations: Faculty registers were checked randomly and were found to be well 

maintained. 

 

Recommendations: Faculty members should maintain a hard copy of all the registers 

even if the classes were conducted on online mode. 



7. Course Manuals 

Observations: Course manuals had been prepared by all the faculty members for all the 

courses and were mapped with the course outcomes, programme outcomes, and programme 

specific outcomes. 

8. Academic/ Event Calendar 
 

Observations: 

• Academic calendar for current ongoing semester was available but previous 

semester academic calendar was not placed in the file.  

• Event calendar was available for perusal. 

 

Recommendations:  

 

• It was suggested to update the academic calendar file and to revise the event 

calendar format as advised by IQAC. 

 

9. Innovations in Academic Delivery  

 

Observations: The institute had adopted MS Teams and Learning Management System as 

digital platforms to impart learning and health education sessions to the students. The 

teaching pedagogical strategies were  

 

• simulated audiology training to demonstrate and conduct practical classes. 

• use of AUH digital library and other E-Learning portals like SWAYAM, MOOCs, 

etc.  

• further, to make the sessions more interactive case-based study, activity-based 

learning, group projects, subject based quizzes, presentations, video making, etc. 

were adopted. 

Recommendations:  

• The faculty can create videos of courses and upload on U Tube and LMS for the 

students. 

• The faculty members can develop demonstration lessons of practical classes for 

teaching in hybrid mode and also on U-Tube or on Swayam portal etc.  

 

10. Interaction with Faculty members 

 

Observations:  

• Faculty members in the institute were highly experienced and were actively 

involved in patenting, research publications and submitting funded research 

proposals/ projects for the institute. 

• 43 publications had been made by the faculty members in journals of international 

and national repute having high impact factor. 

• Faculty members had also contributed to publication of 4 books and 4 patents had 

been filed. 



Recommendations:  

• The faculty members were advised and encouraged to proactively identify more 

collaborative initiatives in research and teaching with educational institutions of 

eminence and other organizations. 

• The faculty members should explore possibilities in consultancy projects.   

 

11. Internal Assessments (Academic Session 2020-2021)  

 

Observations: The record of internal assessments including sessional, and assignments 

was maintained by faculty members. 

Recommendations: It was advised to maintain a complete record of internal assessments 

in soft copy 

12. Result Analysis (Academic Session 2020-2021). 

 

Observations: Result analysis was available for the previous academic session 2019-2020. 

Recommendations: It was suggested to prepare the result analysis with graphical 

representation of the academic session 2020-2021. 

13. Extracurricular activities organized for students’ engagement 

 

Observations: The following were the extracurricular activities that were being organized 

for the students: camps, clinical conferences, field visits to nearby villages, hospital visits 

to understand its functioning, guest lectures, poster making competition, virtual tour to 

ophthalmic lens industries, etc. These activities provided a platform to students to become 

socially involved and interact with each other, thus leading to increased learning and 

enhanced development. 

14. Events, Webinars & FDPs organized 

Observations: 25 reports i.e., 6 Events, 18 Webinars, and 1 Camp had been conducted by 

the school and reports for the same were available in the file. 

15. Verification of Memorandum of Understanding (MoUs) 

 

Observations: MoUs for Skill Development and Learning benefits:  

The school has active MoUs with hospitals, path labs in Gurugram and other institutions of 

eminence. AMS has 5 MoUs signed with (a) Fortis Health Care (b) Management and 

Science University(c) Indian Council of Medical Research (d) ALPS Hospital and (e) Lal 

Path Labs.  

Recommendations:  

• The MoUs signed in the school should aim at promoting cooperation/collaboration 

in education and dissemination for mutual benefits of cultural and scholarly 

interaction between the two organizations.  



• Further, these MoUs should be for optimum intended benefits and utilization of 

existing resources. 

• The opportunity for collaborating with industries / hospitals/ educational 

institutions by stem cell need to be rigorously pursued for fruitful outcome.  

 

16. Placements (Academic Session 2020-2021) 

Observations: Placement records were checked, and it was found that few offer letters 

were not placed in the file. 

Recommendations:  

• Complete record of students placed and opted for higher education should be 

maintained in the school apart from record being maintained by the Corporate Resource 

Centre (CRC).    

• Students should be motivated and encouraged to get preplacement offers during 

summer internship. 

• Mock interviews should be practiced at the school level to make the students industry 

ready.                                                                               

• The school should aim for getting more consulting projects from the hospitals and 

domain specific organizations to enhance the placement offers for the students. 

 

17. Best Practices Implemented  

 

Observations: 

• The school conducts frequent guest lectures, webinars, and podcasts from 

industry experts to give maximum exposure to the students. 

• The school conducts frequent visits to hospitals, clinics, and industry along with 

regular classroom teaching for the development of students. 

Recommendations: The school can explore more opportunities for students’ engagement          

in the society to promote community-based learning. 
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1. Introduction 

Amity University Haryana (AUH) has been functioning as a private university in Haryana, 

since 2010. The University has been continuously upgrading the curricula and 

infrastructure in order to improve the quality of education. Through its distinctiveness as 

an academic institution over a long period of time, the university believes in continuous 

quality assessments and assurance. Therefore, the authorities in line with one of its mission 

“To foster academic innovations to create an environment of student centric learning” have 

voluntarily started the academic audit since 2014 with the establishment of the Internal 

Quality Assurance Cell at AUH, to look into its strengths and weakness and identify the 

scope for continual improvement. 

Under the Chairmanship of Prof. (Dr.) Padmakali Banerjee, Pro Vice Chancellor, Dean 

Academics and Head Quality and Accreditation, the Annual IQAC audit for the Academic 

session 2020-2021, was carried out from August 6-19, 2021. It was coordinated by 

Convener and Dy. Director, IQAC, Dr Sunita Sharma and Dr Anil Yadav.  

2. Objective of Audit 

The objective of the academic audit was an independent assessment of the institute/school 

by an internal peer team. 

A six members internal committee was constituted to conduct an Academic Audit of the 

Six Faculty of Studies at AUH. Accordingly, the audit team decided to review the 

prevailing academic and administrative processes at the institute. 

3. Scope of audit  

• The institute/ school were advised to prepare a power point presentation 

highlighting the distinctive characteristics of the institute/ school. 

• Students’ enrollment and academic status 

• Maintenance of course manuals along with programme structures. 

• Session plans uploaded by faculty members as per assigned faculty load and 

maintaining faculty registers.  

• Innovations in academic delivery. Pedagogy used in teaching and learning process 

for the different courses run by the Institutes/schools. 

• Academic and event calendar prepared by institutes/schools. 

• Faculty interaction – Achievements and Annual academic plan 2021-22. 

• Result analysis and internal evaluation system. 

• Students’ progression and outreach activities. 

• Events, webinars and FDPs organized by the institutes/ schools. 

• Checking the functionality of MoUs signed by institutes/schools. 

• Institutional Best Practices  

 

 

 

 



4. Methodology adopted for audit: 

To meet the objectives, a self-designed proforma was developed in line with the scope of 

audit to review and monitor the prevailing academic and administrative processes at the 

institutes/ schools. The audit team physically verified the documents of the institute. This 

comprised of physical inspection by IQAC members and internal peer team to review the 

relevant documentation, face-to-face interaction which was also done to receive the 

firsthand information from various stakeholders of the institute i.e HoD/ HoI/ faculty 

members and administrative staff. The interaction with the Head of the Institute (HoI) was 

done during power point presentation and interaction with each faculty member was based 

upon faculty form filled up with details of their achievements and academic plans for 

academic session 2021-22.  Lastly the physical verification of the documents was done 

along with checking of Amizone related parameters of the institute.  

5. Observations and suggestions  

Based on the information gathered from the available documents in the institutes and 

through faculty interactions, the audit committee made a sincere endeavor to put forward 

certain views, observations, and recommendations institute/school wise in the report with 

expectations that these recommendations, when implemented, will best serve the interest 

of the university as intended. 

 

FACULTY OF HEALTH & ALLIED SCIENCES 

This department was established in 2011 and comprises of five institutes namely Amity 

Medical School (AMS), Amity College of Nursing (ACON) and Amity Institute of 

Pharmacy (AIP), Amity Institute of Behavioral and Applied Sciences (AIBAS) 

and Amity Institute of Clinical Psychology (AICP). A total of 27 undergraduate and post 

graduate programs, 6 at Ph. D level and 4 minor tracks are being offered in this 

department. 

Detail Report of Institute /School is followed with observations and recommendations: 

 

Amity College of Nursing 

1. Power Point Presentation by Head of the Institute (HoI): 

 

Observations: 

• The power point presentation was good and covered all the salient features of the 

college.     

• Amity University Haryana template was not used in the power point presentation.  

• The power point presentation did not cover an overview of the college w.r.t faculty and 

student strength. 



• The institute is recognized with an intake of 60 students by Indian Nursing Council 

(INC) but, the approval from Haryana Nursing Council from 2019 onwards is in 

process. 

• The institute has all the resources required as per the norms and regulations of INC.  

• The state-of-the-art laboratories are equipped with all equipment’s and instruments 

required for conducting practical classes for the students.  

Recommendations:  

• It was advised by IQAC to use appropriate template and to incorporate the overview of 

the school in the power point presentation. 

• The school can explore opportunities to collaborate with more government hospitals 

for providing ample hands-on training to all students. This will help the students in 

becoming suitably trained to deal with problematic and high-risk cases. 

• The college should analyze prospects of getting funded projects from ICMR, UNICEF, 

WHO etc. 

 

2. Re-Registration Status on Amizone: 

Observation: 

Institute Total Students Registered NotRegistered 

ACON 188 187 1 

 Semester Wise 

Programme 3 5 7 3 5 7 3 5 7 

B.Sc. (N) 58 61 53 57 61 53 1 - - 

P.B.B Sc 6 - - 6 - - - - - 

M.Sc. 

(Nursing) 
10 -   10 - - - - - 

  
Total Students 

  
Full Time Awarded 

Part Time 

Ph.D. Prog. 20 20 - - 

 

Recommendations: 

• The school was advised to clarify the status of students not registered on Amizone. 

• It was suggested to maintain individual files of each student enrolled in Ph.D 

thematically arranged with copies of its Admission/ Enrollment letter, RAC form, 

Synopsis approved in Departmental Research Committee, Course work mark sheet, 

Progress reports, and any other relevant document etc.  

 

3. Foreign Language allotted to students 

 

Observations: Foreign language was allotted to the students and faculty was also allocated 

as per the language opted by the students. 



4. Faculty load w.r.t courses assigned 

 

Observations: Faculty load was available for perusal. However, it was observed that in 

few cases the course code mentioned in the hard copy of the faculty load did not match 

with the course code mentioned on Amizone. 

 

Recommendations: It was suggested to update the faculty load sheet w.r.t course code in 

the hard copy as course codes mentioned on Amizone.  

5. Session Plan Uploaded by faculty members as per credits 

 

Observations: Session plans were checked for each faculty and found to be uploaded on 

Amizone. 

 

6. Faculty registers 

Observations: Faculty registers were checked for all faculty members and found to be well 

maintained by all.  

 

Recommendations:  

• It was suggested that all faculty members should maintain a hard copy of all the 

registers even if the classes were conducted on online mode.  

• The new faculty members in the college were sensitized about how to prepare the 

registers and following suggestions were given to them during the audit. 

• Do not put A, P, X or dot anywhere. 

• Please use numerical for marking attendance.  

• At the top of attendance register please write the following 

Institute:  Name of institute/school 

Course: The Subject which the faculty is teaching                           

Class: Program name 

Subject: Core/Conc. Elective/Open / Specialized elective                                                                               

Any remarks like workshop, rescheduled class etc. should be written in remarks 

section at extreme right of attendance register. Don't write it anywhere else.                                                     

• It was suggested to have attendance marked for more than one course in one register to 

avoid wastage of resources. 

 

7. Course Manuals 

Observations: Course manuals had been prepared by all the faculty members for all the 

courses, and were mapped with the course outcomes, programme outcomes, and 

programme specific outcomes. 

8. Academic/ Event Calendar 

Observations: 

• Academic calendar of the previous year was available but not placed in the file.  

• Event calendar for the current academic session was available. 

 

 



Recommendations:  

• It was advised to update the event calendar as per the format suggested by IQAC.    

 

9. Innovations in Academic Delivery                                                                   

Observations:  

• ACON had adopted effective pedagogical strategies to integrate necessary 

knowledge and skills that allow students to obtain better learning experiences and 

learning outcomes. E-learning tools like learning management system, MS Teams, 

Zoom,etc. were used by the faculty members. To meet the teaching and learning 

objectives and equip the nursing students with sufficient competency via online 

learning tools, the following strategies were adopted (a) experiential learning (b) 

subject-based quizzes (c) extension activities, (d) demonstrations & workshops, and 

(e) panel discussions, etc. 

• To conduct practical classes skill-based laboratory training was advocated by the 

college and online demonstrations of experiments were given by the faculty 

members through web links. 

 

Recommendations:  

 

• Nurses need to have good social skills to work with patients and doctors. Therefore, 

the faculty members were advised to deploy more active learning and group-based 

activities to teach the nursing students. These activities make students learn how to 

interact with people as well as learn the nursing skills which is essential in this 

program. 

• The nursing field is greatly dependent on skills. Nurses require certain skills to work 

in this field such as: 

▪ Dexterity: Nurses need to have skillful hands. Since nurses have to perform 

various procedures that require them to be able to work well with their 

hands, dexterity is important 

▪ Physical Stamina: Nurses work a lot in fact more than doctors. They spend 

long hours at work when they have to stand through time-consuming 

operations and attend to patients regularly. 

▪ Strong Mental Frame- Nurses work in an environment that is constantly 

faced with deaths and other such negative and disappointing and painful 

scenarios.  

▪ Presence of Mind- Most of the work in the medical field are learnt and dealt 

with spontaneity.Nurses should have the ability to react quickly to situations 

and should know how to deal with problematic situations.  

▪ Medical Knowledge- Besides the training that the nurses are provided with, 

they should have basic medical knowledge. They should be aware of various 

procedures and methods in the specialized fields.  

▪ Observational skills- The training during nursing courses is learnt mostly 

through observing.  



▪ Organizational skills- Nurses deal with a lot of responsibilities. For them 

to complete the work assigned to them on time, they need to be organized.  

• The college should provide roleplay opportunities for students to practice such 

skills.  

 

10. Interaction with Faculty members 

 

Observations:  

• 17 publications have been made by the faculty members in journals of repute within 

their discipline with high impact factor.  

• The college had proposed to establish a Center of Excellence in Cardiac Life 

Support which will initiate faculty & student exchange program at national and 

international level. 

       Recommendations:  

• The faculty members were advised and encouraged to proactively identify more 

collaborative initiatives in research and teaching with educational institutions of 

eminence and other organizations. 

• The faculty members should explore possibilities in consultancy projects.  

 

 

11. Internal Assessments (Academic Session 2020-2021)  

 

Observations: The record of internal assessments including sessional and assignments was 

well maintained. 

Recommendations: During the audit all the faculty members of the institute were advised 

to maintain a complete record of internal assessments in soft copy 

12. Result Analysis (Academic Session 2020-2021). 

 

Observations: Result analysis file was available but current year result analysis was not 

available in the file. 

Recommendations: It was advised to prepare the result analysis along with the graphical 

representation of the results including on-going current semester. 

13. Extracurricular activities organized for students’ engagement 

 

Observations: Extracurricular activities like online events, poster competition, guest 

lectures, inter-college quiz program, hospital visits, school health program, health 

awareness rally, and the International Nursing Day were celebrated by the school.  

Recommendations: The college should conduct more clinical or practical based activities  

for the students. 

 

 

 



14. Events, Webinars & FDPs organized 

Observations: 12 events had been conducted by the school and reports for the same was 

available in the file. 

15. Verification of Memorandum of Understanding (MoUs) 

 

Observations: The college has 1 MoU with Artemis Medicare Gurugram for skill 

development and learning benefits of the students. 

Recommendations: The MoUs signed in the college should aim at promoting 

cooperation/collaboration in education and dissemination for mutual benefits of cultural 

and scholarly interaction between the two organizations. Further, the signed MoU should 

be for optimum intended benefits and utilization of existing resources. Therefore, ACON 

was advised to explore more areas for collaborative activities nationally and internationally. 

 

16. Placements (Academic Session 2020-2021) 

 

Observations: The placement file was available with the offer letters of the placed 

students. 

Recommendations:  

• It was suggested to place year wise list of students placed with offer letters in the 

file  

• Complete record of students placed and opted for higher education should be 

maintained in the school apart from the record being maintained at Corporate 

Resource Centre (CRC). 

 

17. Best Practices Implemented  

 

Observations: 

• The college conducts regular class tests to check the conceptual clarity of the students 

in the course/subject of study.                                                                                                                                                                                                                                                              

• The students in the college are given posting in hospitals to hone their skills and gain 

evidence-based practice for becoming future health care professionals. 

• Few voluntary activities had been organized as under: 

1. Health mela for the adopted villagers in the neighborhood.  

2. Students actively participated in government health programmes like Pulse Polio 

national immunization programme.  

3. Inter college/ university participation in poster making, rangoli, quizzes etc.   

4. Community awareness programs were being conducted by students in neighboring 

villages. 

 

 



Recommendations:  

• A lot of nursing students complete their higher education and specialize in a field 

of medicine. This increases their demand and employment rates. The college should 

organize guest lecturers for students w r t. specialization fields so that awareness 

can be created for their career.  

• Students should be enlightened on various other career options apart from nurses 

like supervisors and managers in various hospitals, teaching; research, opportunities 

in wellness centres and holistic healing centres and hiring at home to attend a 

patient's everyday health needs. 

• The college can explore avenues for faculty and student exchange in collaboration 

with international universities.  

• The faculty members in the college can make videos and other audio-visual aids for 

demonstration of practical sessions for the students which can be uploaded on 

YouTube etc.  
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1. Introduction 

Amity University Haryana (AUH) has been functioning as a private university in Haryana, 

since 2010. The University has been continuously upgrading the curricula and 

infrastructure in order to improve the quality of education. Through its distinctiveness as 

an academic institution over a long period of time, the university believes in continuous 

quality assessments and assurance. Therefore, the authorities in line with one of its mission 

“To foster academic innovations to create an environment of student centric learning” have 

voluntarily started the academic audit since 2014 with the establishment of the Internal 

Quality Assurance Cell at AUH, to look into its strengths and weakness and identify the 

scope for continual improvement. 

Under the Chairmanship of Prof. (Dr.) Padmakali Banerjee, Pro Vice Chancellor, Dean 

Academics and Head Quality and Accreditation, the Annual IQAC audit for the Academic 

session 2020-2021, was carried out from August 6-19, 2021. It was coordinated by 

Convener and Dy. Director, IQAC, Dr Sunita Sharma and Dr Anil Yadav.  

2. Objective of Audit 

The objective of the academic audit was an independent assessment of the institute/school 

by an internal peer team. 

A six members internal committee was constituted to conduct an Academic Audit of the 

Six Faculty of Studies at AUH. Accordingly, the audit team decided to review the 

prevailing academic and administrative processes at the institute. 

3. Scope of audit  

• The institute/ school were advised to prepare a power point presentation 

highlighting the distinctive characteristics of the institute/ school. 

• Students’ enrollment and academic status 

• Maintenance of course manuals along with programme structures. 

• Session plans uploaded by faculty members as per assigned faculty load and 

maintaining faculty registers.  

• Innovations in academic delivery. Pedagogy used in teaching and learning process 

for the different courses run by the Institutes/schools. 

• Academic and event calendar prepared by institutes/schools. 

• Faculty interaction – Achievements and Annual academic plan 2021-22. 

• Result analysis and internal evaluation system. 

• Students’ progression and outreach activities. 

• Events, webinars and FDPs organized by the institutes/ schools. 

• Checking the functionality of MoUs signed by institutes/schools. 

• Institutional Best Practices  

 

 

 

 



4. Methodology adopted for audit: 

To meet the objectives, a self-designed proforma was developed in line with the scope of 

audit to review and monitor the prevailing academic and administrative processes at the 

institutes/ schools. The audit team physically verified the documents of the institute. This 

comprised of physical inspection by IQAC members and internal peer team to review the 

relevant documentation, face-to-face interaction which was also done to receive the 

firsthand information from various stakeholders of the institute i.e HoD/ HoI/ faculty 

members and administrative staff. The interaction with the Head of the Institute (HoI) was 

done during power point presentation and interaction with each faculty member was based 

upon faculty form filled up with details of their achievements and academic plans for 

academic session 2021-22.  Lastly the physical verification of the documents was done 

along with checking of Amizone related parameters of the institute.  

5. Observations and suggestions  

Based on the information gathered from the available documents in the institutes and 

through faculty interactions, the audit committee made a sincere endeavor to put forward 

certain views, observations, and recommendations institute/school wise in the report with 

expectations that these recommendations, when implemented, will best serve the interest 

of the university as intended. 

 

FACULTY OF HEALTH & ALLIED SCIENCES 

This department was established in 2011 and comprises of five institutes namely Amity 

Medical School (AMS), Amity College of Nursing (ACON) and Amity Institute of 

Pharmacy (AIP), Amity Institute of Behavioral and Applied Sciences (AIBAS) 

and Amity Institute of Clinical Psychology (AICP).A total of 27 undergraduate and post 

graduate programs, 6 at Ph. D level and 4 minor tracks are being offered in this 

department. 

Detail Report of Institute /School is followed with observations and recommendations: 

 

Amity Institute of Pharmacy 

1. Power Point Presentation by Head of the Institute (HoI): 

 

Observation: 

 

• An overview of the institute was not given in the Power Point Presentation. The 

presentation abruptly started with the webinars data. 

• The template used in the Power Point Presentation was not appropriate.  

• The institute is recognized by Pharmacy Council of India (PCI) with an intake of 

60 students.  

• The institute has all the resources required as per the norms and regulations of PCI.  



• The state-of-the-art laboratories are well equipped with all desirable equipment’s 

and chemicals necessary for conducting practical sessions for the students.  

• The school lacks in funded projects from government and non-government 

organizations.  

Recommendations:  

• IQAC recommended the institute to give a new power point presentation with an 

overview of the institute w.r.t faculty and student strength.  

• The institute has ample opportunities for developing more Intellectual Property 

Rights in pharmacy.  

• The institute need to work on industry - academia collaboration and explore avenues 

for establishing a Centre of Excellence with a reputed industry like Cipla, Ranbaxy 

etc. which will be beneficial for developing the required skill sets of a 

pharmaceutical industry in the students.  

• Faculty members need to be encouraged to submit Research Project proposals to 

give a major push for funded research.                                                     

 

2. Re-Registration Status on Amizone: 

 

Observation: 

 

 Institute 

Total 

Students 
Registered 

NotRegister

ed 

AIP 154 149 5 

Semester Wise 

Programme 3 5 7 3 5 7 3 5 7 

B.Phamra. 46 50 58 42 49 58 4 1 0 

 
Total 

Students 

 

Part Time 

 

Full Time Awarded 

Ph.D. Prog. 17 17 - - 

 

Recommendations: 

• The institute was advised to clarify the status of students not registered on Amizone. 

• Documents related to Departmental Research Committee were not placed in the 

file. 

• It was suggested to maintain individual files of each student enrolled in Ph.D. 

thematically arranged with copies of its Admission/ Enrollment letter, RAC form, 

Synopsis approved in Departmental Research Committee, Course work mark sheet, 

Progress reports, and any other relevant document etc.  

 

 



3. Foreign Language allotted to students 

 

Observations: Foreign language was allotted to the students and faculty was also allocated 

as per the language opted by the students. 

 

4. Faculty load w.r.t courses assigned 

 

Observations: Faculty load was available for perusal. However, it was observed that there 

was a mismatch between the course code mentioned in the hard copy and course code 

mentioned on Amizone. 

 

Recommendations: IQAC suggested updating the faculty load sheet w.r.t PCI course 

codes as available on Amizone.  

5. Session Plan uploaded by faculty members as per credits: 

 

Observations: Session plans were checked randomly and found to be uploaded by all the 

faculty members on Amizone as per the credits of the course. 

 

6. Faculty registers 

Observations: Faculty registers were checked for each faculty and found to be well 

maintained except for few. 

 

Recommendations:  

• Mr. Ashish Rana and Mr. Arun Kumar were advised to write complete enrolment 

number of students in the attendance registers.                                                     

• It was suggested that faculty members should maintain a hard copy of all the 

registers even if the classes were conducted on online mode.  

 

7. Course Manuals 

Observations:  Course manuals had been prepared by all the faculty members for all the 

courses and were mapped with the course outcomes, programme outcomes, and programme 

specific outcomes.  

8. Academic/ Event Calendar 

 

Observations: Academic and event calendar was available for perusal. But it was observed 

that few events conducted in the institute were not mentioned in the calendar.  

Recommendations: IQAC had advised the institute to update the event calendar as per 

suggestions given during audit. 

9. Innovations in Academic Delivery  

Observations:  

• The institute had adopted MS Teams, Learning Management System, etc.  as digital 

platform to impart learning sessions.  



• The learning pedagogical strategies used were (a) flipped classrooms (b) virtual lab 

sessions and pharmacology stimulation techniques to demonstrate and conduct 

practical classes(c) use of other E-Learning portals like SWAYAM, MOOCs, RSC 

Web pages, etc. (d) chemical drawing tool such as Chemdraw software was also 

used to teach molecular reactions. 

• To make the sessions more interactive case studies, group projects, presentations, 

and simulated pharmaceutical teaching techniques were  adopted. 

• To gain practical experience the students were made to visit various pathological 

labs. 

• A continuous formative assessment of students and constructive feedback from the 

students was obtained after completion of a topic in a course.  

Recommendations: 

• The institute should organize industrial visits to pharmaceutical companies to 

familiarize the students with the workings and knowledge of various apparatus and 

handling of equipment’s. 

• The institute can develop products which can be commercialized.  

 

10. Interaction with Faculty members 

Observations:  

• Faculty members in the institute are highly experienced and are actively involved 

in research publications. 

• 21 publications have been made by the faculty members in journals of international 

and national repute with high impact factor. 

• Faculty members have also filed 10 patents in their field of study. 

• Following are the coordinators in the institute  

(a) Mr. Kishnan - Competitive Examinations 

(b) Dr. Arun Mittal - Events, Skill, Training & Placement 

(c) Dr. Rakesh Yadav & Dr. Arun Mittal - IQAC coordinator 

(d) Ms. Anjali - Program Coordinator, 

Recommendations:  

• Faculty members of AIP were advised to prepare- MCQ Question bank for students as 

a ready reference. 

• The faculty members were advised and encouraged to proactively identify more 

collaborative initiatives in research and faculty and student exchange programs with 

educational institutions of eminence and industry. 

• Faculty members in the department were advised to undertake consultancy projects.  

   

11. Internal Assessments (Academic Session 2020-2021)  

 

Observations: The record of internal assessments including sessional, and assignments 

was maintained by faculty members. 



Recommendations: It was advised to maintain a complete record of internal assessments 

in soft copy.  

12. Result Analysis (Academic Session 2020-2021). 

 

Observations: Result analysis file was available for perusal. 

Recommendations: It was advised to prepare a graphical result analysis for the ongoing 

academic semester. 

13. Extracurricular activities organized for students’ engagement 

 

Observations:  

• Events like National Pharmacy Week, Quiz and E-poster competition etc. 

were organized by the institute. 

• A one-week program was organized by AIP, forthe students to celebrate the 

National Pharmacy Day. 

Recommendations: The department should organize more student centric activities to 

promote in students the ability to apply critical thinking, problem-solving skills and utilize 

strategic decision-making tools in a collaborative method of learning. 

14. Events, Webinars & FDPs organized 

Observations:  

• The institute had conducted 5 webinars and 2 virtual workshops. The report for the 

same was available in the file. 

• The institute had planned one FDP for faculty and students in the month of 

November 2021. 

Recommendations: The institute should organize more faculty development programs, 

workshops, seminars, conferences, and symposiums, etc. for equipping them with the latest 

technological inventions which further leads to the emergence of new knowledge and skills. 

The faculty will impart such skills and knowledge to the students which will help in the 

holistic development of students and equip them with right skill set to face global 

challenges in their domain of study.  

 

15. Verification of Memorandum of Understanding (MoUs) 

 

Observations: The institute had not signed any MoU till date.  

Recommendations: During the audit, the institute was oriented towards signing of MoUs 

for skill development and learning benefits of the students.  

The MoUs to be signed in the institute should aim at promoting cooperation/collaboration 

in education and dissemination for mutual benefits of cultural and scholarly interaction 

between the two organizations. Also, faculty members were advised that the signed MoUs 

should be for optimum intended benefits and utilization of existing resources.  



16. Placements (Academic Session 2020-2021) 

Observations: The placements in Academic Session (2020-2021) was not applicable for 

this institute as first batch of student will pass out in academic session 2021-22. 

 

17. Best Practices Implemented  

 

Observations: 

• The institute had been extensively using E-Learning portals like SWAYAM, 

MOOCs, RSC web pages etc. to increase student learning. 

• The institute was also conducting classes for competitive examinations like GPAT, 

GATE, etc.                                                        

Recommendations:  

 

• The institute can explore avenues for faculty and student exchange in collaboration with 

international universities. 

• The institute can explore opportunities for collaborating with an industry and 

establishing a centre of excellence in the university to impart hands on training to 

students and faculty. 
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1. Introduction 

Amity University Haryana (AUH) has been functioning as a private university in Haryana, 

since 2010. The University has been continuously upgrading the curricula and 

infrastructure in order to improve the quality of education. Through its distinctiveness as 

an academic institution over a long period of time, the university believes in continuous 

quality assessments and assurance. Therefore, the authorities in line with one of its mission 

“To foster academic innovations to create an environment of student centric learning” have 

voluntarily started the academic audit since 2014 with the establishment of the Internal 

Quality Assurance Cell at AUH, to look into its strengths and weakness and identify the 

scope for continual improvement. 

Under the Chairmanship of Prof. (Dr.) Padmakali Banerjee, Pro Vice Chancellor, Dean 

Academics and Head Quality and Accreditation, the Annual IQAC audit for the Academic 

session 2020-2021, was carried out from August 6-19, 2021. It was coordinated by 

Convener and Dy. Director, IQAC, Dr Sunita Sharma and Dr Anil Yadav.  

2. Objective of Audit 

The objective of the academic audit was an independent assessment of the institute/school 

by an internal peer team. 

A six members internal committee was constituted to conduct an Academic Audit of the 

Six Faculty of Studies at AUH. Accordingly, the audit team decided to review the 

prevailing academic and administrative processes at the institute. 

3. Scope of audit  

• The institute/ school were advised to prepare a power point presentation 

highlighting the distinctive characteristics of the institute/ school. 

• Students’ enrollment and academic status 

• Maintenance of course manuals along with programme structures. 

• Session plans uploaded by faculty members as per assigned faculty load and 

maintaining faculty registers.  

• Innovations in academic delivery. Pedagogy used in teaching and learning process 

for the different courses run by the Institutes/schools. 

• Academic and event calendar prepared by institutes/schools. 

• Faculty interaction – Achievements and Annual academic plan 2021-22. 

• Result analysis and internal evaluation system. 

• Students’ progression and outreach activities. 

• Events, webinars and FDPs organized by the institutes/ schools. 

• Checking the functionality of MoUs signed by institutes/schools. 

• Institutional Best Practices  

 

 

 

 



4. Methodology adopted for audit: 

To meet the objectives, a self-designed proforma was developed in line with the scope of 

audit to review and monitor the prevailing academic and administrative processes at the 

institutes/ schools. The audit team physically verified the documents of the institute. This 

comprised of physical inspection by IQAC members and internal peer team to review the 

relevant documentation, face-to-face interaction which was also done to receive the 

firsthand information from various stakeholders of the institute i.e HoD/ HoI/ faculty 

members and administrative staff. The interaction with the Head of the Institute (HoI) was 

done during power point presentation and interaction with each faculty member was based 

upon faculty form filled up with details of their achievements and academic plans for 

academic session 2021-22.  Lastly the physical verification of the documents was done 

along with checking of Amizone related parameters of the institute.  

5. Observations and suggestions  

Based on the information gathered from the available documents in the institutes and 

through faculty interactions, the audit committee made a sincere endeavor to put forward 

certain views, observations, and recommendations institute/school wise in the report with 

expectations that these recommendations, when implemented, will best serve the interest 

of the university as intended. 

 

FACULTY OF HEALTH & ALLIED SCIENCES 

This department was established in 2011 and comprises of  five institutes namely Amity 

Medical School (AMS), Amity College of Nursing (ACON) and Amity Institute of 

Pharmacy (AIP), Amity Institute of Behavioral and Applied Sciences (AIBAS) 

and Amity Institute of Clinical Psychology (AICP).A total of 27 undergraduate and post 

graduate programs, 6 at Ph. D level and 4 minor tracks are being offered in this 

department. 

 

Detail Report of Institute /School is followed with observations and recommendations: 

 

Amity Institute of Behavioural and Allied Sciences &  

Amity Institute of Clinical Psychology  

 

1. Power Point Presentation by Head of the Institute (HoI): 

Observations:  

• The power point presentation was concise and to the point covering all aspects of 

the institute. 

• The school also offers 2 minor tracks viz. ‘Psychology, Positive Psychology’ 

which allows students to opt for course cutting across disciplines. The student has 



flexibility as he/she has a wide option of course to choose from. It gives the students 

the flexibility to design their own degree.  

• The school had been witnessing an exponential growth in students’ enrolment in 

various programs offered by the school. 

• The school offers Behavioural Science course in workshop mode to all 

undergraduate and post graduate students at the university. 

• The school had been actively involved in community outreach activities.  

• The school has a dedicated guidance and counselling cell to provide services to the 

faculty, staff and students at the university. The spirit of mindfulness can be 

experienced by taking a walk on the labyrinth a meditation and prayer tool created 

at the university for lowering the stress level and experiencing peace and harmony 

with thyself. 

 

Recommendations:  

• The best practices followed in AIBAS had not been mentioned in the power point 

presentation. 

• The school can identify four competencies to heighten student learning from the 

community: reflective listening, seeking feedback, acuity in observation, and 

mindfulness in thinking.  

• The school can focus on collaborating with international organizations / relevant 

industry for faculty and student exchange programs. 

 

2.  Re-Registration Status on Amizone: 

Observation  

Institute Total Students Registered NotRegistered 

AIBAS 297 222 75 

 Semester Wise 

Programme 3 5 3 5 3 5 

B.Sc(CP) 70 72 46 64 24 8 

BA(Ap.Psy) 51 13 46 10 5 3 

MA (AP) 4 - 3 - 1 - 

MA(CP) 81 - 50 - 31 - 

M.Sc(CP) 3 - 1 - 2 - 

MSW 3 - 2 - 1 - 

  Total Students Part Time  
Full 

Time  
Awarded  

Ph. D Prog 35 23 46 15 

 

 

 



Recommendations: 

• The institute was advised to clarify the status of students not registered on Amizone. 

• It was suggested to maintain individual files of each student enrolled in Ph. D 

thematically arranged with copies of its Admission/ Enrollment letter, RAC form, 

Synopsis approved in Departmental Research Committee, Course work mark sheet, 

Progress reports, and any other relevant document etc. 

3. Foreign Language allotted to students 

 

Observations: Foreign language was allotted to the students and faculty was also allocated 

as per the language opted by the students. 

 

4. Faculty load w.r.t courses assigned 

 

Observations: Faculty load was available for perusal. 

 

5. Session Plan Uploaded by faculty members as per credits 

 

Observations: Session plans were checked for each faculty and following are the 

observations: 

 

• Dr. Nadeem in M.Sc (CP) 3rd Semester, subject- ‘Psychotheraoy’ of 3 credits had 

not uploaded session plans. 

• Dr. Mehfooz Ahmed in M.Sc (CO), 3rd Semester, subject- ‘Clinical Psychology 

of 3 credits had not uploaded session plans. 

• Discrepancy was found in overall types of session plan assigned to faculty 

members. The reference to theory, practical, and tutorial, as mentioned in the 

faculty load did not match with the ones uploaded on Amizone. 

 

Recommendations:  

• Dr. Nadeem and Dr. Mehfooz Ahmed were advised to upload session plans before 

the commencement of the session.   

• The faculty members in the institute were suggested to upload the session plans as 

per session plan type only. 

 

6. Faculty registers 

Observations: Faculty registers were checked for all faculty members and were well 

maintained except for a few.  

 

Recommendations:  

• Dr. Sneha Gupta and Dr. Komal Verma were advised to write complete enrolment 

number of the students in their attendance register.  

• Faculty members were advised to maintain a hard copy of all the registers even if 

the classes were conducted on online mode.                                                               

 



7. Course Manuals 

 

Observations: Course manuals had been prepared by all the faculty members for all the 

courses and were mapped with the course outcomes, programme outcomes, and programme 

specific outcomes. 

 

8. Academic/ Event Calendar 

 

Observations: Academic and event calendar was available for perusal. 

9. Innovations in Academic Delivery                                                                   

Observations:  

• For classroom teaching online learning tools like Learning Management System, 

MS Teams, and Zoom were adopted by the institute.         

• For effective teaching the following techniques had been adopted by the institute 

for offline and online classes such as - lecture method, group discussion/ 

participatory learning, blended learning, case study discussion, adopting problem 

solving methodologies, and flipped classrooms. 

• To enhance the practical knowledge in the student's, experiential learning is 

imparted to the students by sending them to repute hospitals/industries. The students 

perform psychological testing on patients/ subjects and perform clinical trials. 

These academic innovations were used by AIBAS in curriculum delivery to make 

students understand concepts of the course work as well as for the enhancement of 

their personality.   

Recommendations:  

• The faculty members in the institute were advised to incorporate more of case study 

approach for better learning. This method can also be effectively utilized in 

illustrating theories and reflecting on different aspects of a person's life which are 

related to each other. 

• Faculty members can create online videos for demonstrating practical classes to the 

students. 

• Project based learning methodology can be adopted which will help in cultivating 

the spirit of teamwork, resilience, allocating duties as per aptitude of a person and 

time management skills in the students.  

 

10. Interaction with Faculty members 

Observations:  Faculty members in the school were highly experienced and involved in 

research and publications. During the academic year 77 publications have been made by 

the faculty members in peer reviewed, Scopus indexed and UGC-CARE journals. Two 

patents had been filed by the faculty members. 

 

 



Recommendations:                                                                                        

• Faculty members in the institute were advised to undertake real time psychological 

cases. This practice would enhance their research work and publications. 

• Faculty members were advised to go on beyond campus and participate as resource 

person / expert on various forums like conference, seminar, judging events, 

symposium, etc. in other educational institutions of repute and industry. 

 

11. Internal Assessments (Academic Session 2020-2021)  

 

Observations: The record of internal assessments including sessional, and assignments 

was maintained by faculty members. 

Recommendations:  It was advised to maintain a complete record of internal assessments 

in soft copy 

12. Result Analysis (Academic Session 2020-2021). 

 

Observations: Result analysis was available for academic session 2020-2021. 

Recommendations: It was advised to prepare the program wise result analysis for the on-

going current semester. 

13. Extracurricular activities organized for students’ engagement 

 

Observations:  

• Multiple activities were conducted by the institute to enhance the capabilities and 

boost the confidence level of students namely - alumni connect, mentoring and 

counseling sessions, and mock interviews to make the students placement ready. 

• The students work on social projects which apprises them with the problems of the 

society in rural areas and finding a solution to it.  

Recommendations: The school can organize more extension and outreach programs for 

the students keeping in mind the guidelines of NAAC. 

 

14.  Events, Webinars & FDPs organized 

Observations: 14 events i.e., workshop and seminars had been conducted by the institute 

and reports for the same were available in the file. 

Recommendations: The school should frequently organize FDPs and training programs as 

per the SoP of NAAC. 

15. Verification of Memorandum of Understanding (MoU) 

 

Observations: The institute had not signed any MoU till date.  

Recommendations: 

• During the audit, the institute was oriented on the necessity of an MoU for skill 

development and learning benefits to the students. The MoUs to be signed in the 



institute should aim at promoting cooperation/collaboration in education and 

dissemination for mutual benefits of cultural and scholarly interaction between the 

two organizations. Also, faculty members were advised that the signed MoUs 

should be for optimum intended benefits and utilization of existing resources. 

• The school can work in partnership with NGOs, government and private hospitals 

for students’ internship / placement/ field work. 

 

16. Placements (Academic Session 2020-2021) 

Observations: Placements were satisfactory in the institute. Placement records were 

checked and following were the observations:   

• Graphical analysis of students placed during the academic session 2020-2021 was 

not done. 

• The file containing offer letters of the students placed was not updated for the 

academic session 2020-2021.                    

• Record of number of students opting for higher education was not available. 

Recommendations:  

• Complete record of students placed and opted for higher education should be 

maintained in the school apart from the record being maintained at Corporate 

Resource Centre (CRC).    

• Career awareness programs can be conducted in the institute to educate the students 

about the various job roles and opportunities available in the field of psychology. 

 

17. Best Practices Implemented  

 

Observations: 

• The various psychological tests available in AIBAS were adequately used for 

guidance and counseling of faculty and students. Record of the same was being 

maintained by the school.  

• The students work on social awareness programes in the institute as a part of project. 

• The students also visit NGOs and wellbeing centers which is a best practice for 

hands on learning. 

• The faculty in the institute take BS workshops across university. This helps in the 

grooming and placement of the students. 

• The institute have its own Guidance & Counseling center which actively conducts 

need based guidance & counseling to the students, faculty, and staff of AUH. The 

personnel at the center are specialized & experienced faculties in CBT, 

Mindfulness, Hypnotherapy, and giving Relaxation therapy and Healing techniques 

as per the need of the client. 

 Recommendations:  

• The faculty members in the school can focus on developing psychological tools for 

practice in the field of psychology. 



• Effective research skills can be developed in students by offering extra classes on 

analysis of quantitative and qualitative data for students who are interested in 

research. 

• The school can provide extra classes to bright students for competitive 

examinations.  

• The core strength of faculty members can be augmented by offering consultancy 

services. 



 
(Accredited with Grade ‘A’ by NAAC) 

 
 
Name of the Department: Faculty of Health & Allied Sciences 

 

Name of the School: Amity Institute of Behavioural & Allied Sciences  

 

Date: - 26.08.2021 

 

Auditor Name: Dr. Sunita Sharma  

 

S. No Details IQAC Remarks ( Closure of Nonconformities) 

5. Session Plan 
The Session Plan is uploaded properly as per IQAC 

suggestions. 

6.  Faculty Registers  
Registers were completed by faculty members as per the 

suggestion of IQAC 

11 
Internal assessment 

record  

Record was maintained in soft copy 

12 Result Analysis  
Graphical representation of results was prepared 

programme wise 
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Name of the Department: Faculty of Health & Allied Sciences 

 

Name of the School: Amity Institute of Clinical Psychology  

 

Date: - 26.08.2021 

 

Auditor Name: Dr. Sunita Sharma  

 

S. No Details IQAC Remarks ( Closure of Nonconformities) 

4. Faculty Registers 
Registers were completed by faculty members as per the 

suggestion of IQAC 

5. Session Plan 
The Session Plan is uploaded properly as per IQAC 

suggestions. 

11. 
Internal assessment 

record 
Record was maintained in soft copy 

12. Result Analysis 
Graphical representation of results was prepared 

programme wise 
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1. Introduction 

Amity University Haryana (AUH) has been functioning as a private university in Haryana, 

since 2010. The University has been continuously upgrading the curricula and 

infrastructure in order to improve the quality of education. Through its distinctiveness as 

an academic institution over a long period of time, the university believes in continuous 

quality assessments and assurance. Therefore, the authorities in line with one of its mission 

“To foster academic innovations to create an environment of student centric learning” have 

voluntarily started the academic audit since 2014 with the establishment of the Internal 

Quality Assurance Cell at AUH, to look into its strengths and weakness and identify the 

scope for continual improvement. 

Under the Chairmanship of Prof. (Dr.) Padmakali Banerjee, Pro Vice Chancellor, Dean 

Academics and Head Quality and Accreditation, the Annual IQAC audit for the Academic 

session 2020-2021, was carried out from August 6-19, 2021. It was coordinated by 

Convener and Dy. Director, IQAC, Dr Sunita Sharma and Dr Anil Yadav.  

2. Objective of Audit 

The objective of the academic audit was an independent assessment of the institute/school 

by an internal peer team. 

A six members internal committee was constituted to conduct an Academic Audit of the 

Six Faculty of Studies at AUH. Accordingly, the audit team decided to review the 

prevailing academic and administrative processes at the institute. 

3. Scope of audit  

• The institute/ school were advised to prepare a power point presentation 

highlighting the distinctive characteristics of the institute/ school. 

• Students’ enrollment and academic status 

• Maintenance of course manuals along with programme structures. 

• Session plans uploaded by faculty members as per assigned faculty load and 

maintaining faculty registers.  

• Innovations in academic delivery. Pedagogy used in teaching and learning process 

for the different courses run by the Institutes/schools. 

• Academic and event calendar prepared by institutes/schools. 

• Faculty interaction – Achievements and Annual academic plan 2021-22. 

• Result analysis and internal evaluation system. 

• Students’ progression and outreach activities. 

• Events, webinars and FDPs organized by the institutes/ schools. 

• Checking the functionality of MoUs signed by institutes/schools. 

• Institutional Best Practices  

 

 

 

 



4. Methodology adopted for audit: 

To meet the objectives, a self-designed proforma was developed in line with the scope of 

audit to review and monitor the prevailing academic and administrative processes at the 

institutes/ schools. The audit team physically verified the documents of the institute. This 

comprised of physical inspection by IQAC members and internal peer team to review the 

relevant documentation, face-to-face interaction which was also done to receive the 

firsthand information from various stakeholders of the institute i.e HoD/ HoI/ faculty 

members and administrative staff. The interaction with the Head of the Institute (HoI) was 

done during power point presentation and interaction with each faculty member was based 

upon faculty form filled up with details of their achievements and academic plans for 

academic session 2021-22.  Lastly the physical verification of the documents was done 

along with checking of Amizone related parameters of the institute.  

5. Observations and suggestions  

Based on the information gathered from the available documents in the institutes and 

through faculty interactions, the audit committee made a sincere endeavor to put forward 

certain views, observations, and recommendations institute/school wise in the report with 

expectations that these recommendations, when implemented, will best serve the interest 

of the university as intended. 

FACULTY OF ARCHITECTURE AND PLANNING 

This department was established in 2011 and offers four UG, PG and Ph.D programmes. The 

school is recognized by of Council of Architecture (CoA) and is following the statutory 

regulations. The curriculum, student intake and faculty strength are as per the norms of the 

council. 

Detail Report of Institute /School is followed with observations and recommendations: 

 

Amity School of Architecture and Planning 

1. Power Point Presentation by Head of the Institute (HoI): 

Observations: 

• The power point presentation given by the HoI was concise but, AUH template was 

not used. 

• Overview of the school w.r.t students and faculty strength was not highlighted  in 

the presentation.        

• The school is recognized by Council of Architecture (CoA) with an intake of 30 

students.  

• The institute has all the resources required as per the norms and regulations of CoA. 

• The strength of students is very low in B. Arch and B. Plan programs of the school. 

• The school lacks in funded projects from government and non-government 

organizations. 

• Best practices and academic innovations were not highlighted in the presentation. 

• LEED Platinum certified campus was not mentioned in the presentation. 



• The school also offers 1 minor tracks viz. ‘Disaster Management’ which allows 

students to opt for course cutting across disciplines. The student has flexibility as 

he/she has a wide option of course to choose from. It gives the students the 

flexibility to design their own degree.  

 

Recommendations: 

• IQAC had suggested to mention best practices and highlight the academic 

innovations used in academic delivery. 

• Sustainability and environment play a pivot role in architecture and planning. It 

should have been highlighted in the ppt.  

• The institute should prepare a new presentation as per the suggestions given during 

the audit.  

• The institute should focus on funded projects on sustainability from government 

and non-government organizations. 

 

2. Re-Registration Status on Amizone: 

Observation: 

 

Recommendations: 

• The school was advised to clarify the status of students not registered on Amizone. 

• It was suggested to maintain individual files of each student enrolled in Ph.D. 

thematically arranged with copies of its Admission/ Enrollment letter, RAC form, 

Synopsis approved in Departmental Research Committee, Course work mark sheet, 

Progress reports, and any other relevant document etc.  

 

3. Foreign Language allotted to students 

 

Observations: Foreign language was allotted to the students and faculty was also allocated 

as per the language opted by the students. 

 
 

 

 

  Institute  Total Students Registered Not Registered 

ASAP 28 21 7 - 

Semester-wise    

Programme     

B. Arch  15 11 4 - 

B.Plan  7 4 
3 (1 - Student 

Year Back) 

- 

M. Plan  6 6 0 - 

 Total Students 

 

Part Time 

 

Full Time Awarded 

Ph.D. Prog. 10 8 2 - 



4. Faculty load w.r.t courses assigned 

 

Observations: Faculty load was available for perusal. The following faculties were sharing 

load in BID namely: Ar. MeghnaVij, Ar.Geetika Verma, Ar.Raghav Agrawal, Ar.Dilip 

Kushwaha and Mr. Siddhartha. 
 

5. Session Plan Uploaded by faculty members as per credits 

 

Observations: 

• Session plans were checked for each faculty. It was observed that BID session plans 

were not uploaded.                                                    

• Ar. Meghna Vij B. Arch 5th Semester, subject- ‘Computer Applications-II’ of 3 

credits had not uploaded session plans. 

 

Recommendations: The faculty members were advised to upload the session plans before 

the commencement of the semester.  

6. Faculty registers 

Observations: Faculty registers were checked for faculty members and were found to be 

maintained except for few. 

 

Recommendations:  

• Ar. Raghav Agrawal and Ms. Shashi Mehta were advised to write full enrollment 

numbers in their attendance registers.    

• All the faculty members were advised to write any remarks pertaining to workshop 

attended by the students, rescheduled classes etc. in remarks section at extreme right 

of attendance register. 

• All the faculty members should maintain one register if the number of students are 

less in a course to avoid wastage of resources. 

• It was also suggested to maintain a hard copy of all the registers even if the classes 

were conducted on online mode. 

 

7. Course Manuals 

Observations: Course manuals had been prepared by all the faculty members for all the 

courses and were mapped with the course outcomes, programme outcomes, and programme 

specific outcomes in the manual. 

8. Academic/ Event Calendar 

 

Observations: Academic and event calendar was available for the current academic 

session 2021-2022.  

9. Innovations in Academic Delivery  

 

 



Observations: 

 

• For classroom teaching online learning tools like Learning Management System, 

MS Teams, and Zoom were adopted by the school.    

• The school stressed on hands-on learning experience activities for students as 

academic innovation. 

• The students with the guidance of faculty members had prepared working models 

from resources available at home.  

• Educational trips were organized for students to historical buildings and other 

monuments as a part of field work/ project work assigned to them as per curriculum. 

Recommendations:  

• Teamwork assignments can be given to study for practice. For e.g. Architecture and 

Planning assignments based on construction, materials, technologies, services, 

landscaping, industry etc. will facilitate budding architects to develop an 

understanding of these concepts and will further help in developing delegation, 

communication and leadership skills in students. 

• The school should explore more avenues to implement innovations in academic 

delivery for the benefit of students.  

• Applied learning methodology can be extensively used outside classrooms by 

organizing workshops on crafting of functional objects, model making, 

architectural designing, construction skills and graphics, etc. 

• The faculty members can encourage students to work on research publications. 

 

10. Interaction with Faculty members 

 

Observations:  

• Total faculty in the school are 8. There are 3 doctorates in the school,4 of them have 

enrolled in Ph. D and 1 faculty has submitted  Ph.D thesis for award of degree. 

• Following are the coordinators in the school: 

Ms. Kumud Dhanwantri – M.Plan 

Mr.Nitiesh Kumar – B.Plan. 

Dr.Pallavi Sharma – Architecture and Ph.D. 

Ar.Raghav Agrawal – Examination and computer lab     

Recommendations: 

• It was explained to faculty members to encourage students to use the student 

services online form available in HOI account. 

• It was suggested that the faculty should prepare a question bank of MCQ as ready 

reference for students.  

• Ms. Geetika joined AUH in 2014 and Mr. Raghav in 2017. The faculty were advised 

to enroll themselves in Ph.D. program at the earliest. 

 



11. Internal Assessments (Academic Session 2020-2021)  

 

Observations: The record of internal assessments including sessional, and assignments 

was maintained by faculty members. 

Recommendations: It was advised to maintain a complete record of internal assessments 

in soft copy.  

12. Result Analysis (Academic Session 2020-2021). 

 

Observations: Result analysis was available for academic session 2020-2021. 

Recommendations: It was advised to prepare graphical representation of the results 

including on-going current semester. 

13. Extracurricular activities organized for students’ engagement 

 

Observations: 4 activities were conducted in the academic session 2020-2021 and reports 

for the same were available.  

Recommendations: The school should organize more extracurricular activities for the 

students keeping in mind the SoPs of NAAC. 

 

14. Events, Webinars & FDPs organized 

Observations: 12 webinars were conducted in the academic session 2020-2021 and reports 

for the same were available.  

Recommendations: The school should organize more FDPs and training programs as per 

the guidelines of NAAC. 

15. Verification of Memorandum of Understanding (MoUs) 

 

Observations: The school lacks adequate and appropriate MoUs with educational 

institutions/ industries of repute. 

Recommendations:  

• The school should focus more on collaboration with other organizations in 

infrastructural development sector.  

• Educational institutions of repute nationally and internationally can also be identified 

for faculty and student exchange program. 

 

16. Placements (Academic Session 2020-2021) 

Observations: 

• Placements were satisfactory in the school. 

• 14 students out of 15 have been successful placed. 

• Corporate Resource Centre (CRC) had provided internship to the students in the 

academic session 2020-2021. 

 



Recommendations:  

 

• Complete record of students placed and opted for higher education should be 

maintained in the school apart from records being maintained at CRC.    

• The school should aim for getting more live projects from the industry to get 

preplacement offers for the students. 

 

17. Best Practices Implemented  

 

Observations: 

• Research on ecofriendly material was carried out by the students and ecofriendly 

brick was made onsite in a brick manufacturing factory. It provided experiential 

learning to the student.  

• Students had prepared improvised models (as per materials available at home)                   

• The curriculum taught at the school was updated timely wherein few major changes 

in curriculum was carried out in academic session 2019-2020 and minor changes 

were also incorporated in academic session 2020-2021 as per the record of Board 

of Studies conducted by the institute. 

• The school maintains its record as per the requirements of the council. 

 

Recommendations: 

 

• The school was advised to focus on getting funded projects from the industry/ 

government/ non-government organizations.  

• The faculty members in the school should explore possibilities of consultancy 

services. 

• The school can establish a Centre of Excellence in collaboration with an industry to 

provide hands on experience to faculty and students. 

•  Industry based live projects can be explored for students as preplacement offer.  

• Green building and sustainable building concept can be put into practice in the form 

of projects developed by the students.  

• Promoting wellbeing in built spaces as a project can be initiated for students to 

promote sustainability in green building concept. 
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Name of the Department: Faculty of Architecture & Planning    

 

Name of the School: Amity School of Architecture & Planning    

    

 

Date: - 27.08.2021 

 

Auditor Name: Dr. Sunita Sharma  

 

S. No Details IQAC Remarks (Closure of Nonconformities) 

6. Faculty Load The faculty load was updated as per IQAC suggestion. 

8. 
Academic/ Event 

calendar Event calendar was prepared by the school. 

12. Result Analysis  Graphical representation of results was prepared. 

     



AMITY UNIVERSITY HARYANA 

 
INTENAL QUALITY AND ASSURANCE CELL  

 

Visit of IQAC Members Schedule 

 

S.No  Institute  Date Time  

 Faculty of Management Studies   

1 Amity College of Commerce  01.04.2022 10:30 AM  

2 Amity School of Hospitality  01.04.2022 12:30 PM  

3 Amity Business School  01.04.2022 02:30 PM  

 Faculty of Science, Engineering & Technology  

4 Amity School of Engineering and Technology  04.04.2022 10.30 AM 

5 Amity Institute of Biotechnology  04.04.2022 02.30 PM 

6 Amity School of Earth and Environment Science  04.04.2022 04.00 PM 

7 Amity School of Applied Sciences  05.04.2022 10.30 AM  

 Faculty of Laws 

8 Amity Law School  05.04.2022 02.30 PM 

 Faculty of Arts  

9 Amity School of Liberal Arts&Foreign Languages 06.04.2022 10.30AM 

10 Amity School of Communication  06.04.2022 02.30PM 

11 Amity Institute of Design (ASFA &ASFDT)   07.04.2022 10.30AM 

 Faculty of Health & Allied Sciences  

12 Amity Medical School  07.04.2022 02.30PM 

13 Amity College of Nursing  08.04.2022 10.30AM 

14 Amity Institute of Pharmacy  08.04.2022 12.05PM 

15 Amity Institute of Behavioural and Allied Sciences  
08.04.2022 02.30PM 

16 Amity Institute of Clinical Psychology  

 Faculty of Architecture and Planning  

17 Amity School of Architecture and Planning  05.04.2022 03.30PM 



(Accredited with Grade ‘A’ by NAAC) 

 

Internal Quality Assurance Cell Report 

 

Name of the Department: Faculty of Management Studies 

Name of the Institute: Amity Business School 

Auditor Name:  Dr. Sunita Sharma, Mr.N.K. Sinha, Mr.Onkar, Mr. Vijay   

Dated: 1
st
April 2022 

 

IQAC OBSERVATIONS: 

 The school had presented all the documents in a systematic manner for smooth conduct 

of audit. 

 The documents produced during audit were well maintained in the file.  

 The school has been organizing many events for holistic development of its faculty 

members and students.  

 The overall functioning of the department seemed to be very efficiently managed.  

 

S.No

. 
Details IQAC Remarks 

1 
Re-registration of 

students on Amizone 

  

 

ABS  

Total 

Studen

ts 

Registered Not Registered 

259 252 7 

Programme wise 

BBA 125 123 2 

BBA-3C 2 2 0 

BBA-(B&F) 5 3 2 

BBA-(Intl.) 1 1 0 

MBA 27 25 2 

MBA-(B&F) 8 8 0 

MBA-HHM 11 11 0 

MBA-BA 5 5 0 

MBA-(SM) 2 2 0 

MBA-EFT 2 2 0 

Executive 

MBA (SM) 
1 0 1 



MBA-(EWP) 29 29 0 

B.A-(Eco) 34 34 0 

M.A-(Eco) 7 7 0 

2 
Foreign Language 

allotted to students 

Foreign language was allotted to the students and faculty was 

also allocated as per language opted by the students. 

3 
Faculty load w.r.t 

subjects assigned 

Faculty load was available for perusal. An average of credits 

has been assigned to each faculty member.  

4 Faculty registers Faculty registers were well maintained in the school. 

5 Session Plan  
Session plans were checked and found to be uploaded as per 

the credits assigned to the faculty members. 

6 Course Manuals  

The manual need to be properly indexed & pages to be 

numbered. (If print out of the course manual has been taken 

page numbers can be manually written.) 

7 
E- resources 

developed for LMS.   

The school should focus more on preparing comprehensive 

course wise modules incorporating audio visual aids to enrich 

the teaching learning experience. 

8 
Academic/ Event 

Calendar 

Events Calendar should be prepared as per the format of 

Academic calendar issued by Dean Academic Office. 

9 

 

Status of Ph.D. 

students enrolled. 

 

 The school should mandatorily maintain separate files for 

each of the student registered in Ph.D. The file should 

contain the following documents. 

1. Admission Letter 

2. Registration form 

3. 10th Marksheet /Certificate 

4. Qualifying degree certificate (UG/PG)  

5. NET/GATE/JRF certificate 

6. Course work marksheet 

7. DRC minutes of meeting 

8. Documents required from external guide are as 

under: 

 CV of the co-supervisor 

 NOC from the host institution 

 Consent letter 

9. Approved copy of Synopsis 

10. Approval of RAC 

11. 6 monthly progress report (Annexure no –XIV) 

12. Approved copy of extension availed (if any)  

13. Pre Ph.D.-Minutes of meeting 

14. Ph.D. notification issued by Registrar. 

15. Final copy of Thesis submitted 

 

  Record of Ph.D. students registered in the school did not 

match with the Ph.D. list provided during audit. 

10 

Mentor assigned to 

students 

(Mentor Mentee 

ratio) 

Mentor mentee ratio is 1:18 



 

11 Internal Assessments 

 Record of internal assessment was available with all the 

faculty members.  

 The school should maintain a file for all the internal 

assessment question papers and date sheet. 

 

 

12 Result Analysis 

 Result analysis was available with the school programme 

wise.  

 Graphical analysisreport should be prepared for ongoing 

and pass out batches.  

 

13 

Extracurricular 

activities organized 

for students' 

engagement. 

 Twenty-two events had been planned for the Even 

Semester out of which Eight had been conducted between 

January -March-2022 

 Reports of the same were available in the file during audit.  

 The school was advised to maintain geotagged 

photographs in the outcome reports for the events being 

conducted by the school.  
 

14 
Events, Webinars, 

FDPs organized 

Two FDPs had been organized by the school till date. Reports 

of the same were available in the file during audit.  

 

15 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record needs to be updated 

and filed properly.  

16 

Verification of 

Memorandum of 

Understanding 

(MoUs) (Audit as per 

the attached Check 

List) 

 The school has in total five MOUs 

Active MOUs are four 

Inactive MOUs is one.   

 The MOUs file needs to be flagged year wise for easy 

access. 

 Record of activities conducted under the signed MOUs 

should be maintained in a file.  

 

 

 

 

 



 
(Accredited with Grade ‘A’ by NAAC) 

 
 
Name of the Department: Faculty of Management Studies & Behavioural Sciences 

 

Name of the School: Amity Business School 

 

Date: - 15.04.2022 

 

Auditor Name: Dr. Sunita Sharma & Dr. Vidhi  

 

S. No Details IQAC Remarks ( Closure of Nonconformities) 

15. 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record is updated and 

filed properly as per IQAC suggestions. 

     



(Accredited with Grade ‘A’ by NAAC) 

 

Internal Quality Assurance Cell Report  

 

Name of the Department: Faculty of Management Studies 

Name of the Institute: Amity College of Commerce 

Auditor Name:  Dr. Sunita Sharma, Mr.N.K. Sinha, Mr.Onkar, Mr. Vijay  

Dated: 1
st
April 2022 

 

IQAC OBSERVATIONS: 

 The school had presented all the documents in a very asystematic manner during audit. 

 The documents produced during audit should have been properly filed and maintained. 

 The school had all incomplete files of Ph.D. candidates. The school is in the process of 

procuring documents from ABS for completing the Ph.D. files of registered candidates in 

the school. 

 Most of the faculty had marked attendance on Amizone which is encouraging.  

 

S.No

. 
Details IQAC Remarks 

1 
Re-registration of 

students onAmizone 

  

 

ACC  

Total 

Students 

Registered Not Registered 

242 242 0 

Programme wise 

B. Com 227 227 0 

M.Com 15 15 0 

2 
Foreign Language 

allotted to students 

Foreign language was allotted to the students and faculty was also 

allocated as per language opted by the students. 

3 
Faculty load w.r.t 

subjects assigned 

Faculty load was available for perusal. An average of credits has 

been assigned to each faculty member.  

4 Faculty registers 

Following were the observations as under:  

 Signature of HOI was not available in the faculty registers.  

 Enrollment numbers was not mentioned in the registers by few 

faculty members.  

 Attendance was inappropriately maintained by Dr. Deepika 

&Dr.Shikha. 



5 Session Plan  
Session plans were checked and found to be uploaded as per the 

credits assigned to the faculty members. 

6 Course Manuals  
The manual need to be properly indexed & pages to be numbered. (If 

print out of the course manual has been taken page numbers can be 

manually written.) 

7 
E- resources 

developed for LMS.   

The school should focus more on preparing comprehensive course 

wise modules incorporating audio visual aids to enrich the teaching 

learning experience.  

 

8 
Academic/ Event 

Calendar 

Events Calendar should be prepared as per the format of Academic 

calendar issued by Dean Academic Office and the file should be 

flagged and updated year wise. 

9 

Status of Ph.D. 

students enrolled. 

 

The school should mandatorily maintain separate files for each of the 

student registered in Ph.D. The file should contain the following 

documents. 

1. Admission Letter 

2. Registration form 

3. 10th Marksheet /Certificate 

4. Qualifying degree certificate (UG/PG)  

5. NET/GATE/JRF certificate 

6. Course work marksheet 

7. DRC minutes of meeting 

8. Documents required from external guide are as under: 

 CV of the co-supervisor 

 NOC from the host institution 

 Consent letter 
9. Approved copy of Synopsis 

10. Approval of RAC 

11. 6 monthly progress report (Annexure no –XIV) 

12. Approved copy of extension availed (if any)  

13. Pre Ph.D.-Minutes of meeting 

14. Ph.D. notification issued by Registrar. 

15. Final copy of Thesis submitted 

10 

Mentor assigned to 

students 

(Mentor Mentee 

ratio) 

 

Mentor mentee ratio is 1:20 

 

11 Internal Assessments 

 Record of internal assessment was available with all the faculty 

members.  

 The school should maintain a file for all the internal assessment 

question papers and date sheet. 

12 Result Analysis 

 Result analysis can be prepared programme wise. Students total 

count should be mentioned, names of students should not be 

listed in the result format shared by IQAC. 

 Graphical analysis report should be prepared for ongoing and 

pass out batches. 

13 

Extracurricular 

activities organized 

for students' 

engagement. 

 Three events had been conducted between January-March-2022, 

on online platform MS team.  

 Reports of the same were available in the file during audit.  

 The school was advised to maintain geotagged photographs 

in the outcome reports for the events being conducted by the 



school.   
 

14 
Events, Webinars, 

FDPs organized 
No FDP has been organized by the school till date. 

15 
Record of Mentor 

Mentee meetings 
The Master file of mentor-mentee record needs to be updated and 

filed properly. 

16 

Verification of 

Memorandum of 

Understanding 

(MoUs) (Audit as per 

the attached Check 

List) 

 The school has in total four active MOUs. 

 The MOU file needs to be flagged year wise for easy access. 

 Record of activities conducted under the signed MOUs should 

be maintained in a file.  

 

 

 

 



 
(Accredited with Grade ‘A’ by NAAC) 

 
 
Name of the Department: Faculty of Management Studies & Behavioural Sciences 

 

Name of the School: Amity College of Commerce 

 

Date: - 15.04.2022 

 

Auditor Name: Dr. Sunita Sharma & Dr. Vidhi  

 

S. No Details IQAC Remarks ( Closure of Nonconformities) 

4. Faculty registers 
Enrollment numbers are mentioned in the registers by faculty 

members.  

12. Result Analysis 
Result analysis is prepared programme wise. The result format 

shared by IQAC. 

15. 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record is updated and 

filed properly as per IQAC suggestions. 

     



 

 

 

(Accredited with Grade ‘A’ by NAAC) 

 

Internal Quality Assurance Cell Report 

 

Name of the Department: Faculty of Health & Allied Sciences   

Name of the Institute: Amity Institute of Behavioral & Allied Sciences   

Auditor Name: Dr. Sunita Sharma, Dr. Vidhi, Mr. Onkar, Mr. Vijay Kumar  

Dated: 18
th

April 2022  

 

IQAC OBSERVATIONS: 

 

 The elaborate presentation given by the director of the institute was very informative. The 

institute is advised to present only the current year details in the power point presentation 

instead of 5 yrs.   

 The institute had presented all the documents in a very asystematic manner during audit. 

 The documents produced during audit should have been properly filed and maintained. 

 Many faculty were unavailable during the auditto show their documents. 

 The institute offers Behavioral Science course in workshop mode to all UG and PG 

students at AUH.  

 The institute is in the process of launching a quarterly newsletter, “Health Psychology 

Today”. 

 The institute is in the process of offering training programs funded by government 

agencies. 

 

S.No

. 
Details IQAC Remarks 

1 
Re-registration of 

students  onAmizone 

  

 

AIBAS/AICP 

Total 

Students 

Registered Not 

Registered 

571 563 8 



Programme wise 

B.A. (H) App. 

Psy. 
150 147 3 

  
B.Sc. (CP) 247 242 5 

  
M.A. (App Psy.) 8 8 0 

  
M.A. (CounPsy) 4 4 0 

  
M.Sc. (CP) 150 150 0 

  
MSW 12 12 0 

2 
Foreign Language 

allotted to students 

Foreign language was allotted to the students and faculty was also 

allocated as per language opted by the students. 

3 
Faculty load w.r.t 

subjects assigned 

Faculty load was available for perusal.An average of credits 

has been assigned to each faculty member. 

4 Faculty registers 

Following were the observations as under:  

 

 Signature of HOI was not available in the faculty registers.  

 Enrollment numbers was not mentioned in the registers by few 

faculty members. 

5 Session Plan  

Session plans were checked randomly and following are the 

observations: 

Dr. Rajesh Nair and Dr. Anupama had not uploaded session 

plans on Amizone. 

 

6 Course Manuals  
The manual need to be properly indexed & pages to be numbered. (If 

print out of the course manual has been taken page numbers can be 

manually written.) 

7 
E- resources 

developed for LMS.   

The institute should focus more on preparing comprehensive course 

wise modules incorporating audio visual aids to enrich the teaching 

learning experience.  

8 
Academic/ Event 

Calendar 

 The file was not produced during the audit. 

 Event Calendar should be prepared as per the format of 

Academic calendar issued by Dean Academic Office and the file 

should be flagged and updated year wise. 

9 

 

Status of Ph.D. 

students enrolled. 

 

The institute should mandatorily maintain separate files for 

each of the student registered in Ph.D. The file should contain 

the following documents. 

1. Admission Letter 

2. Registration form 

3. 10th Marksheet /Certificate 

4. Qualifying degree certificate (UG/PG)  

5. NET/GATE/JRF certificate 

6. Course work marksheet 

7. DRC minutes of meeting 

8. Documents required from external guide are as 

under: 

 CV of the co-supervisor 

 NOC from the host institution 

 Consent letter 

9. Approved copy of Synopsis 

10. Approval of RAC 

11. 6 monthly progress report (Annexure no –XIV) 



12. Approved copy of extension availed (if any)  

13. Pre Ph.D.-Minutes of meeting 

14. Ph.D. notification issued by Registrar. 

15. Final copy of Thesis submitted. 

10 

Mentor assigned to 

students 

(Mentor Mentee 

ratio) 

Mentor mentee ratio is 1:30 

11 Internal Assessments 

 Record of internal assessment was available with all the faculty 

members.  

 The institute should maintain a file for all the internal 

assessment question papers and date sheet. 
 The institute had not conducted sessional as per the 

scheduled week earmarked in the academic calendar issued 

from the Dean Academic Office. 

12 Result Analysis 

 Result analysis file was not produced during the audit. 

 Graphical analysisreport should be prepared for ongoing 

and pass out batchesprogramme wise.  

13 

Extracurricular 

activities organized 

for students' 

engagement. 

 The institute had not produced the document wherein 

events were planned.  

  The institute was advised to maintain geotagged 

photographs in the outcome reports for the events being 

conducted by the institute. 

14 
Events, Webinars, 

FDPs organized 

 Two FDPs had been organized by the institute till date. 

 Reports of the same were available in the file during audit.  

15 
Record of Mentor 

Mentee meetings 

 The Master file of mentor-mentee record needs to be 

updated and filed.  

 The file should be complete in all respects with notice, 

timetable, mentor mentee list and any other document as 

deemed necessary.  

16 

Verification of 

Memorandum of 

Understanding 

(MoUs) (Audit as per 

the attached Check 

List) 

 The institute has in total five MOUs 

Active MOUs are two 

Inactive MOUs arethree 

 The MOU file needs to be flagged year wise for easy 

access. 

 Record of activities conducted under the signed MOUs 

should be maintained in a file. 
 



 
(Accredited with Grade ‘A’ by NAAC) 

 
 
Name of the Department: Faculty of Management Studies & Behavioural Sciences 

 

Name of the School: Amity Institute of Behavioral & Allied Sciences 

 

Date: - 06.05.2022 

 

Auditor Name: Dr. Sunita Sharma & Dr. Vidhi  

 

S. No Details IQAC Remarks ( Closure of Nonconformities) 

4. Faculty registers 
Enrollment numbers are mentioned in the registers by faculty 

members.  

8 
Academic/ Event 

Calendar 

Event Calendar file is updated & modified as per the 

suggestions provided by IQAC. 

15. 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record is updated and 

filed properly as per IQAC suggestions. 

     



 

 

 

(Accredited with Grade ‘A’ by NAAC) 

 

Internal Quality Assurance Cell Report 

 

Name of the Department: Faculty of Health & Allied Sciences   

Name of the Institute: Amity Institute of Clinical Psychology 

Auditor Name: Dr. Sunita Sharma, Dr. Vidhi, Mr.Onkar, Mr.Vijay Kumar  

Dated: 18
th

April 2022  

 

IQAC OBSERVATIONS: 

 

 The elaborate presentation given by the director of the institute was very informative. The 

institute is advised to present only the current year details in the power point presentation 

instead of 5 yrs.   

 The institute had presented all the documents in a very asystematic manner during audit. 

 The documents produced during audit should have been properly filed and maintained. 

 The institute has been recognized for 5 yrs. by RCI.  

 

S.No

. 
Details IQAC Remarks 

1 
Re-registration of 

students  onAmizone 

  

 

AICP 

Total 

Students 

Registered Not 

Registered 

16 16 0 

Programme wise 

  
M.Phil 16 16 0 

2 
Foreign Language 

allotted to students 
Not Applicable. 

3 
Faculty load w.r.t 

subjects  assigned 

Faculty load was available for perusal.An average of credits 

has been assigned to each faculty member. 



4 Faculty registers 

Following were the observations as under:  

 Signature of HOI was not available in the faculty registers.  

 Enrollment numbers was not mentioned in the registers by few 

faculty members. 

5 Session Plan  

Session plans were checked randomly and following are the 

observations: 

Dr. Nadeem, Dr.Mehfooz& Dr. Nidhi had not uploaded 

session plans. 

 

6 Course Manuals  
The manual need to be properly indexed & pages to be numbered. (If 

print out of the course manual has been taken page numbers can be 

manually written.) 

7 
E- resources 

developed for LMS.   

The institute should focus more on preparing comprehensive course 

wise modules incorporating audio visual aids to enrich the teaching 

learning experience.  

8 
Academic/ Event 

Calendar 

 The file was not produced during the audit. 

 Events Calendar should be prepared as per the format of 

Academic calendar issued by Dean Academic Office and the file 

should be flagged and updated year wise. 

9 

 

Status of Ph.D. 

students enrolled. 

 

Not Applicable 

10 

Mentor assigned to 

students 

(Mentor Mentee 

ratio) 

Mentor mentee ratio is 1:8 

11 Internal Assessments 

 Record of internal assessment was available with all the faculty 

members.  

 The institute should maintain a file for all the internal 

assessment question papers and date sheet. 
 Sessionals had not been conducted in the institute till the 

date as per academic calendar from Dean Office. 

12 Result Analysis 

 Result analysis was available with the institute. 

 Graphical analysisreport should be prepared for ongoing 

and pass out batches.  

13 

Extracurricular 

activities organized 

for students' 

engagement. 

  No record was produced. 

 The institute was advised to maintain geotagged 

photographs in the outcome reports for the events being 

conducted by the institute. 

14 
Events, Webinars, 

FDPs organized 
No record was produced. 

15 
Record of Mentor 

Mentee meetings 

 The Master file of mentor-mentee record needs to be 

updated and filed.  

 The file should be complete in all respects with notice, 

timetable, mentor mentee list and any other document as 

deemed necessary. 

16 

Verification of 

Memorandum of 

Understanding 

(MoUs) (Audit as per 

the attached Check 

List) 

 

 

No record was produced. 



 
(Accredited with Grade ‘A’ by NAAC) 

 
 
Name of the Department: Faculty of Management Studies & Behavioural Sciences 

 

Name of the School: Amity Institute of Clinical Psychology 

 

Date: - 06.05.2022 

 

Auditor Name: Dr. Sunita Sharma & Dr. Vidhi  

 

S. No Details IQAC Remarks ( Closure of Nonconformities) 

4. Faculty registers 
Enrollment numbers are mentioned in the registers by faculty 

members.  

8 
Academic/ Event 

Calendar 

Event Calendar file is updated & modified as per the 

suggestions provided by IQAC. 

12. Result Analysis 

Result analysis file is updated & filled properly as per 

IQAC suggestions 

Graphical analysis report should is prepared as per IQAC 

suggestions.  

15. 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record is updated and 

filed properly as per IQAC suggestions. 

     



(Accredited with Grade ‘A’ by NAAC) 

 

Internal Quality Assurance Cell Report 

 

Name of the Department: Faculty of Management Studies 

Name of the Institute: Amity School of Hospitality  

Auditor Name:  Dr. Sunita Sharma, Mr.N.K. Sinha, Mr.Onkar, Mr.Vijay 

Dated: 1
st
April 2022  

 

IQAC OBSERVATIONS: 

 

 The school organizes food festival for the students to impart experiential learning. 

 Regular team meetings are conductedon every Friday toevaluate the departmental 

activities.  

 The school notice board is used as a tool to display industry specific terminologies (food 

and beverages) for the students’ vocabulary enrichment.  

 

S.No

. 
Details IQAC Remarks 

1 
Re-registration of 

students on Amizone 

  

 

ASH 

Total 

Students 

Registered Not Registered 

126 122 4 

Programme wise 

Bachelor of 

Hotel 

Manageme

nt 

83 81 2 (Left) 

BTTM 43 41 2 

2 
Foreign Language 

allotted to students 

Foreign language was allotted to the students and faculty was also 

allocated as per language opted by the students. 

3 
Faculty load w.r.t 

subjects assigned 

Faculty load was available for perusal. An average of credits has 

been assigned to each faculty member.  

4 Faculty registers 

Following were the observations as under:  

 

 Signature of HOI was not available in the faculty registers. 



 Enrollment numbers was not mentioned in the registers of Mr. 

Vinod Kumar& Dr. Kunal Seth. 

 Attendance was incorrectly marked by few faculty members.  

5 Session Plan  
 Session plans were checked and found to be uploaded as per the 

credits assigned to the faculty members. 

6 Course Manuals  

 The manual need to be properly indexed& pages to be 

numbered. (If print out of the course manualhas been taken page 

numbers can be manually written.) 

 

 

7 
E- Resources 

developed for LMS.   

 The school should focus more on preparing comprehensive 

course wise modules incorporating audio visual aids to enrich 

the teaching learning experience.  

 

8 
Academic/ Event 

Calendar 

Events Calendar should be prepared as per the format of 

Academic calendar issued by Dean Academic Office.   

9 

 

Status of Ph.D. 

students enrolled. 

 

 Not Applicable. 

10 

Mentor assigned to 

students 

(Mentor Mentee 

ratio) 

 

 Mentor mentee ratio is 1:18. 

11 Internal Assessments 

 Record of internal assessment was available with all the faculty 

members.  

 The school should maintain a file for all the internal assessment 

question papers and date sheet. 

12 Result Analysis 
Result data was available with the institute programme 

wise.However, the school has mentioned PG in the result format 

instead of UG.The school does not offerany PG programme.  

13 

Extracurricular 

activities organized 

for students' 

engagement. 

 Eight events had been planned out of which two had been 

conducted between January -March-2022.  

 Reports of the same were available in the file during audit. 

 The school was advised to maintain geotagged 

photographs in the outcome reports for the events being 

conducted by the school.  
 

14 
Events, Webinars, 

FDPs organized 

 

No FDP has been organized by the school till date. 

15 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record need to be updated and 

filed properly. No loose sheets should be produced during audit. 

16 

Verification of 

Memorandum of 

Understanding 

(MoUs) (Audit as per 

the attached Check 

List) 

The school has not signed any MOUs in Hospitality & Tourism 

sector. 

 

 



 
(Accredited with Grade ‘A’ by NAAC) 

 
 
Name of the Department: Faculty of Management Studies & Behavioural Sciences 

 

Name of the School: Amity School of Hospitality 

 

Date: - 15.04.2022 

 

Auditor Name: Dr. Sunita Sharma & Dr. Vidhi  

 

S. No Details IQAC Remarks ( Closure of Nonconformities) 

4. Faculty registers 
Enrollment numbers are mentioned in the registers by faculty 

members.  

15. 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record is updated and 

filed properly as per IQAC suggestions. 

     



 

 

(Accredited with Grade ‘A’ by NAAC) 

 

Internal Quality Assurance Cell Report 

Name of the Department: Faculty of Science Engineering & Technology 

Name of the Institute: Amity School of Engineering and Technology 

Auditor Name:  Dr. Sunita Sharma, Dr.Vidhi, Mr.Onkar, Mr.Vijay Kumar  

Dated: 26
th

April 2022 

 

IQAC OBSERVATIONS: 

 

 The elaborate presentation given by the officiating director of the school was very 

informative. The school is advised to present only the current year details in the power 

point presentation instead of 5 yrs.  

 The school had presented all the documents in a systematic manner for smooth conduct 

of audit.The documents produced during audit were well maintained in the files.  

 The school could not produce any relevant document and record of Nanotechnology 

department. 

 

S.No

. 
Details IQAC Remarks 

1 
Re-registration of 

students  onAmizone 

  

 

ASET  

Total 

Students 

Registered Not Registered 

728 715 13 

Programme wise 

 

B. Tech             

(BM) 

17 17 0 

B. Tech 

(AE) 
17 17 0 

B. Tech (AI 

& ML) 
31 31 0 

B. Tech 

(CE) 
15 15 0 

B. Tech 352 345 7 



(CSE) 

B. Tech 

(CSE)-3C 
1 1 0 

B. Tech 

(ECE) 
12 12 0 

B. Tech 

(EEE) 
6 6 0 

B.TECH-

(IOT) 
1 1 0 

B. Tech 

(ME) 
22 22 0 

B. Tech 

(CSE-Intl) 
4 4 0 

B.Tech.- 

CSE + 

MBA (DD) 

 

3 3 0 

IB. Tech + 

M. Tech 

(AI & ML) 

18 17 1 

IB.TECH- 

M. Tech 

(AIR) 

10 10 0 

IB.Tech + 

M.Tech 

(DS) 

5 4 1 

IB.Tech + 

M.Tech 

(NCS) 

6 6 0 

M. Tech 

(NCS) 
9 9 0 

M.Tech 

(AI) 
10 9 1 

M.Tech. 

(Civil) 
5 4 1 

M.Tech. 

(Data Sc) 
9 9 0 

M. Tech. 

(Defence 

Tech) 

15 15 0 

M. Tech. 

(E&C) 
1 1 0 

M. Tech. 

(ME) 
3 3 0 

M. Sc-(RE) 2 2 0 

M. Tech. 

(S&AE) 
1 1 0 

B.Sc. (IT) 35 34 1 

BCA 84 83 1 

BCA + 

MCA 
5 5 0 



(Dual) 

M.C.A 29 29 0 

2 
Foreign Language 

allotted to students 

Foreign language was allotted to the students and faculty was also 

allocated as per language opted by the students. 

3 
Faculty load w.r.t 

subjects  assigned 

Faculty load was available for perusal. An average of credits has 

been assigned to each faculty member.  

4 Faculty registers 

Following were the observations as under:  

 Signature of HOI was not available in the faculty registers.  

 Enrollment numbers was not mentioned in the registers by Dr. 

Lucky Krishna & Dr. Rajesh Tyagi.  

 Attendance was inappropriately maintained by few faculty 

members.  

5 Session Plan  
Session plans were checked and found to be uploaded as per the 

credits assigned to the faculty members. 

6 Course Manuals  

 The manual need to be properly indexed & pages to be 

numbered. (If print out of the course manual has been taken page 

numbers can be manually written.) 

 The manual of course code – 2109 did not contain the 

CO.PO,PSO mapping table.  

7 
E- resources 

developed for LMS.   

The school should focus more on preparing comprehensive course 

wise modules incorporating audio visual aids to enrich the teaching 

learning experience.  

8 
Academic/ Event 

Calendar 

Events Calendar should be prepared as per the format of Academic 

calendar issued by Dean Academic Office and the file should be 

flagged and updated year wise. 

9 

 

Status of Ph.D. 

students enrolled. 

 

The school should mandatorily maintain separate files for each 

of the student registered in Ph.D. The file should contain the 

following documents. 

1. Admission Letter 

2. Registration form 

3. 10th Marksheet /Certificate 

4. Qualifying degree certificate (UG/PG)  

5. NET/GATE/JRF certificate 

6. Course work marksheet 

7. DRC minutes of meeting 

8. Documents required from external guide are as 

under: 

 CV of the co-supervisor 

 NOC from the host institution 

 Consent letter 

9. Approved copy of Synopsis 

10. Approval of RAC 

11. 6 monthly progress report (Annexure no –XIV) 

12. Approved copy of extension availed (if any)  

13. Pre Ph.D.-Minutes of meeting 

14. Ph.D. notification issued by Registrar. 

15. Final copy of Thesis submitted. 

10 

Mentor assigned to 

students 

(Mentor Mentee 

Mentor mentee ratio is 1:30 



ratio) 

 

11 Internal Assessments 

 Record of internal assessment was available with all the 

faculty members.  

 The school should maintain a file for all the internal 

assessment question papers and date sheet. 

12 Result Analysis 
 Result analysis was available with the school programme 

wise. 

13 

Extracurricular 

activities organized 

for students' 

engagement. 

 Seventeen events had been planned for the Even Semester 

out of which five had been conducted between January -till 

4 April,2022. 

 Reports of the same were available in the file during audit. 

  The school was advised to maintain geotagged 

photographs in the outcome reports for the events being 

conducted by the school. 

14 
Events, Webinars, 

FDPs organized 

Two FDPs had been organized by the school till date. Reports 

of the same were available in the file during audit.  

15 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record needs to be updated 

and filed properly. The file was incomplete w.r.t notices, 

timetable and list of mentors allotted to mentees. 

16 

Verification of 

Memorandum of 

Understanding 

(MoUs) (Audit as per 

the attached Check 

List) 

 The school has in total Thirty-Three MOUs 

Active MOUs are Sixteen 

Inactive MOUs areSeventeen 

 The MOU file needs to be flagged year wise for easy 

access. 

 Record of activities conducted under the signed MOUs 

should be maintained in a file. 

 

 

 

 



 
(Accredited with Grade ‘A’ by NAAC) 

 
 

Name of the Department: Faculty of Science Engineering & Technology 

 

Name of the School: Amity School of Engineering and Technology 

 

Date: - 12.05.2022 

 

Auditor Name: Dr. Sunita Sharma & Dr. Vidhi  

 

S. No Details IQAC Remarks ( Closure of Nonconformities) 

4. Faculty registers 
Enrollment numbers are mentioned in the registers by faculty 

members.  

8. 
Academic/ Event 

Calendar 

Event Calendar file is updated & modified as per the 

suggestions provided by IQAC. 

12. Result Analysis 
Result analysis is prepared programme wise. The result format 

shared by IQAC. 

15. 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record is updated and 

filed properly as per IQAC suggestions. 

     



 

 

(Accredited with Grade ‘A’ by NAAC) 

 

Internal Quality Assurance Cell Report 

 

Name of the Department: Faculty of Science Engineering & Technology 

Name of the Institute: Amity Institute of Biotechnology 

Auditor Name:  Dr. Sunita Sharma, Dr.Vidhi, Mr.Onkar, Mr.Vijay   

Dated: 4
th

April 2022 

 

IQAC OBSERVATIONS: 

 

 The institute had presented all the documents in a systematic manner for smooth conduct 

of audit. 

 The documents produced during audit were well maintained in the file.  

 The institute has been organizing many events/ activities/ workshops/ conferences for 

holistic development of its faculty members and students.  

 The overall functioning of the department seemed to be very efficiently managed.  

 

S.No

. 
Details IQAC Remarks 

1 
Re-registration of 

students  onAmizone 

  

 

AIB 

Total 

Students 

Registered Not Registered 

176 176 0 

Programme wise 

    
B.Sc. (H) 

BS 
12 12 0 

B.Sc. (H)-

BT 
33 33 0 

B.Tech 

(BT) 
34 34 0 

B.Tech. + 

M.Tech - 
2 2 0 



(BT) Dual 

M.Sc.-(BT) 

& GATB 
38 38 0 

M.Tech 

(BT) 
4 4 0 

M.Sc. (DS) 46 46 0 

PG 

Diploma in 

DS 

7 7 0 

2 
Foreign Language 

allotted to students 

Foreign language was allotted to the students and faculty was also 

allocated as per language opted by the students. 

3 
Faculty load w.r.t 

subjects assigned 

Faculty load was available for perusal. An average of credits has 

been assigned to each faculty member.  

4 Faculty registers Faculty registers were well maintained in the institute. 

5 Session Plan  
Session plans were checked and found to be uploaded as per 

the credits assigned to the faculty members. 

6 Course Manuals  

The manual need to be properly indexed & pages to be 

numbered. (If print out of the course manual has been taken 

page numbers can be manually written.) 

7 
E- resources 

developed for LMS.   

The institute should focus more on preparing comprehensive 

course wise modules incorporating audio visual aids to enrich 

the teaching learning experience. 

8 
Academic/ Event 

Calendar 

Events Calendar should be prepared as per the format of 

Academic calendar issued by Dean Academic Office. 

9 

 

Status of Ph.D. 

students enrolled. 

 

 The institute had presented individual files of each Ph. D 

student registered in the institute.  

 The institute should ensure that the files of individual Ph.D. 

candidate has the following documents in place. 

1. Admission Letter 

2. Registration form 

3. 10th Marksheet /Certificate 

4. Qualifying degree certificate (UG/PG)  

5. NET/GATE/JRF certificate 

6. Course work marksheet 

7. DRC minutes of meeting 

8. Documents required from external guide are as 

under: 

 CV of the co-supervisor 

 NOC from the host institution 

 Consent letter 

9. Approved copy of Synopsis 

10. Approval of RAC 

11. 6 monthly progress report (Annexure no –XIV) 

12. Approved copy of extension availed (if any)  

13. Pre Ph.D.-Minutes of meeting 

14. Ph.D. notification issued by Registrar. 

15. Final copy of Thesis submitted 

10 Mentor assigned to Mentor mentee ratio is 1:7 



students 

(Mentor Mentee 

ratio) 

 

11 Internal Assessments 

 Record of internal assessment was available with all the 

faculty members.  

 The institute should maintain a file for all the internal 

assessment question papers and date sheet. 

12 Result Analysis 

 Result analysis was available with the institute programme 

wise.  

 Graphical analysisreport should be prepared for ongoing 

and pass out batches.  

13 

Extracurricular 

activities organized 

for students' 

engagement. 

 

 Five events had been planned for the Even Semester out of 

which three had been conducted between January -March-

2022 

 Reports of the same were available in the file during audit.  

 The institute was advised to maintain geotagged 

photographs in the outcome reports for the events being 

conducted by the institute.  

14 
Events, Webinars, 

FDPs organized 

 

One FDP had been organized by the institute till date. Report 

of the same was available in the file during audit.  

15 
Record of Mentor 

Mentee meetings 

 The Master file of mentor-mentee record needs to be 

updated and filed properly. 

 Mentor- mentee notices for the years 2019-2020, 2020-

2021 and 2021-2022 were not placed in the file. 

16 

Verification of 

Memorandum of 

Understanding 

(MoUs) (Audit as per 

the attached Check 

List) 

 The institute has in total Six MOUs 

Active MOUs are three 

Inactive MOUs are three.   

 The MOU file needs to be flagged year wise for easy 

access. 

 Record of activities conducted under the signed MOUs 

should be maintained in a file. 

 

 

 

 

 



 
(Accredited with Grade ‘A’ by NAAC) 

 
 

Name of the Department: Faculty of Science Engineering & Technology 

 

Name of the School: Amity Institute of Biotechnology 

 

Date: - 12.05.2022 

 

Auditor Name: Dr. Sunita Sharma & Dr. Vidhi  

 

S. No Details IQAC Remarks ( Closure of Nonconformities) 

8. 
Academic/ Event 

Calendar 

Event Calendar file is updated & modified as per the 

suggestions provided by IQAC. 

15. 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record is updated and 

filed properly as per IQAC suggestions. 

     



 

 

(Accredited with Grade ‘A’ by NAAC) 

 

Internal Quality Assurance Cell Report 

 

Name of the Department: Faculty of Science Engineering & Technology 

Name of the Institute: Amity School of Applied Sciences 

Auditor Name:  Dr. Sunita Sharma, Dr. Vidhi, Mr. Onkar, Mr. Vijay Kumar  

Dated: 12
th 

April 2022 

 

IQAC OBSERVATIONS: 

 

 The school had presented all the documents in a very asystematic manner during audit. 

 The documents produced during audit should have been properly filed, flagged,and 

maintained. 

 Many faculty were unavailable during the audit to show their documents. 

 In the near future during IQAC audit an overview of the school should be given by a 

power point presentation highlighting the major activities / achievements of the school. 

 

S.No

. 
Details IQAC Remarks 

1 
Re-registration of 

students  onAmizone 

  

 

ASAS 

Total 

Students 

Registered Not Registered 

390 386 3 

Programme wise 

B.Sc. (H) - 

Chemistry 
40 40 0 

B.Sc. (H) - 

FS 
75 74 1 

B.Sc. (H) - 

Math 
34 34 0 

B.Sc. (H) - 

Physics 
42 42 0 

M.Sc. (AC) 58 57 1 



M.Sc. (AM) 32 32 0 

M.Sc. (AP) 58 58 0 

M.Sc. 

(Biochem) 
14 14 0 

M.Sc. (FS) 37 35 1 

2 
Foreign Language 

allotted to students 

Foreign language was allotted to the students and faculty was 

also allocated as per language opted by the students. 

3 
Faculty load w.r.t 

subjects  assigned 

Faculty load was available for perusal. An average of credits 

has been assigned to each faculty member.  

4 Faculty registers 

Following were the observations as under: 

 Signature of HOI was not available in the faculty registers.  

 Enrollment numbers was not mentioned in the registers by 

few faculty members.  

 Attendance was inappropriately maintained by few faculty 

members. 

5 Session Plan  
Session plans were checked and found to be uploaded as per 

the credits assigned to the faculty members. 

6 Course Manuals  

The manual need to be properly indexed & pages to be 

numbered. (If print out of the course manual has been taken 

page numbers can be manually written.) 

7 
E- resources 

developed for LMS.   

The school should focus more on preparing comprehensive 

course wise modules incorporating audio visual aids to enrich 

the teaching learning experience.  

8 
Academic/ Event 

Calendar 

Events Calendar should be prepared as per the format of 

Academic calendar issued by Dean Academic Office and the 

file should be flagged and updated year wise. 

9 

 

Status of Ph.D. 

students enrolled. 

 

The school should mandatorily maintain separate files for each 

of the student registered in Ph.D. The file should contain the 

following documents. 

1. Admission Letter 

2. Registration form 

3. 10th Marksheet /Certificate 

4. Qualifying degree certificate (UG/PG)  

5. NET/GATE/JRF certificate 

6. Course work marksheet 

7. DRC minutes of meeting 

8. Documents required from external guide are as 

under: 

 CV of the co-supervisor 

 NOC from the host institution 

 Consent letter 

9. Approved copy of Synopsis 

10. Approval of RAC 

11. 6 monthly progress report (Annexure no –XIV) 

12. Approved copy of extension availed (if any)  

13. Pre Ph.D.-Minutes of meeting 

14. Ph.D. notification issued by Registrar. 

15. Final copy of Thesis submitted. 

10 Mentor assigned to Mentor mentee ratio is 1:20 



students 

(Mentor Mentee 

ratio) 

 

11 Internal Assessments 

 Record of internal assessment was available with all the 

faculty members.  

 The school should maintain a file for all the internal 

assessment question papers and date sheet. 

12 Result Analysis 

 Result analysis was available with the school programme 

wise.  

 However, students who were falling in the year back or 

lower CGPA level category as per norms were not 

supported by documents of remedial teaching. The school 

should produce remedial teaching timetable along with 

sample of assignments or other materials shared with such 

students.  

 Graphical analysisreport should be prepared for ongoing 

and pass out batches.  

13 

Extracurricular 

activities organized 

for students' 

engagement. 

 Seven events had been planned for the Even Semester out 

of which six had been conducted between January -March-

2022 

 Reports of the same were available in the file during audit 

except for the event held on 7
th

 April 2022. 

 The school was advised to maintain geotagged 

photographs in the outcome reports for the events being 

conducted by the school. 

14 
Events, Webinars, 

FDPs organized 

Two FDPs had been organized by the school till date. Reports 

of the same were available in the file during audit.  

15 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record needs to be updated 

and filed properly. The file was incomplete w.r.t notices, 

timetable and list of mentors allotted to mentees. 

16 

Verification of 

Memorandum of 

Understanding 

(MoUs) (Audit as per 

the attached Check 

List) 

 The school has in total Two MOUs 

Active MOUs are two 

 The MOU file needs to be flagged year wise for easy 

access. 

 Record of activities conducted under the signed MOUs 

should be maintained in a file. 

 

 

 

 



 
(Accredited with Grade ‘A’ by NAAC) 

 
 

Name of the Department: Faculty of Science Engineering & Technology 

 

Name of the School: Amity School of Applied Sciences 

 

Date: - 12.05.2022 

 

Auditor Name: Dr. Sunita Sharma & Dr. Vidhi  

 

S. No Details IQAC Remarks ( Closure of Nonconformities) 

4. Faculty registers 
Enrollment numbers are mentioned in the registers by faculty 

members.  

8. 
Academic/ Event 

Calendar 

Event Calendar file is updated & modified as per the 

suggestions provided by IQAC. 

15. 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record is updated and 

filed properly as per IQAC suggestions. 

     



(Accredited with Grade ‘A’ by NAAC) 

 

Internal Quality Assurance Cell Report 

 

Name of the Department: Faculty of Science Engineering & Technology 

Name of the Institute: Amity School of Earth & Environment Science 

Auditor Name:  Dr. Sunita Sharma, Dr. Vidhi, Mr. Onkar, Mr. Vijay 

Dated: 4
th

April 2022 

 

IQAC OBSERVATIONS: 

 

 The school had presented all the documents in a very a systematic manner during audit. 

 The documents produced during audit should have been properly filed and maintained. 

 The school offers Environmental Science course to all UG and PG students at AUH.  

 

S.No

. 
Details IQAC Remarks 

1 
Re-registration of 

students  onAmizone 

  

 

ASEES 

Total 

Students 

Registered Not Registered 

9 9 0 

Programme wise 

B.Sc. (H) 

Es 
2 2 0 

M.Sc. 

ES&M 
7 7 0 

2 
Foreign Language 

allotted to students 

Foreign language was allotted to the students and faculty was 

also allocated as per language opted by the students. 

3 
Faculty load w.r.t 

subjects  assigned 

Faculty load was available for perusal. An average of credits 

has been assigned to each faculty member.  

4 Faculty registers 

Following were the observations as under:  

 Signature of HOI was not available in the faculty registers.  

 Enrollment numbers was not mentioned in the registers by 

few faculty members.  

5 Session Plan  
Session plans were checked and found to be uploaded as per 

the credits assigned to the faculty members. 



6 Course Manuals  

The manual need to be properly indexed & pages to be 

numbered. (If print out of the course manual has been taken 

page numbers can be manually written.) 

7 
E- resources 

developed for LMS.   

The school should focus more on preparing comprehensive 

course wise modules incorporating audio visual aids to enrich 

the teaching learning experience. 

8 
Academic/ Event 

Calendar 

Events Calendar should be prepared as per the format of 

Academic calendar issued by Dean Academic Office. 

9 

 

Status of Ph.D. 

students enrolled. 

 

The school should mandatorily maintain separate files for each 

of the student registered in Ph.D. The file should contain the 

following documents. 

1. Admission Letter 

2. Registration form 

3. 10th Marksheet /Certificate 

4. Qualifying degree certificate (UG/PG)  

5. NET/GATE/JRF certificate 

6. Course work marksheet 

7. DRC minutes of meeting 

8. Documents required from external guide are as 

under: 

 CV of the co-supervisor 

 NOC from the host institution 

 Consent letter 

9. Approved copy of Synopsis 

10. Approval of RAC 

11. 6 monthly progress report (Annexure no –XIV) 

12. Approved copy of extension availed (if any)  

13. Pre Ph.D.-Minutes of meeting 

14. Ph.D. notification issued by Registrar. 

15. Final copy of Thesis submitted. 

10 

Mentor assigned to 

students 

(Mentor Mentee 

ratio) 

 

Mentor mentee ratio is 1:1 

11 Internal Assessments 

 Record of internal assessment should be maibntained by all  

the faculty members.  

 The school should maintain a file for all the internal 

assessment question papers and date sheet. 

12 Result Analysis 

 Result analysis file was available with the school 

programme wise.  

 Graphical analysisreport should be prepared for ongoing 

and pass out batches.  

13 

Extracurricular 

activities organized 

for students' 

engagement. 

The school had not organized any event for students till date. 

14 
Events, Webinars, 

FDPs organized 
No FDP had been organized by the school till date.  

15 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record needs to be updated 

and filed properly. 



16 

Verification of 

Memorandum of 

Understanding 

(MoUs) (Audit as per 

the attached Check 

List) 

The school has not signed any MOUs in collaboration with 

reputed international or national organizations and industry.  

 

 

 

 

 



 
(Accredited with Grade ‘A’ by NAAC) 

 
 

Name of the Department: Faculty of Science Engineering & Technology 

 

Name of the School: Amity School of Earth & Environment Science 

 

Date: - 12.05.2022 

 

Auditor Name: Dr. Sunita Sharma & Dr. Vidhi  

 

S. No Details IQAC Remarks ( Closure of Nonconformities) 

4. Faculty registers 
Enrollment numbers are mentioned in the registers by faculty 

members.  

8. 
Academic/ Event 

Calendar 

Event Calendar file is updated & modified as per the 

suggestions provided by IQAC. 

15. 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record is updated and 

filed properly as per IQAC suggestions. 

     



(Accredited with Grade ‘A’ by NAAC) 

 

Internal Quality Assurance Cell Report 

 

Name of the Department: Faculty of Law 

Name of the Institute: Amity Law School 

Auditor Name: Dr. Sunita Sharma, Dr. Vidhi, Mr. Onkar, Mr. Vijay Kumar  

Dated: 12
th

April 2022 

 

IQAC OBSERVATIONS: 

 

 The elaborate presentation given by the Director of the school was very informative. 

 The school had presented all the documents in a systematic manner for smooth conduct 

of audit. The documents produced during audit were well maintained in the files.  

 The overall functioning of the department seemed to be very efficiently managed.  

 The school has been organizing many events such as Moot Court competitions and Intra 

University competitions for holistic development of its faculty members and students.  

 The valueadded courses offered to the law students are not taken up by them in the true 

spirit, which may not prove to be beneficial for the overall result of the students. 

 

S.No

. 
Details IQAC Remarks 

1 
Re-registration of 

students  onAmizone 

  

 

ALS 

Total 

Students 

Registered Not Registered 

535 521 14 

Programme wise 

B.A.,LL.B 

(H) 
222 218 4 

B.Com. 

LL.B. (H) 
29 28 1 

BBA LL.B. 

(H) 
117 115 2 

LLM 167 160 7 



2 
Foreign Language 

allotted to students 

Foreign language was allotted to the students and faculty was also 

allocated as per language opted by the students. 

3 
Faculty load w.r.t 

subjects assigned 

Faculty load was available for perusal.An average of credits 

has been assigned to each faculty member. 

4 Faculty registers Faculty registers were well maintained in the school. 

5 Session Plan  
Session plans were checked and found to be uploaded as per 

the credits assigned to the faculty members. 

6 Course Manuals  

The manual need to be properly indexed & pages to be 

numbered. (If print out of the course manual has been taken 

page numbers can be manually written.) 

7 
E- resources 

developed for LMS.   

The school should focus more on preparing comprehensive 

course wise modules incorporating audio visual aids to enrich 

the teaching learning experience. 

8 
Academic/ Event 

Calendar 

Events Calendar has been prepared as per the format of 

Academic calendar issued by Dean Academic Office. 

9 

 

Status of Ph.D. 

students enrolled. 

 

The school should mandatorily maintain separate files for each 

of the student registered in Ph.D. The file should contain the 

following documents. 

1. Admission Letter 

2. Registration form 

3. 10th Marksheet /Certificate 

4. Qualifying degree certificate (UG/PG)  

5. NET/GATE/JRF certificate 

6. Course work marksheet 

7. DRC minutes of meeting 

8. Documents required from external guide are as 

under: 

 CV of the co-supervisor 

 NOC from the host institution 

 Consent letter 

9. Approved copy of Synopsis 

10. Approval of RAC 

11. 6 monthly progress report (Annexure no –XIV) 

12. Approved copy of extension availed (if any)  

13. Pre Ph.D.-Minutes of meeting 

14. Ph.D. notification issued by Registrar. 

15. Final copy of Thesis submitted 

 

10 

Mentor assigned to 

students 

(Mentor Mentee 

ratio) 

 

Mentor mentee ratio is 1:13 

11 Internal Assessments 

 Record of internal assessment was available with all the 

faculty members.  

 The school should maintain a file for all the internal 

assessment question papers and date sheet. 

12 Result Analysis  Result analysis was available with the school programme 



wise.  

 The result file needs to be updated with remedial teaching 

timetable and assignments. 

13 

Extracurricular 

activities organized 

for students' 

engagement. 

 Sixteen events had been planned for the Even Semester out 

of which Twelve had been conducted between January -

March-2022 

 Reports of the same were available in the file during audit.  

 The school was advised to maintain geo tagged 

photographs in the outcome reports for the events being 

conducted by the school.  

14 
Events, Webinars, 

FDPs organized 

One FDP has been planned for faculty members tentatively 

around 6
th

-10
th

 June 2022. 

15 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record needs to be updated 

and filed properly.  

16 

Verification of 

Memorandum of 

Understanding 

(MoUs) (Audit as per 

the attached Check 

List) 

 

 The school has in total four MOUs. 

Active MOUs are four 

 The MOUs file needs to be flagged year wise for easy 

access. 

 Record of activities conducted under the signed MOUs 

should be maintained in a file. 

 

 

 

 



 
(Accredited with Grade ‘A’ by NAAC) 

 
 

Name of the Department: Faculty of law 

 

Name of the School: Amity Law School  

 

Date: - 29.04.2022 

 

Auditor Name: Dr. Sunita Sharma & Dr. Vidhi  

 

S. No Details IQAC Remarks (Closure of Nonconformities) 

15. 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record is updated and 

filed properly as per IQAC suggestions. 

     



(Accredited with Grade ‘A’ by NAAC) 

 

Internal Quality Assurance Cell Report 

 

Name of the Department: Faculty of Arts  

Name of the Institute: Amity School of Communication  

Auditor Name: Dr. Sunita Sharma, Dr. Vidhi, Mr.Onkar, Mr. Vijay   

Dated: 06
th

April 2022 

 

IQAC OBSERVATIONS: 

 

 The school had presented all the documents in a systematic manner for smooth conduct 

of audit. 

 The documents produced during audit were well maintained in the file.  

 The school can organize various events in the domain of animation for the students to 

enhance their experiential learning.  

 The school should focus on signing MoUs with industry in the fields of journalism, mass 

communication, animation etc. to provide more internship opportunities and practical 

training to the students.  

 

S.No

. 
Details IQAC Remarks 

1 
Re-registration of 

students  onAmizone 

  

 

ASCO 

Total 

Students 

Registered Not Registered 

202 200 2 

Programme wise 

B.Sc-

(A&VG) 
131 129 2 

BA 

(J&MC) 
48 48 0 

BA 

(J&MC) - 

Intl 

1 1 0 

MA 

(J&MC) 
17 17 0 



PG 

Diploma in 

J & MC 

5 5 0 

2 
Foreign Language 

allotted to students 

Foreign language was allotted to the students and faculty was 

also allocated as per language opted by the students. 

3 
Faculty load w.r.t 

subjects assigned 

Faculty load was available for perusal.An average of credits 

has been assigned to each faculty member. 

4 Faculty registers 
Faculty registers were well maintained in the school. However, 

few registers were not signed by the HoI.  

5 Session Plan  
Session plans were checked and found to be uploaded as per 

the credits assigned to the faculty members. 

6 Course Manuals  

The manual need to be properly indexed & pages to be 

numbered. (If print out of the course manual has been taken 

page numbers can be manually written.) 

 

7 
E- resources 

developed for LMS.   

The school should focus more on preparing comprehensive 

course wise modules incorporating audio visual aids to enrich 

the teaching learning experience.  

 

8 
Academic/ Event 

Calendar 

Event calendar was placed in the file as per the format of 

Academic calendar issued by Dean Academic Office.    

9 

 

Status of Ph.D. 

students enrolled. 

 

The school should mandatorily maintain separate files for each 

of the student registered in Ph.D. The file should contain the 

following documents. 

1. Admission Letter 

2. Registration form 

3. 10th Marksheet /Certificate 

4. Qualifying degree certificate (UG/PG)  

5. NET/GATE/JRF certificate 

6. Course work marksheet 

7. DRC minutes of meeting 

8. Documents required from external guide are as 

under: 

 CV of the co-supervisor 

 NOC from the host institution 

 Consent letter 

9. Approved copy of Synopsis 

10. Approval of RAC 

11. 6 monthly progress report (Annexure no –XIV) 

12. Approved copy of extension availed (if any)  

13. Pre Ph.D.-Minutes of meeting 

14. Ph.D. notification issued by Registrar. 

15. Final copy of Thesis submitted 

10 

Mentor assigned to 

students(Mentor Men

tee ratio) 

 

Mentor mentee ratio is 1:18 

11 Internal Assessments 
 Record of internal assessment was available with all the 

faculty members.  



 The school should maintain a file for all the internal 

assessment question papers and date sheet. 

12 Result Analysis 

 Result analysis was prepared programme wise. 

However, the graphical representation needs to be 

updated as per the format shared by IQAC. 

 

13 

Extracurricular 

activities organized 

for students' 

engagement. 

 Thirteen events had been planned out of which six had 

been conducted between January -March-2022.  

 Reports of the same were available in the file during 

audit.  

 

 The school was advised to maintain geotagged 

photographs in the outcome reports for the events 

being conducted by the school. 
 

14 
Events, Webinars, 

FDPs organized 
No FDP has been organized by the school till date. 

15 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record need to be updated 

and filed properly.  

16 

Verification of 

Memorandum of 

Understanding 

(MoUs) (Audit as per 

the attached Check 

List) 

The school has not signed any industry- specific MOUs. 

 

 

 

 

 



 
(Accredited with Grade ‘A’ by NAAC) 

 
 
Name of the Department: Faculty of Arts   

 

Name of the School: Amity School of Communication  

 

Date: - 25.04.2022 

 

Auditor Name: Dr. Sunita Sharma & Dr. Vidhi  

 

S. No Details IQAC Remarks ( Closure of Nonconformities) 

15. 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record is updated and 

filed properly as per IQAC suggestions. 

     



(Accredited with Grade ‘A’ by NAAC) 

 

Internal Quality Assurance Cell Report 

 

Name of the Department: Faculty of Arts 

Name of the Institute: Amity School of Liberal Arts 

Auditor Name: Dr. Sunita Sharma, Dr. Vidhi, Mr.Onkar, Mr. Vijay   

Dated: 12
th

April 2022  

IQAC OBSERVATIONS: 

 

 The school had presented all the documents in a very asystematic manner during audit. 

 The documents produced during audit should have been properly filed and maintained. 

 Many faculty were unavailable during the auditto show their documents. 

 The school organizes 24*7 activities in collaboration with other schools’/ institutes for 

the students residing in the campus. 

 The school offers Communication Skill courses in workshop mode to all UG and PG 

students at AUH.  

 

S.No

. 
Details IQAC Remarks 

1 
Re-registration of 

students onAmizone 

  

 

ASLA 

Total 

Students 

Registered Not Registered 

408 388 20 

Programme wise 

B.A. (H) - 

English 
256 243 13 

B.A. (H)-

Pol.Scie 
94 88 6 

B.A.(H) 

His. 
21 20 1 

M.A. 

(English) 
37 37 0 

2 
Foreign Language 

allotted to students 

Foreign language was allotted to the students and faculty was also 

allocated as per language opted by the students. 



3 
Faculty load w.r.t 

subjects assigned 

Faculty load was available for perusal.An average of credits 

has been assigned to each faculty member. 

4 Faculty registers 

Following were the observations as under:  

 Signature of HOI was not available in the faculty registers.  

 Enrollment numbers was not mentioned in the registers by few 

faculty members.  

 Attendance was inappropriately maintained by Dr Shradhanvita 

Singh and Dr Neelam Jain. 
 

5 Session Plan  
Session plans were checked and found to be uploaded as per the 

credits assigned to the faculty members. 

6 Course Manuals  

The manual need to be properly indexed & pages to be numbered. (If 

print out of the course manual has been taken page numbers can be 

manually written.) 

 

The format and layouts of the following courses - POL 2403, 

CSS4151, CSS4451, POL2101&POL2103, was inappropriate.  

7 
E- resources 

developed for LMS.   

 

The school should focus more on preparing comprehensive 

course wise modules incorporating audio visual aids to enrich 

the teaching learning experience. 

8 
Academic/ Event 

Calendar 

Events Calendar should be prepared as per the format of 

Academic calendar issued by Dean Academic Office and the 

file should be flagged and updated year wise. 

9 

 

Status of Ph.D. 

students enrolled. 

 

The school should mandatorily maintain separate files for each 

of the student registered in Ph.D.  

 The file should contain the following documents. 

1. Admission Letter 

2. Registration form 

3. 10
th

 Marksheet /Certificate 

4. Qualifying degree certificate (UG/PG)  

5. NET/GATE/JRF certificate 

6. Course work marksheet 

7. DRC minutes of meeting 

8. Documents required from external guide are 

 CV of the co-supervisor 

 NOC from the host institution 

 Consent letter  

9. Approved copy of Synopsis 

10. Approval of RAC 

11. 6 monthly progress report (Annexure no –XIV) 

12. Approved copy of extension availed (if any)  

13. Pre Ph.D.-Minutes of meeting 

14. Ph.D. notification issued by Registrar. 

15. Final copy of Thesis submitted. 

10 

Mentor assigned to 

students 

(Mentor Mentee 

ratio) 

 

 
Mentor mentee ratio is 1:20 
 

11 Internal Assessments 
 Record of internal assessment was available with all the 

faculty members.  



 The school should maintain a file for all the internal 

assessment question papers and date sheet. 

12 Result Analysis 

 Result analysis can be prepared programme wise. 

Students total count should be mentioned, names of 

students should not be listed in the result format shared 

by IQAC. 

 Graphical analysis report should be prepared for 

ongoing and pass out batches. 

13 

Extracurricular 

activities organized 

for students' 

engagement. 

 Eight events had been conducted between January-

March-2022.  

 Reports of the same were available in the file during 

audit. 

 The school was advised to maintain geotagged 

photographs in the outcome reports for the 

eventsbeing conducted by the school. 
 

14 
Events, Webinars, 

FDPs organized 

 No FDP has been organized by the school till date, 

However the school has planned one FDP for the 

faculty members. 

15 
Record of Mentor 

Mentee meetings 

 The Master file of mentor-mentee record was 

incomplete, and it needs to be updated, filed properly 

year wise consisting notices. timetable and list of 

mentor mentee allotted academic session wise.  

16 

Verification of 

Memorandum of 

Understanding 

(MoUs) (Audit as per 

the attached Check 

List) 

 The school has only one active MOU. 

 Record of activities conducted under the signed MOUs 

should be maintained in a file.  

 The school should collaborate with industry and 

educational intuitions of repute for signing of MOUs.  

 

 

 

 

 



(Accredited with Grade ‘A’ by NAAC) 

Internal Quality Assurance Cell Report 

 

Name of the Department: Faculty of Arts 

Name of the Institute: Amity School of Language 

Auditor Name: Dr. Sunita Sharma, Dr. Vidhi, Mr. Onkar, Mr. Vijay 

Dated: 13
th

April 2022 

 

IQAC OBSERVATIONS: 

 The school had presented all the documents in a systematic manner for smooth conduct 

of audit. 

 The documents produced during audit were well maintained in the file.  

 The school should use the Language lab more frequently for the students. 

 The school offers Foreign Language courses in – French, Spanish, German, Chinese, 

Russian, Korean, and Japanese to all UG and PG students at AUH.  

 

S.No

. 
Details IQAC Remarks 

1 
Re-registration of 

students onAmizone 

  

 

ASL 

Total 

Students 

Registered Not Registered 

57 56 1 

Programme wise 

B.A. (H) - 

French 
28 27 1 

B.A. (H) - 

German 
20 20 0 

B.A. (H) - 

Spanish 
9 9 0 

2 
Foreign Language 

allotted to students 

Foreign language was allotted to the students and faculty was also 

allocated as per language opted by the students. 

3 
Faculty load w.r.t 

subjects assigned 

Faculty load was available for perusal.An average of credits 

has been assigned to each faculty member. 

4 Faculty registers Faculty registers were well maintained in the school.  



5 Session Plan  
Session plans were checked and found to be uploaded as per the 

credits assigned to the faculty members. 

6 Course Manuals  

The manual need to be properly indexed & pages to be numbered. (If 

print out of the course manual has been taken page numbers can be 

manually written.) 

 

7 
E- resources 

developed for LMS.   

The school should focus more on preparing comprehensive course 

wise modules incorporating audio visual aids to enrich the teaching 

learning experience.  
 

8 
Academic/ Event 

Calendar 

Event calendar was placed in the file as per the format of Academic 

calendar issued by Dean Academic Office.   

9 

 

Status of Ph.D. 

students enrolled. 

 

Not applicable 

10 

Mentor assigned to 

students 

(Mentor Mentee 

ratio) 

 

Mentor mentee ratio is 1:5 

11 Internal Assessments 

 Record of internal assessment was available with all the 

faculty members.  

 The school should maintain a file for all the internal 

assessment question papers and date sheet. 

 Sessionalshad not been conducted in the school till the 

date of audit. 

 

 

12 Result Analysis 

 Result analysis can be prepared programme wise. 

Students total count should be mentioned, names of 

students should not be listed in the result format shared 

by IQAC. 

 Graphical analysis report should be prepared for 

ongoing and pass out batches. 

13 

Extracurricular 

activities organized 

for students' 

engagement. 

 Six events had been planned out of which four had been 

conducted between January -March-2022.  

 Reports of the same were available in the file during audit. 

 The school was advised to maintain geotagged 

photographs in the outcome reports for the events 

being conducted by the school.   

 

14 
Events, Webinars, 

FDPs organized 
No FDP has been organized by the school till date. 

15 
Record of Mentor 

Mentee meetings 

Record was well maintained. The notices in the master file 

need to be stamped & signed by the director for 20
th

 May& 9
th

 

Aug 2021 respectively. 

 



16 

Verification of 

Memorandum of 

Understanding 

(MoUs) (Audit as per 

the attached Check 

List) 

 The school has in total five MOUs 

Active MOUs are two 

Inactive MOUs are three.   

 The MOUs file needs to be flagged year wise for easy 

access. 

 Record of activities conducted under the signed MOUs 

should be maintained in a file.  

 

 

 

 

 



 
(Accredited with Grade ‘A’ by NAAC) 

 
 
Name of the Department: Faculty of Arts   

 

Name of the School: Amity School of Liberal Arts & Foreign Language    

 

Date: - 29.04.2022 

 

Auditor Name: Dr. Sunita Sharma & Dr. Vidhi  

 

S. No Details IQAC Remarks ( Closure of Nonconformities) 

4. Faculty Registers 
Enrollment numbers is mentioned in the registers by faculty 

members.  

15. 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record is updated and 

filed properly as per IQAC suggestions. 

     



(Accredited with Grade ‘A’ by NAAC) 

Internal Quality Assurance Cell Report 

 

Name of the Department: Faculty of Arts 

Name of the Institute: Amity Institute of Design (ASFDT/ASFA) 

Auditor Name: Dr. Sunita Sharma, Dr. Vidhi, Mr.Onkar, Mr. Vijay  

Dated: 07
th

April 2022  

 

IQAC OBSERVATIONS: 

 The documents produced during audit should have been properly filed and maintained. 

 The school should focus on organizing student centric innovative and creative intra 

university events / hands-on-training activities which can be promoted on social media. 

 

S.No

. 
Details IQAC Remarks 

1 
Re-registration of 

students  onAmizone 

  

 

AID/ 

ASFDT/AS

FA 

Total 

Students 

Registered Not Registered 

234 234 0 

Programme wise 

BID 52 52 0 

B.Des (FD) 70 70 0 

BFA 97 97 0 

MFA 15 15 0 

2 
Foreign Language 

allotted to students 

Foreign language was allotted to the students and faculty was 

also allocated as per language opted by the students. 

3 
Faculty load w.r.t 

subjects  assigned 

Faculty load was available for perusal. An average of credits 

has been assigned to each faculty member. 

4 Faculty registers 

Following were the observations as under:  

 Signature of HOI was not available in the faculty registers.  

 Enrollment numbers was not mentioned in the registers by 

few faculty members.  

 Attendance was inappropriately maintained by Dr Rakesh 

Kumar Chaudhary& Mr. Ramesh Sampui. 



5 Session Plan  
Session plans were checked and found to be uploaded as per 

the credits assigned to the faculty members. 

6 Course Manuals  

 The manual need to be properly indexed & pages to be 

numbered. (If print out of the course manual has been 

taken page numbers can be manually written.) 

 In ASFA mapping of CO, PO and PSO should be done 

at the end of each course for attaining learning 

objectives.  

7 
E- resources 

developed for LMS.   

The school should focus more on preparing comprehensive 

course wise modules incorporating audio visual aids to enrich 

the teaching learning experience.  

8 
Academic/ Event 

Calendar 

Event calendar was placed in the file as per the format of 

Academic calendar issued by Dean Academic Office.   

9 

 

Status of Ph.D. 

students enrolled. 

 

 

 Not Applicable for ASFDT&AID 

 Applicable for ASFA  

The school should mandatorily maintain separate files 

for each of the student registered in Ph.D. The file 

should contain the following documents. 

1. Admission Letter 

2. Registration form 

3. 10th Marksheet /Certificate 

4. Qualifying degree certificate (UG/PG)  

5. NET/GATE/JRF certificate 

6. Course work marksheet 

7. DRC minutes of meeting 

8. Documents required from external guide are as 

under: 

 CV of the co-supervisor 

 NOC from the host institution 

 Consent letter 

9. Approved copy of Synopsis 

10. Approval of RAC 

11. 6 monthly progress report (Annexure no –XIV) 

12. Approved copy of extension availed (if any)  

13. Pre Ph.D.-Minutes of meeting 

14. Ph.D. notification issued by Registrar. 

15. Final copy of Thesis submitted 

10 

Mentor assigned to 

students 

(Mentor Mentee 

ratio) 

 

Mentor mentee ratio is 1.10 (AID & ASFDT) 

Mentor mentee ratio is 1.5 (ASFA) 

11 Internal Assessments 

 Record of internal assessment was available with all the 

faculty members.  

 The school should maintain an updated file for all the 

internal assessment question papers and date sheet. 

12 Result Analysis 

 Result analysis can be prepared programme wise. 

 Graphical analysis report should be prepared for ongoing 

and pass out batches. 



13 

Extracurricular 

activities organized 

for students' 

engagement. 

 Seven events had been planned out of which three had 

been conducted between January -March-2022 in 

ASFA 

 Eight events had been planned out of which four had 

been conducted between January -March-2022, in 

ASFDT. 

 Reports of the same were available in the file during 

audit. 

 The school was advised to maintain geotagged 

photographs in the outcome reports for the events 

being conducted by the school.  

14 
Events, Webinars, 

FDPs organized 

 

No FDP has been organized by the school till date. 

 

15 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record was incomplete, and 

it needs to be updated, filed properly year wise consisting 

notices- Timetable and list of mentor mentee allotted academic 

session wise. 

16 

Verification of 

Memorandum of 

Understanding 

(MoUs) (Audit as per 

the attached Check 

List) 

 The school has in total Seven MOUs 

Active MOUs are two 

Inactive MOUs are five.   

 The MOUs file needs to be flagged year wise for easy 

access. 

 Record of activities conducted under the signed MOUs 

should be maintained in a file.  

 

 

 

 

 



 
(Accredited with Grade ‘A’ by NAAC) 

 
 
Name of the Department: Faculty of Arts   

 

Name of the School: Amity Institute of Design (ASFDT/ASFA) 

 

Date: - 25.04.2022 

 

Auditor Name: Dr. Sunita Sharma & Dr. Vidhi  

 

S. No Details IQAC Remarks ( Closure of Nonconformities) 

4. Faculty registers 

Enrollment numbers is mentioned in the registers by 

faculty members.  

Attendance Register is maintained as per IQAC Advice.  

12. Result Analysis 

Result analysis prepared programme wise. 

Graphical analysis report prepared for ongoing and pass 

out batches. 

15. 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record is updated and 

filed properly as per IQAC suggestions. 

     



 

(Accredited with Grade ‘A’ by NAAC) 
 

Internal Quality Assurance Cell Report 

 

Name of the Department: Faculty of Health & Allied Sciences 

Name of the Institute: Amity Medical School 

Auditor Name: Dr. Sunita Sharma, Dr. Vidhi, Mr.Onkar, Mr.Vijay Kumar  

Dated: 07
th

April 2022 

 

IQAC OBSERVATIONS: 

 The elaborate presentation given by the Head of the Departmentof the school was very 

precise.  

 The school had presented all the documents in a systematic manner for smooth conduct 

of audit.The documents produced during audit were well maintained in the files.  

 The school had inaugurated a Diet Clinic in Block- A, Room no- 313 for faculty, staff 

and students at AUH in 2020. 

 The BASLP department in the school had offered Tele Rehabilitation services to its 

patients during pandemic. 

 The Optometry department of the school had offered an in-campus6-month certification 

program from Bausch and Lomb, Mastermind. 

 

S.No

. 
Details IQAC Remarks 

1 
Re-registration of 

students  onAmizone 

  

 

AMS 

Total 

Students 

Registered Not 

Registered 

433 426 7 

Programme wise 

B.Optom. 66 65 1 

B.Sc. (D&AN) 47 47 0 

B.Sc. (MLT) 36 36 0 

  

B.Sc. (MM & 

SCT) 
7 7 0 

  
BASLP 94 90 4 

  
M.Optom. 11 11 0 



Practitioner 

  
M.Optometry 66 64 2 

  
M.Sc. (CR) 17 17 0 

  
M.Sc. (D&AN) 57 57 0 

  
M.Sc. (MLT) 7 7 0 

  

M.Sc. (MM & 

SCT) 
5 5 0 

  

Master of Public 

Health 
15 15 0 

  
MHA 4 4 0 

  
MHA (EWP) 1 1 0 

2 
Foreign Language 

allotted to students 

Foreign language was allotted to the students and faculty was also 

allocated as per language opted by the students. 

3 
Faculty load w.r.t 

subjects  assigned 

Faculty load was available for perusal. An average of credits 

has been assigned to each faculty member. 

4 Faculty registers Faculty registers were well maintained in the school. 

5 Session Plan  
Session plans were checked and found to be uploaded as per 

the credits assigned to the faculty members. 

6 Course Manuals  

The manual need to be properly indexed & pages to be 

numbered. (If print out of the course manual has been taken 

page numbers can be manually written.) 

7 
E- resources 

developed for LMS.   

The school should focus more on preparing comprehensive 

course wise modules incorporating audio visual aids to enrich 

the teaching learning experience. 

8 
Academic/ Event 

Calendar 

Events Calendar should be prepared as per the format of 

Academic calendar issued by Dean Academic Office. 

9 

 

Status of Ph.D. 

students enrolled. 

 

The school should mandatorily maintain separate files for each 

of the student registered in Ph.D. The file should contain the 

following documents. 

1. Admission Letter 

2. Registration form 

3. 10th Marksheet /Certificate 

4. Qualifying degree certificate (UG/PG)  

5. NET/GATE/JRF certificate 

6. Course work marksheet 

7. DRC minutes of meeting 

8. Documents required from external guide are as 

under: 

 CV of the co-supervisor 

 NOC from the host institution 

 Consent letter 

9. Approved copy of Synopsis 

10. Approval of RAC 

11. 6 monthly progress report (Annexure no –XIV) 

12. Approved copy of extension availed (if any)  

13. Pre Ph.D.-Minutes of meeting 

14. Ph.D. notification issued by Registrar. 

15. Final copy of Thesis submitted 

10 Mentor assigned to Mentor mentee ratio is as follows: 



students 

(Mentor Mentee 

ratio) 

DAN- 1:21 

MLT- 1:5 

Optometry – 1:8 

BASLP – 1:5 

11 Internal Assessments 

 Record of internal assessment was available with all the 

faculty members.  

 The school should maintain a file for all the internal 

assessment question papers and date sheet. 

12 Result Analysis 

 Result analysis was available with the school programme 

wise.  

 Graphical analysisreport should be prepared for ongoing 

and pass out batches. 

13 

Extracurricular 

activities organized 

for students' 

engagement. 

Total events planned and conducted for the Even Semester 

in sub departments between January -March-2022 is as 

under: 

DAN-05 Planned, 01 Conducted 

Opto -04 Planned, 03 Conducted 

MLT-02 Planned, 02 Conducted 

BASLP- 04 Planned, 02 Conducted 

 Reports of the same were available in the file during audit. 

 The school was advised to maintain geotagged 

photographs in the outcome reports for the events being 

conducted by the school. 

14 
Events, Webinars, 

FDPs organized 

Two FDPs had been organized by the school till date. Reports 

of the same were available in the file during audit. In other 

departments the outcome report file needs to be updated year 

wise and flagged.  

15 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record needs to be updated 

and filed properly as per the suggestions of IQAC. 

16 

Verification of 

Memorandum of 

Understanding 

(MoUs) (Audit as per 

the attached Check 

List) 

 The school has in total fifteen MOUs 

Active MOUs are six 

Inactive MOUs arenine.   

 The MOUs file needs to be flagged year wise for easy 

access. 

 Record of activities conducted under the signed MOUs 

should be maintained in a file. 

 

 

 

 

 



 
(Accredited with Grade ‘A’ by NAAC) 

 
 

Name of the Department: Faculty of Health & Allied Sciences 

 

Name of the School: Amity Medical School 

 

Date: - 29.04.2022 

 

Auditor Name: Dr. Sunita Sharma & Dr. Vidhi  

 

S. No Details IQAC Remarks (Closure of Nonconformities) 

15. 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record is updated and 

filed properly as per IQAC suggestions. 

     



 

 

(Accredited with Grade ‘A’ by NAAC) 
 

Internal Quality Assurance Cell Report 

 

Name of the Department: Faculty of Health & Allied Sciences   

Name of the Institute: Amity Institute of Pharmacy 

Auditor Name: Dr. Sunita Sharma, Dr. Vidhi, Mr. Onkar, Mr. Vijay Kumar  

Dated: 8
th

April 2022 

 

IQAC OBSERVATIONS: 

 

 The elaborate presentation given by the Director of the institute was very precise.  

 The institute is recognized by PCI. 

 The institute had presented all the documents in a systematic manner for smooth conduct 

of audit. The documents produced during audit were well maintained in the file. 

 The institute should focus on community engagement activities for holistic developments 

of students. 

 

S. 

No. 
Details IQAC Remarks 

1 
Re-registration of 

students on Amizone 

  

 

AIP 

Total 

Students 

Registered Not Registered 

206 205 1 

Programme wise 

B. Pharma 53 52 1 

B. Pharma 45 45 0 

B. Pharma 50 50 0 

B. Pharma 58 58 0 

2 
Foreign Language 

allotted to students 

Foreign language was allotted to the students and faculty was also 

allocated as per language opted by the students. 

3 
Faculty load w.r.t 

subjects  assigned 

Faculty load was available for perusal. An average of credits 

has been assigned to each faculty member. 



4 Faculty registers Faculty registers were well maintained in the institute. 

5 Session Plan  
Session plans were checked and found to be uploaded as per 

the credits assigned to the faculty members. 

6 Course Manuals  

The manual need to be properly indexed & pages to be 

numbered. (If print out of the course manual has been taken 

page numbers can be manually written.) 

7 
E- resources 

developed for LMS.   

The institute should focus more on preparing comprehensive 

course wise modules incorporating audio visual aids to enrich 

the teaching learning experience. 

8 
Academic/ Event 

Calendar 

Events Calendar should be prepared as per the format of 

Academic calendar issued by Dean Academic Office. 

9 

 

Status of Ph.D. 

students enrolled. 

 

The institute should mandatorily maintain separate files for 

each of the student registered in Ph.D. The file should contain 

the following documents. 

1. Admission Letter 

2. Registration form 

3. 10th Marksheet /Certificate 

4. Qualifying degree certificate (UG/PG)  

5. NET/GATE/JRF certificate 

6. Course work marksheet 

7. DRC minutes of meeting 

8. Documents required from external guide are as 

under: 

 CV of the co-supervisor 

 NOC from the host institution 

 Consent letter 

9. Approved copy of Synopsis 

10. Approval of RAC 

11. 6 monthly progress report (Annexure no –XIV) 

12. Approved copy of extension availed (if any)  

13. Pre Ph.D.-Minutes of meeting 

14. Ph.D. notification issued by Registrar. 

15. Final copy of Thesis submitted 

10 

Mentor assigned to 

students(Mentor Men

tee ratio) 

Mentor mentee ratio is 1:10 

11 Internal Assessments 

 Record of internal assessment was available with all the 

faculty members.  

 The institute should maintain a file for all the internal 

assessment question papers and date sheet. 

12 Result Analysis 

 Result analysis was available with the institute programme 

wise.  

 Graphical analysis report should be prepared for ongoing 

and pass out batches.  

13 

Extracurricular 

activities organized 

for students' 

engagement. 

 Four events had been planned for the Even Semester out of 

which one had been conducted between January -March / 

April -2022 

 Reports of the same were available in the file during audit.  

 The institute was advised to maintain geotagged 

photographs in the outcome reports for the events being 

conducted by the institute. 



14 
Events, Webinars, 

FDPs organized 

 

No record available 

15 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record needs to be updated 

and filed properly. 

16 

Verification of 

Memorandum of 

Understanding 

(MoUs) (Audit as per 

the attached Check 

List) 

 The institute has in total Eleven MOUs 

Active MOUs are Three 

Inactive MOUs areEight. 

 The MOUs file needs to be flagged year wise for easy 

access. 

 Record of activities conducted under the signed MOUs 

should be maintained in a file. 
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Name of the Department: Faculty of Health & Allied Sciences 

 

Name of the School: Amity Institute of Pharmacy 

 

Date: - 29.04.2022 

 

Auditor Name: Dr. Sunita Sharma & Dr. Vidhi  

 

S. No Details IQAC Remarks (Closure of Nonconformities) 

15. 
Record of Mentor 

Mentee meetings 

The Master file of mentor-mentee record is updated and 

filed properly as per IQAC suggestions. 
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Internal Quality Assurance Cell Report 

 

Name of the Department: Faculty of Architecture &Planning 

Name of the Institute: Amity School of Architecture & Panning  

Auditor Name: Dr. Sunita Sharma, Dr. Vidhi, Mr. Onkar, Mr.Vijay Kumar  

Dated: 5
th

April 2022 

 

IQAC OBSERVATIONS: 

 

 The institute had presented all the documents in a systematic manner for smooth conduct 

of audit. 

 The documents produced during audit were well maintained in the file.  

 The institute is recognized by CoA and recently has been inspected by ITPI.  

 The school should focus on improving admissions in UG and PG courses.  

 

S.No

. 
Details IQAC Remarks 

1 
Re-registration of 

students onAmizone 

  

 

ASAP 

Total 

Students 

Registered Not Registered 

55 53 2 

Programme wise 

B. Arch 29 29 0 

B. Plan 8 7 1 

M.Plan 18 17 1 

2 
Foreign Language 

allotted to students 

Foreign language was allotted to the students and faculty was also 

allocated as per language opted by the students. 

3 
Faculty load w.r.t 

subjects assigned 

Faculty load was available for perusal.An average of credits 

has been assigned to each faculty member. 

4 Faculty registers Faculty registers were well maintained in the school. 



5 Session Plan  
Session plans were checked and found to be uploaded as per 

the credits assigned to the faculty members. 

6 Course Manuals  

The manual need to be properly indexed & pages to be 

numbered. (If print out of the course manual has been taken 

page numbers can be manually written.) 

7 
E- resources 

developed for LMS.   

The school should focus more on preparing comprehensive 

course wise modules incorporating audio visual aids to enrich 

the teaching learning experience. 

8 
Academic/ Event 

Calendar 

Events Calendar should be prepared as per the format of 

Academic calendar issued by Dean Academic Office. 

9 

 

Status of Ph.D. 

students enrolled. 

 

The school should mandatorily maintain separate files for each 

of the student registered in Ph.D. The file should contain the 

following documents. 

1. Admission Letter 

2. Registration form 

3. 10th Marksheet /Certificate 

4. Qualifying degree certificate (UG/PG)  

5. NET/GATE/JRF certificate 

6. Course work marksheet 

7. DRC minutes of meeting 

8. Documents required from external guide are as 

under: 

 CV of the co-supervisor 

 NOC from the host institution 

 Consent letter 

9. Approved copy of Synopsis 

10. Approval of RAC 

11. 6 monthly progress report (Annexure no –XIV) 

12. Approved copy of extension availed (if any)  

13. Pre Ph.D.-Minutes of meeting 

14. Ph.D. notification issued by Registrar. 

15. Final copy of Thesis submitted 

10 

Mentor assigned to 

students 

(Mentor Mentee 

ratio) 

Mentor mentee ratio is 1:5 

11 Internal Assessments 

 Record of internal assessment was available with all the 

faculty members.  

 The school should maintain a file for all the internal 

assessment question papers and date sheet. 

12 Result Analysis 

 Result analysis was available with the school programme 

wise.  

 Graphical analysisreport should be prepared for ongoing 

and pass out batches.  

13 

Extracurricular 

activities organized 

for students' 

engagement. 

 Five events had been planned for the Even Semester out of 

which three had been conducted between January -March-

2022 

 Reports of the same were available in the file during audit.  

 The school was advised to maintain geotagged 

photographs in the outcome reports for the events being 

conducted by the school.  



14 
Events, Webinars, 

FDPs organized 

 

 No FDP has been organized by the school till date.   

15 
Record of Mentor 

Mentee meetings 
The Master file of mentor-mentee record is well maintained. 

16 

Verification of 

Memorandum of 

Understanding 

(MoUs) (Audit as per 

the attached Check 

List) 

 The school has in total twoMOUs.  

Active MOU is one 

Inactive MOU is one. 

 Record of activities conducted under the signed MOUs 

should be maintained in a file. 
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Name of the Department: Faculty of Architecture & Planning 

 

Name of the School: Amity School of Architecture & Panning  

 

Date: - 29.04.2022 

 

Auditor Name: Dr. Sunita Sharma & Dr. Vidhi  

 

S. No Details IQAC Remarks (Closure of Nonconformities) 

8. 
Academic/ Event 

Calendar 

Event Calendar file is updated & modified as per the 

suggestions provided by IQAC. 
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INTERNAL QUALITY ASSURANCE CELL 

Academic Quality Intiatives 

 

 Sample of Minutes of the meeting of Academic Council 

and BoS for launch of new programme- M.Tech (Defence 

Technology) & Specialization in the LLM Programme – 

“Child Rights and Protection”.   

 

 Sample of BoS for revision of courses – B. Sc Nursing, 

Ph.D Nursing & M. Sc. – Clinical Research. 

 

 Sample of mentor mentee meetings   

 

 SDG Ranking Documents 

 Research  & Innovation at AUH 

 

 

 

 











Minutes of Meeting (MoM) 

Board of Studies (BoS) Meeting  

The Board of Studies (BoS) meeting of ASET, AUH was held on 17 August 2021 from 1300 

to 1400 hrs. The BoS meeting was conducted on MS Teams Platform to adhere to the 

guidelines laid down by the authorities in order to maintain physical distancing during Covid-

19 pandemic.  

Following were present: 

1. Prof. M.S. Prasad       Academic Expert 

Director, Amity Institute of Space Science & Technology 

 

2. Dr. R.S. Tarnacha       Academic Expert 

Professor, Amity Institute of Technology  

  

3. Maj. Gen. G. S. Bal      Chairperson 

DSW, AUH 

                                                                           

4. Dr. Shalini Bhaskar Bajaj      Co-Chairperson 

Director, ASET & AIIT,  

Amity University Haryana 

 

5. Dr. Atul Thakur       Member 

Professor & Director, 
Amity Institute of Technology 
Amity University Haryana 
 

6. Dr. Shashi Bhushan Gupta     Member 

Professor and HOD,  
Department of Aerospace Engineering, 
Amity University Haryana,  
 

7. Dr. Sanjeev Sharma      Member 

Professor and HOD,  
Department of Mechanical Engineering, 
Amity University Haryana 
 

8. Dr. Rajesh Kumar Tyagi      Member 

Professor , 
      Department of Computer Sc Engineering 

Amity University Haryana  

 

9. Dr. Vikas Thada       Member  



Minutes of Meeting (MoM) 

Board of Studies (BoS) Meeting  

Associate Professor,  
Department of Computer Sc Engineering 
Amity University Haryana 

 

10. Dr. Shweta Sinha       Member 

Associate Professor  
       Department of Computer Sc. Engineering 

Amity University Haryana 

 

11. Dr. Charu Jain                            Member 

Assistant Professor  
       Department of Computer Sc Engineering 
       Amity University Haryana  
 
12. Dr. Sunil Sikka       Member 

Associate Professor, 
Department of Computer Sc Engineering, 
ASET, AUH 

13. Mr. Manish K Bharti      Coordinator 

Assistant Professor, 
Department of Aerospace Engineering, 
ASET, AUH 

14. Mr. Manoj K Pandey      Member 

Assistant Professor, 
Department of Electronics & Communication engineering, 
ASET, AUH 

15. Ms. Rashi Koul       Attendee 

Assistant Professor, 
Department of Mechanical Engineering, 
ASET, AUH 

 

At the outset, the respected Chairman of the BoS Meeting,  Maj. Gen. G.S. Bal welcomed 

one and all present and briefed them about the M.Tech programme (Defence Technology) 

initiated by DRDO. Mr. Manish K Bharti welcomed the esteemed academic experts and BoS 

members and provided a brief introduction of the experts to the audience. Mr. Manish Kumar 

Bharti briefed everyone about the agenda of the BoS meeting and presented the program 

structure and detailed course curriculum of the proposed M.Tech in Defence Technology 

programme. Following are the key points and highlights of the BoS meeting held. 



Minutes of Meeting (MoM) 

Board of Studies (BoS) Meeting  

1. The expert members agreed, appreciated and congratulated on the design of the program 

structure to be included in practicing of the outcome based education process. 

2. Details of course curriculum of all subjects including the electives and value added 

courses were presented and discussed with everyone present in the BoS meeting.  

3. No major changes in the current approved program structure was suggested.  It was 

however notified that the two labs had been given a credit of 2 which meant 4 hrs of 

engagement. It was suggested by Prof. M. S. Prasad to shift the value added course to 

second semester to keep total credit at 80 only. 

4.  The expert members were accordingly informed about the value added courses 

(Communication and Behavioral Science) included as per the format followed by AUH. 

However, it was suggested by Dr. Tarnacha to contemplate over a course on Professional 

ethics which can be included as a value added course. 

5. Experts were also informed that AUH is already in communication with some scientist 

from DRDO, experts from Defence services and Army officers to share their knowledge 

and experience with students and help them understand the subject better.  

6. The expert members suggested a few minor revisions/corrections within the contents of 

various modules. Overall the programme was considered as an iconic and ambitious 

project. 

The Board of Studies (BoS) meeting concluded with a vote of thanks by Dr. Shalini Bhaskar 

Bajaj, Director & HOD (CSE), ASET & AIIT, AUH. 

 

       

 



AMITY UNIVERSITY HARYANA

AMITY SCHOOL OF ENGINEERING & TECHNOLOGY

ASET Board of Studies (BoS) - Attendance Sheet
Date- 17/08/2021 Platform:MS-TEAM
S. NO. Name Designation & Affiliation Signature

BoS Members

1 Dr. RS Tarnacha

Sr. Consultant
Tata Technologies Ltd.
Amity Institute of Technology,
Amity University Uttar
Pradesh, Noida

2 Dr. M.S. Prasad

3 Maj. Gen. G. S. Bal DSW, AUH

4 Dr. Shalini Bhaskar Bajaj

Professor and HoD(CSE)
Officiating Director (ASET),
AUH

5 Dr. Atul Thakur Director, AINT, AUH

6 Dr Charu Jain AP-II , CSE, AUH

7 Mr. Manish Kumar Bharti AP-1, ASE, ASET, AUH

8 Dr Vikas Thada
Associate Professor(CSE),
AUH

9 Dr. Rajesh Kumar Tyagi Professor, CSE, ASET, AUH

10 Dr. Sanjeev Sharma HoD, ME, ASET

11 Dr. Sunil Sikka
Associate Professor (CSE),
AUH

12 Dr. Shashi Bhushan Gupta
Professor & Head, ASE,
ASET, AUH

13 Manoj Kumar Pandey AP-3, ECE, ASET, AUH

14 Rashi Koul Assistant Professor & AUH

15 Dr. Shweta Sinha Associate Professor



































































 



 



 



 

 
Dr Luxita Sharma  

Chairperson, BOS  
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THE Impact Ranking Results  

 

SDG- Overall Category ranked 4th in India Globally Band (201-300) 
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SDG- 6  Clean Water and Sanitation Rank -63 

 

 
 

SDG- 7 Affordable and Clean Energy Rank-32 

 

 



 

1 | P a g e  
 

HARYANA 

 

 
 

RESEARCH & INNOVATION AT 
A GLANCE 2022 

 

 

 

AMITY UNIVERSITY HARYANA 
 AMITY EDUCATION VALLEY, GURGAON, 122413, HARYANA 

TEL: 0124-2337015/16 

 

 

 

S.N. Particulars No. 
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HARYANA 

 

Research Highlights (May-2022) 

  

1.  Research Students 555 

2.  Ph.D. Awarded 125 

3.  Extra Mural R&D Projects 86 (36.28 Cr) 

4.  Consultancy Projects 51(4.59Cr) 

5.  Completed R&D Projects 34 (11.44 Cr) 

6.  Submitted Project 529 (327 Cr) 

7.  Patents Filed  192 

8.  Patent Published 133 

9.  Copyrights 09 

10.  Books/Chapters  505 

11.  Conference/ Proceedings 1078 

12.  Article/Newspapers/Magazines/Bulletins/News 
Letter 

197 

13.  Research Articles  3810 

14.  Total Publication 5590 

15.  Scopus listed Publication 1551 

16.  Citations (Scopus) 10052 

17.  AUH Scopus h Index 39 
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HARYANA 
 

EXTRA MURAL R & D PROJECTS 
 
 

 
 

 
CONSULTANCY PROJECTS 
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HARYANA 
SUBMITTED R & D PROJECTS  

 

 

 

Scopus Listed Publication (1551) 
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HARYANA 
YEAR WISE PUBLICATION 

 
 

 
 
 
 
 

NEWS ARTICLES, BOOK CHAPTERS, CONFERENCE PROCEEDINGS & 
RESEARCH ARTICLES 
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554 980

2583
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4769
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SCOPUS CITATIONS 
 
 
 
 

 
 
 

Cumulative Impact Factor 
 
 
 

 
 
 
 
 
 
 

 

PATENTS: PUBLISHED & FILED 
 
 

Patent Filed 192 
Patent Published 133 
Copyrights09 
 
 

1294
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3169
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Citation -  10082   h-index- 39 
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HARYANA 

 
 

R&D Project Details Dept. Wise 
 

 
 
 
 

HIGHEST IMPACT FACTOR 
 

 

40
52

114

162
180

192

2017 2018 2019 2020 2021 2022

AIB, 57, 29.11Cr.

ASAS, 9, 1.70Cr.

AINT, 6, 2.04Cr.

ACLiS, 2, 0.12 Cr.

ASEES, 2 , 0.50Cr.

ASET, 2, 0.57Cr. 

ACOAST, 1, 0.32Cr. 

AIP, 1, 0.49 Cr.

ASL, 1, Rs. 0.53 Cr.

ACON, 2, Rs. 0.1 Cr.

Total No. Project – 86 
Total Amount – 36.28 Cr. 

22.3 

Dr. Gyandshwar K. Rao 
ASAS 
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2. Administrative initiatives by IQAC on Amizone 
  

         All processes pertaining to hostels, examinations, administration, transport, finance,   

         grievance redressal has been made online through Amizone.   

Examination   
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Accounts

 

                                                                          Students 
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Administration 
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INTERNAL QUALITY ASSURANCE CELL 

 

 

 Feed Back from Stakeholders and Action Taken Report  
Session 2021-2022 - 
 

 Student Passing Out Batch  

 Alumni 

 Parents 

 Employer 
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Internal Quality Assurance Cell- IQAC 

Action taken report on Students, Alumni, Parents & Employer Feedback                
Session 2021-2022 

IQAC had taken a feedback from the graduating students, their Parents and Alumni during the 

session 2021-22. The feedback was obtained for the purpose of evaluating the Academic and 

Administrative criteria’s of Amity University Haryana (AUH) for quality improvement. The 

reports were shared with all the departments of AUH.  

ISSUE -1: Improvement in handling student grievances and resolving it timely by 
HOI/HOD 
 
Action Taken 
 

 Students Service Departments provides a single window service to the students for all 

academic matters.  
Remarks 

 Implemented- The Students’ grievances are resolved the same day or within 24 hrs. and 

is continuously monitored by IQAC.  
 
ISSUE -2: Curriculum Enrichment 
 
Action Taken-  

 IQAC has advised the departments: 

(i)To continuously organize interactive sessions for faculties and students with eminent 

intellectuals of their domain and industry representatives to further enrich the curriculum 

without losing its core essence. 

(ii) To explore avenues for international faculty & student exchange programs 

Remarks 
 Distinguished Indian Speaker Series are organized for students.  

 Industrial visits are organized to help student’s gain experiential learning. 

 In order to have a better focus on employability on priority New Skill Tracks have been 

introduced. 
 The present curriculum has been discussed with experts from industry and domain 

experts from time to time and courses are well designed as per industry requirements. 

Revision of courses is periodically conducted to map curriculum. 
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ISSUE -3: More diverse Teaching-Learning methods should be adopted 

Action Taken: 
 Academic audits are conducted regularly by IQAC.  

 Faculty should increase the number of quizzes on LMS for imparting more knowledge in 

the topics covered. 

 

Remarks: 
 Focus on Learning Centric ICT enabled pedagogy. 

 Blended learning and other student centric pedagogical tools are being used in the 

teaching learning process. 

 Experiential learning is adopted to enhance hands-on-experience of students through 

industry focused projects and internships. 
 Behavioral Science and Communication skills are conducted in workshop mode to create 

an interactive environment towards learning 
 
ISSUE -4:  Assessment/Continuous Evaluation/Examination- Improvement in Internal 
Evaluation  Process. 
 
Action Taken:  

 To maintain transparency in scrutinizing the evaluation sheets of every student within the 

notified period of conduct of examination and declaration of results. 
Remarks: 

 Evaluation methods are clearly communicated to students through AMIZONE 

 Through LMS students can reach out to all relevant assignments and projects for 

progressive achievements. 
 

ISSUE -5:  Faculty- Above 74% of faculty have doctorates degree at AUH. 

Action Taken:  
 Developed a mechanism of obtaining students feedback in the Microsoft form of Student 

Satisfaction Survey designed by IQAC. 
 Before the commencement of end term examination students are given feedback. It is 

analyzed by IQAC for further improvement.    
Remarks:  

 Based on student’s satisfaction survey improvement strategies corrective actions are 

deployed. 
ISSUE -6: Student Support- More remedial and diagnostic arrangement should be provided 
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Action Taken:  

 Specific slots (Zero Hour) have been identified for remedial classes. 
Remarks:  

 Students are encouraged to talk to their respective domain faculty/mentor for all 

academic related issues. 

 Mentor Mentee period has been implemented in the time table for counseling and 

resolving students grievances and providing guidance related to career prospects.  
 Advanced learners are given support in the preparation of competitive examination. 
 

ISSUE-7: Placement- Preparedness for facing prospective recruiters. 

Action Taken: 
 IQAC has put up the matter with CRC and suggested measures to be taken for students 

appearing in campus interviews. 
 
Remarks:  

 Alumni lectures series are being organized.  

 Developed mechanisms have been developed for frequent interaction with industry 

stakeholders in the form of quality workshops and lecture series. 

 The number of GDs, Mock Interviews and role plays have been increased.  

 In order to upgrade students skills, specific session conducted by the respective domain 

faculty to recapitulate and enhance the domain knowledge of the students.  

 Summer Internships are facilitated by CRC. All students undertake summer internship 

and many students are absorbed in the same company. 
 

ISSUE -8: Library 
 

 Library-Photocopying facility is available.  

 Updated books, Journals and access to e- resources is available 24*7 remotely. 
 
Action Taken:  

 Quality Improvement in services offered to the students by the library staff. 

 The library is functional during weekends between 10AM – 4PM. 

 
Remarks:  

 A photocopying facility is available in library and in Block B & C for students. 

 LAN cable and Wi-Fi facilities are available for students for downloading and reading 

study material.  
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 Provision for individual & group studies with room for interactions, discussions, and self-

study. 

 
ISSUE -9:  Institutional Structures- LCD Projectors, Lab- Resources 

 
Action Taken: 

 Two more smart classrooms have been added to the existing number. 

 A number of the latest necessary software/ testing materials / equipment’s have been 

increased for better learning experience.  
 

Remarks:  

 Required software and tools are made available as per the needs of the researchers and 

students to facilitate better learning.  

 Portable LCD Projectors are available to all departments for use as and when required. 
 Audit of academic resources is periodically conducted by IQAC.  

 

ISSUE -10: Institutional Facilities-  
 

 Improving the services and resolving students’ issues on availability of food in mess and 

cafeterias.  

 Increasing sports facilities (Indoor and Outdoor) and recreational amenities for students. 
 

Action Taken:  
 An increase in the number of eating joints and other facilities on the campus. 
 Periodic audits as per designed checklist are carried out by IQAC to ensure quality of 

food in mess and cafeteria.  
 

Remarks:  
 There has been a 52% increase in student participation in various sports activities.  

 AUH sports teams have participated in various inter and intra sports tournaments.  

 
 

 

1.  Dr. Sunita Sharma     2. Dr. Anil Kumar 
Deputy Director- IQAC     Deputy Director- IQAC 
 
 

3. Prof (Dr) Padmakali Banerjee 
Pro Vice Chancellor, AUH 
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Internal Quality Assurance Cell –IQAC  

Students Satisfaction Survey Graphical Analysis -2021-2022    
 
 

A- Academic Governance by HOI/HOD  

 
Range A1 A2 A3 A4 A5 A6 Rating 

0 0 0 0 0 0 0 

  

1 26 19 27 17 26 24 

2 20 34 23 23 28 12 

3 95 159 166 145 168 132 

4 285 269 245 236 256 237 

5 431 376 396 436 379 452 

G.Total  857 857 857 857 857 857 Average  

Satisfied 85.09 82.15 82.40 84.53 81.80 85.23 83.53 

Dissatisfied 14.91 17.85 17.60 15.47 18.20 14.77 16.47 

         

 
 

 

 

 

 

A1 A2 A3 A4 A5 A6 Average 

Satisfied 85.09 82.15 82.40 84.53 81.80 85.23 83.53

Dissatisfied 14.91 17.85 17.60 15.47 18.20 14.77 16.47

0.00

10.00

20.00

30.00

40.00

50.00

60.00

70.00

80.00

90.00

A
xi

s 
Ti

tl
e

Academic Governanace by HOI/HOD



 
(Accredited with Grade ‘A’ by NAAC) 

 
 

Page 2 of 16 
 

A-1 Does the Institute provide written information in advance about the aims, objectives, 

learning outcomes, and methods of assessment of the Program? 

A-2 Is the Institute providing a healthy learning environment in which scholarly and 

creative achievements are nurtured? 

A-3 Is fairness and transparency in all Academic decisions maintained? 

A-4 Proper assistance / guidance are given at the time of Admission / Registration. 

A-5 Are student’s opinions and grievances regarding academic and extra academic matters 

treated properly? 

A-6 Are you well attended by your HOI/HOD/faculty/Mentor in case you have any 

problem? 
 

 
IQAC Analysis: - 83.53% of students are satisfied with the governance including proper 

assistance/guidance provided in the department. 16.47 % of students are demanding 

improvement in handling grievances and resolving it timely by HOI/HOD. IQAC is continuously 

monitoring the institutes functioning to close this gap. 
 

 

B-Curriculum   

 
Range B-1 B-2 B-3 B-4 B-5 B-6 Rating 

0 0 0 0 0 0 0 

  

1 12 16 11 13 11 17 

2 21 22 27 28 21 25 

3 98 146 145 137 148 142 

4 295 286 296 297 283 278 

5 431 387 378 382 394 395 

G. Total 857 857 857 857 857 857 Average 

Satisfied 86.0 83.5 83.4 83.5 84.0 83.5 84.0 

Dissatisfied 14.0 16.5 16.6 16.5 16.0 16.5 16.0 
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B-1 Curriculum is structured, comprehensive, relevant, and arranged properly. 

B-2 Curriculum is effective in enhancing team-work 

B-3 Curriculum is effective in developing analytical and problem solving skills. 

B-4 Curriculum is effective in enhancing constructive learning 

B-5 Curriculum is effective in developing ICT & communication Skills. 

B-6 Curriculum has relevance to real life situations, reflects current trends and 

practices in the respective disciplines. 

 
IQAC Analysis: -84.0% students found curriculum to be very effective in enhancing teamwork, 

developing problem solving ability,analytical skills, and constructive learning. IQAC has advised 

(i) HOIs/HODs to conduct interactive sessions for faculties and students with eminent 

academicians and industry representatives to further enrich the curriculum without losing its 

core. 

(ii) To explore avenues for international faculty & student exchange programs. 

 

 

 

 

 

 

 

 

 

 

 

 

B-1 B-2 B-3 B-4 B-5 B-6 Average

Satisfied 86.0 83.5 83.4 83.5 84.0 83.5 84.0

Dissatisfied 14.0 16.5 16.6 16.5 16.0 16.5 16.0
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C- Teaching- Learning 

 
 

Range C-1 C-2 C-3 C-4 C-5 C-6 C-7 C-8 C-9 Rating 

0 0 0 0 0 0 0 0 0 0 

  

1 13 11 14 13 13 12 23 27 22 

2 24 24 25 30 22 23 21 48 33 

3 93 135 148 148 150 144 176 178 148 

4 274 252 261 252 255 282 257 235 264 

5 453 435 409 414 417 396 380 369 390 

G. Total 857 857 857 857 857 857 857 857 857 Average 

Satisfied 86.37 85.11 83.94 83.90 84.29 83.97 82.17 80.33 82.57 83.63 

Dissatisfied 13.63 14.89 16.06 16.10 15.71 16.03 17.83 19.67 17.43 16.37 
 

 
 

 

 

C-1 Session Plan is evenly covering the whole syllabus. 

C-2 Faculty comes well prepared for the class. 

C-3 Faculty provide additional practical examples from real life situations apart 

from the textbook. 

C-4 Faculty gives an updated list of study material for reference i.e. textbooks / 

journals / magazines etc. 

C-5 Teaching-learning approach is interactive and supportive and digital teaching 

aids are used. 

C-6 Diverse teaching-learning methods like group discussion, class discussion, case 

study etc. are adopted to achieve intended learning outcomes. 

C-1 C-2 C-3 C-4 C-5 C-6 C-7 C-8 C-9
Avera

ge

Satisfied 86.37 85.11 83.94 83.90 84.29 83.97 82.17 80.33 82.57 83.63

Dissatisfied 13.63 14.89 16.06 16.10 15.71 16.03 17.83 19.67 17.43 16.37
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C-7 Field interaction/ Guest lecturers / Lab session / Industrial visits, if applicable, 

are sufficient to cover the syllabus. 

C-8 Do the faculty motivate you to apply for patents and funded projects? 

C-9 Session Plan is evenly covering the whole syllabus. 

 

IQAC Analysis:- 83.63% are satisfied with the Teaching and Learning system of the university 

16.37% of the students have given feedback that faculty should increase the number ofquizzes in 

the topics covered during formative assessment. . IQAC has advised HOIs / HODs to actively 

adopt the blended learning approach in the teaching learning process. 
 

D- Assessment /Continuous Evaluation/Examination 

 
Range  D-1 D-2 D-3 D-4 D-5 D-6 Rating 

0 0 0 0 0 0 0 

  

1 17 17 26 24 17 20 

2 24 23 33 37 16 19 

3 123 154 153 154 146 175 

4 269 265 260 268 244 239 

5 424 398 385 374 434 404 

G. Total 857 857 857 857 857 857 Average  

Satisfied 84.71 83.43 82.05 81.73 84.78 83.06 83.29 

Dissatisfied 15.29 16.57 17.95 18.27 15.22 16.94 16.71 
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D-1 Frequency, methods, and criteria of assessment, including the grading criteria 

are clearly communicated to students on the commencement of the term/sem. 

D-2 Assignment / Projects given are relevant, useful and help in improving the 

understanding and application of the subject matter. 

D-3 Is fair and timely feedback provided on each assessment before the next one? 

D-4 The Internal evaluation system as it exists is effective, without any 

discrimination and prejudices. 

D-5 Examinations are conducted in a Fair, disciplined, and organized manner. 

D-6 Are you provided timely intimation and proper guidance in case of Reappear 

in any examination by the department? 

 

IQAC Analysis : -83.29% students are satisfied with the formative assessment at the institutes. 

16.71 % of students are of the opinion that in a few cases faculty becomes biased hence, 

improvement is required in the internal evaluation system. IQAC will take up this matter with the 

HOIs / HODs for conducting fair and transparent evaluation. 

 

 

 

D-1 D-2 D-3 D-4 D-5 D-6 Average 

Satisfied 84.71 83.43 82.05 81.73 84.78 83.06 83.29

Dissatisfied 15.29 16.57 17.95 18.27 15.22 16.94 16.71
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E-Faculty  
 

Range E-1 E-2 E-3 E-4 E-5 E-6 Rating  

0 0 0 0 0 0 0 

  

1 20 16 22 22 37 23 

2 27 32 22 33 23 31 

3 95 143 171 163 165 165 

4 234 247 241 260 226 255 

5 481 419 401 379 406 383 

G.Total 857 857 857 857 857 857 Average 

Satisfied 86.35 83.83 82.80 81.96 81.96 82.03 83.15 

Dissatisfied 13.65 16.17 17.20 18.04 18.04 17.97 16.85 

 

 

 
 

 

E-1 Number of faculty is adequate. 

E-2 Instructor/Faculty has been regular throughout the course. 

E-3 Are faculty fair, transparent, objective and just? 

E-4 Do all faculty upload the attendance within 24 hrs. of the class held? 

E-5 Would you like to do another course with these faculty or recommend these 

faculty to other students for doing the course? 

E-6 Are faculty members aware and responsive to students learning difficulties? 

 

IQAC Analysis: -83.15% students are satisfied with the faculty at AUH. IQAC will monitor the 

teaching learning process for further enhancement. Above 74% of faculty at AUH are doctorates.  

E-1 E-2 E-3 E-4 E-5 E-6 Average 

Satisfied 86.35 83.83 82.80 81.96 81.96 82.03 83.15

Dissatisfied 13.65 16.17 17.20 18.04 18.04 17.97 16.85
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F- Student Support  
 

Range F-1 F-2 F-3 F-4 F-5 F-6 F-7 F-8 F-9 F-10 F-11 Rating 

0 0 0 0 0 0 0 0 0 0 0 0 

  

1 22 27 26 18 23 47 19 30 35 37 37 

2 28 43 46 38 37 43 32 38 32 34 30 

3 133 188 170 188 166 180 177 195 165 158 164 

4 266 246 259 238 266 239 260 242 235 243 239 

5 408 353 356 375 365 348 369 352 390 385 387 

G. Total 857 857 857 857 857 857 857 857 857 857 857 Average 

Satisfied 83.57 79.95 80.37 81.33 81.31 78.62 81.66 79.79 81.31 81.12 81.21 80.93 

Dissatisfied 16.43 20.05 19.63 18.67 18.69 21.38 18.34 20.21 18.69 18.88 18.79 19.07 

 

 
 

 

F-1 Is there an arrangement to provide guidance and counseling for academic 

improvement? 

F-2 Is special care given to weak students and are the teachers able to identify your 

weaknesses and help you to overcome them? 

F-3 Is there an arrangement to provide remedial and diagnostic teaching for academic 

improvement? 

F-4 The students are encouraged to involve in co-and extra- curricular activities. 

F-5 There are opportunities and students are encouraged to get involved with 

community services. 

F-6 Are you aware of the single window help for any grievance academic & non-

academic? 

F-1 F-2 F-3 F-4 F-5 F-6 F-7 F-8 F-9 F-10 F-11
Averag

e

Satisfied 83.57 79.95 80.37 81.33 81.31 78.62 81.66 79.79 81.31 81.12 81.21 80.93

Dissatisfied 16.43 20.05 19.63 18.67 18.69 21.38 18.34 20.21 18.69 18.88 18.79 19.07
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F-7 Do teachers inform you about your expected competencies, course outcomes and 

programme outcomes? 

F-8 In case grievance is not resolved timely, does the institute / department take any 

follow up action with the single window? 

F-9 Is mentor mentee programme being conducted regularly? 

F-10 Have you been counseled by your mentor on any problematic issue faced by you? 

F-11 Does your mentor do a necessary follow up with an assigned task to you? 

 

IQAC Analysis:- 80.93% of students are satisfied and 19.07% of students are of the opinion that 

more remedial and diagnostic arrangement should be provided. IQAC has advised institutes to 

conduct remedial teaching for weak students during free periods to improve students’ academic 

performance. 

 

G- Placement  

 
Range G-1 G-2 G-3 G-4 G-5 G-6 G-7 Rating 

0 0 0 0 0 0 0 0 

  

1 36 30 26 28 34 48 34 

2 39 32 24 30 31 38 27 

3 182 205 206 192 211 220 198 

4 236 251 241 256 246 233 255 

5 364 339 360 351 335 318 343 

G. Total 857 857 857 857 857 857 857 Average  

Satisfied 79.91 79.53 80.65 80.35 79.07 77.15 79.74 79.49 

Dissatisfied 20.09 20.47 19.35 19.65 20.93 22.85 20.26 20.51 
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G-1 Companies visiting the campus are intimated to students timely during summer 

internship and Placements. 

G-2 There is proper intimation about the criteria of short listing. 

G-3 Selection process is Fair/ Unbiased. 

G-4 Does the institute take active interest in promoting internship, students exchange 

and field visit opportunities for students? 

G-5 Industry feedback is given to students in time. 

G-6 Are Mock interviews & GDs conducted before companies visit the campus? 

G-7 Do institute / teachers make efforts to include soft skills, life skills and 

employability skills to make you ready for the world of work? 

 

IQAC Analysis:- 79.49% of students are satisfied with the campus placement. IQAC has given 

suggestions to CRC to conduct aptitude tests, mock interviews, and group discussions so that 

students are apprised of the skills required to face the interview process. 

 

 

 

 

 

 

 
 

G-1 G-2 G-3 G-4 G-5 G-6 G-7 Average 

Satisfied 79.91 79.53 80.65 80.35 79.07 77.15 79.74 79.49

Dissatisfied 20.09 20.47 19.35 19.65 20.93 22.85 20.26 20.51
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ADMINISTRATIVE CRITERIA 

 

H- Library 

 
Range H-1 H-2 H-3 H-4 H-5 H-6 H-7 Rating 

0 0 0 0 0 0 0 0 

  

1 48 102 35 24 25 26 23 

2 35 61 35 33 33 43 26 

3 121 185 181 200 185 176 174 

4 240 204 241 253 259 258 226 

5 413 305 365 347 355 354 408 

G. Total 857 857 857 857 857 857 857 Average 

Satisfied 81.82 72.81 80.21 80.21 80.68 80.33 82.64 79.81 

Dissatisfied 18.18 27.19 19.79 19.79 19.32 19.67 17.36 20.19 

 

 
 

H-1 Is Internet facility available for downloading or reading study material? 

H-2 Is a photocopier available in the library? 

H-3 Is there proper availability of updated Textbooks/ Reference books / General 

Knowledge books/ Common Entrance Exam books? 

H-4 Are appropriate ICT-mediated reference materials available in the library? 

H-5 There is proper availability of National / International Journals, duly updated. 

H-6 There is easy accessibility to e-resources. 

H-7 Library timings are adequate. 

 

H-1 H-2 H-3 H-4 H-5 H-6 H-7 Average

Satisfied 81.82 72.81 80.21 80.21 80.68 80.33 82.64 79.81

Dissatisfied 18.18 27.19 19.79 19.79 19.32 19.67 17.36 20.19
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IQAC Analysis:- 79.81% students are satisfied with Library services. IQAC has advised the 

library department to provide open access to all online books and journals to the students which 

can be accessed anytime by the members. 

 

 

I- Institutional Structures 

 
Range I1 I2 I3 I4 I5 Rating 

0 0 0 0 0 0 

  

1 49 25 30 18 26 

2 41 33 25 18 26 

3 138 201 199 167 211 

4 229 255 256 249 236 

5 400 343 347 405 358 

G.Total 857 857 857 857 857 Average 

Satisfied 80.8 80.0 80.2 83.5 80.4 81.0 

Dissatisfied 19.2 20.0 19.8 16.5 19.6 19.0 

 

 
 

 

 

I1 I2 I3 I4 I5 Average

Satisfied 80.8 80.0 80.2 83.5 80.4 81.0

Dissatsified 19.2 20.0 19.8 16.5 19.6 19.0
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I-1 Classrooms are equipped with LCD projectors to facilitate teaching and learning. 

I-2 Are the laboratories properly maintained for healthy teaching and learning? 

I-3 Do the labs possess all the necessary software / testing materials/ equipment to 

cover the syllabus? 

I-4 The auditoriums and Seminar Halls are well spaced, well equipped, and well 

maintained. 

I-5 Are the computer labs accessible as and when required? 

 

IQAC Analysis: -81.0% students are satisfied with physical facilities at AUH. Students are of 

the opinion that a few more smart classrooms should be created for presentation and teaching 

learning activities. Latest necessarysoftware / testing materials/ equipment’s should be increased 

for better learning experience. IQAC will share the feedback with HOI/HODs for necessary 

action and follow-up will be taken to enhance students learning experience at AUH.  

J- Institutional Facilities 

 
Range J1 J2 J3 J4 J5 J6 J7 J8 Rating 

0 0 0 0 0 0 0 0 0 

  

1 18 17 24 23 17 36 71 35 

2 15 18 30 24 35 38 55 36 

3 138 197 206 172 196 200 187 210 

4 261 259 232 255 231 249 224 242 

5 425 366 365 383 378 334 320 334 

G.Total 857 857 857 857 857 857 857 857 Average 

Satisfied 84.7 81.9 80.6 82.2 81.4 78.8 75.6 78.8 80.5 

Dissatisfied 15.3 18.1 19.4 17.8 18.6 21.2 24.4 21.2 19.5 
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J-1 Supporting staffs in the laboratories and fields are adequate, efficient, and 

supportive. 

J-2 Adequate office room facilities along with relevant equipment’s and competent 

manpower are available to support the students’ need. 

J-3 Inter and Intra Institutional activities / events / games are organized in your 

institution. 

J-4 There is cleanliness and proper maintenance of classrooms / washrooms / common 

areas. 

J-5 Are Indoor and Outdoor Sports facilities adequate? 

J-6 Quality of food provided in cafeterias is good and hygienic. 

J-7 Are you provided with 24*7 internet facility? 

J-8 There is timely redressal of IT related problems. 

 
IQAC Analysis : -80.5%of students are satisfied. To further reduce or close the gap IQAC will 

present the report to the concerned departments for necessary action. IQAC will monitor and 

follow-up with the departments for further improving facilities in sports and recreational 

activities. Audit of the mess and cafeterias will be periodically conducted by IQAC to resolve 

students’ issues on food. 

 

 

 
 

 

J1 J2 J3 J4 J5 J6 J7 J8 Average

Satisfied 84.7 81.9 80.6 82.2 81.4 78.8 75.6 78.8 80.5

Dissatisfied 15.3 18.1 19.4 17.8 18.6 21.2 24.4 21.2 19.5
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Alumni Feedback - Graphical Analysis -2021-2022 

 

 

 
 

 

IQAC Analysis : -76.60 % Alumni are Satisfied. IQAC will give suggestions to CRC to conduct 

more Mock interviews &GD’s to make them industry ready. 
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Satisfied 79.67 85.11 80.36 61.84 82.85 78.94 65.88 78.13 76.60

Dissatisfied 20.33 14.89 19.64 38.16 17.15 21.06 34.12 21.87 23.40
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Parents Feedback - Graphical Analysis -2021-2022 

 

 

 
 

 

IQAC Analysis : -89.1 % Parents are satisfied. Concerned areas are Students Performance. 

IQAC will take up the matter with concerned department to resolve parent’s issue. 
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Internal Quality Assurance Cell –IQAC  

Employer Feedback Graphical Analysis- 2021-22 

 

S. No Key Performance Areas 

Q1 General Communication Skills 

Q2 Developing Practical Solutions to work-place problems 

Q3 Working as Part of Team 

Q4 Creative in response to workplace challenges 

Q5 Their Planning and Organization skills 

Q6 Self-motivated and taking on appropriate level of responsibility 

Q7 Open to new ideas and learning new techniques 

Q8 Using technology and workplace equipment 

Q9 Ability to contribute to the goal of the organization 

Q10 Technical knowledge/skill 

Q11 Ability to manage /leadership qualities 

Q12 Innovativeness, creativity 

Q13 Relationship with senior/peers/subordinates 

Q14 Involvement in social activities 

Q15 Ability to take up extra responsibility 

Q16 Obligation to work beyond schedule if required 
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Range Q-1 Q-2 Q-3 Q-4 Q-5 Q-6 Q-7 Q-8 

1 Far From Satisfied 0 0.0 0 0.0 0 0.0 1 1.6 0 0.0 0 0.0 0 0.0 0 0.0 

2 Not Satisfied 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 

3 Satisfied 13 18.3 19 30.2 20 29.0 20 31.7 17 32.7 22 33.3 27 41.5 34 54.8 

4 Happy 45 63.4 28 44.4 26 37.7 26 41.3 34 65.4 42 63.6 35 53.8 24 38.7 

5 Very Happy 13 18.3 16 25.4 16 23.2 16 25.4 1 1.9 2 3.0 3 4.6 4 6.5 

Range Q-9 Q-10 Q-11 Q-12 Q-13 Q-14 Q-15 Q-16 

1 Far From Satisfied 0 0.0 1 1.5 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 

2 Not Satisfied 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 

3 Satisfied 23 33.8 10 15.2 21 34.4 34 51.5 24 35.8 12 22.2 42 61.8 19 29.7 

4 Happy 42 61.8 51 77.3 34 55.7 31 47.0 41 61.2 41 75.9 9 13.2 28 43.8 

5 Very Happy 3 4.4 4 6.1 6 9.8 1 1.5 1 1.5 1 1.9 17 25.0 17 26.6 

 

 

 

IQAC Analysis: The Employer feedback was obtained by CRC (Placement Cell) from 

recruiters .The graphical analysis presents that on an average 75 % of the employers 

are satisfied with the performance of the students as per the requirements of the 

visiting company. 

Q1 Q2 Q3 Q4 Q5 Q6 Q7 Q8 Q9 Q10 Q11 Q12 Q13 Q14 Q15 Q16
Aver
age

Satisfied 80 79 79 78 74 74 73 70 74 78 75 70 73 76 73 79 75

Dissatisfied 20 21 21 22 26 26 27 30 26 22 25 30 27 24 27 21 25
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